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Highlights  of  1984-85 


Jo Ann  S.  Jamann,  M.S.N.,  Ed.D. 
Dean 


The  academic  year  1984-85  has  been  one  of  the  most  difficult  in  the  history  of 
the  School  of  Nursing.  Students  and  faculty  were  moved  into  617  West  168th 
Street  amidst  the  rubble  and  confusion  of  construction,  which  continued 
throughout  the  year.  Enrollments  dropped  significantly,  and  the  faculty 
sharply  declined  in  number.  Likewise,  there  was  a  decrease  in  support  staff. 
Declining  enrollments  and  decreasing  federal  support,  along  with  an  uncom¬ 
promising  central  University  administration,  peaked  a  final  crisis.  Faculty 
and  staff  were  denied  any  raises,  and  development  and  reserve  funds  had  to  be 
earmarked  for  the  central  administration  budget.  It  is  doubtful  that  the 
morale  of  the  faculty  and  staff  has  ever  been  lower.  The  mission  and  goals 
set  by  the  Leadership  Conference  last  year  served  as  the  beacon,  and,  in  spite 
of  the  adverse  circumstances,  progress  continued  to  be  made.  The  accomplish¬ 
ments  of  each  Division  program  and  Committee  are  recorded  in  their  respective 
reports . 

Two  ad  hoc  review  committees  were  functioning  this  year.  The  Medical-Surgical 
Nursing  Review  Committee  completed  its  work.  The  recommendations  were  shared 
with  the  Chairperson  and  Division.  Ms.  Loretta  Verdisco  remains  as  Chair¬ 
person  of  this  Division.  The  Psychiatric-Mental  Health  Nursing  Division 
Review  Committee  has  completed  its  consultations  and  deliberations  and  is  in 
the  process  of  preparing  its  report.  In  the  meantime,  Dr.  Anne  Earle  has 
announced  her  decision  to  retire  at  the  end  of  the  fall  term  1985.  She  has 
served  as  a  faculty  leader  for  many  years,  and  her  accomplishments  at  Columbia 
shall  be  long  remembered. 

The  Divisions  of  Community  Health  Nursing  and  Gerontological  Nursing  have  been 
consolidated  for  the  coming  academic  year.  Dr.  Charmaine  Fitzig  has  agreed  to 
serve  as  Chairperson  of  the  combined  division.  The  division  review  has  been 
postponed  at  least  until  1986-87. 

Although  the  administrative  structure  was  reorganized  in  the  summer  of  1984, 
the  full  complement  of  faculty  was  not  available.  Dr.  Mary  Mundinger,  who  was 
to  serve  as  Assistant  Dean  for  Academic  Affairs,  was  appointed  as  a  Robert 
Wood  Johnson  Health  Policy  Fellow  in  Washington,  D.C.,  and  upon  her  return 
will  assume  responsibilities  as  an  assistant  dean  in  the  Office  of  the  Vice 
President  for  Health  Sciences  and  Dean  of  the  Faculty  of  Medicine.  Dean 
Jamann  assumed  the  Assistant  Dean  responsibilities.  Full  implementation  of 
the  Assistant  Dean  positions  are  anticipated  for  1985-86.  Consequently,  Dr. 
Mary  Germain,  who  so  ably  fulfilled  the  responsibilities  of  the  Director  of 
the  Undergraduate  Program,  will  assume  the  professorial  role.  Joanne  Merry, 
who  initiated  the  current  Continuing  Education  Program  as  its  Director,  will 
be  a  full-time  doctoral  student  in  the  School  of  Public  Health. 

The  evaluation  and  review  of  the  graduate  curriculum  and  program  resulted  in 
the  Officers  of  Instruction  approving  the  recommendations  to  condense  and 
consolidate  the  courses  and  learning  experiences.  As  of  September  1985,  the 
minimum  requirement  for  the  M.S.  degree  (major  in  nursing)  is  45  points. 

These  modifications  introduced  more  flexibility  in  the  course  offerings, 


enrichment  of  learning  experiences,  better  course  sequence,  and  sharing  of 
core  clinical  specialty  course  content.  The  oncology  nursing  major  was 
introduced  this  year  with  part-time  student  enrollment.  Self-study  accredi¬ 
tation  reports  were  prepared  for  the  nurse  anesthesia  major  and  the  nurse 
midwifery  major.  Both  were  submitted  during  the  summer  1985  term,  and  site 
visits  will  be  scheduled  for  fall  term  1985. 

The  D.N.S.  proposal  has  remained  within  the  Provost's  Office.  Additional 
information  was  submitted  as  requested.  The  importance  of  a  doctoral  program 
to  the  future  of  the  School  of  Nursing  has  been  reinforced  to  the  Vice 
President  for  Health  Sciences  and  the  Provost.  It  has  been  characterized  as 
the  key.  Nonetheless,  there  has  been  no  movement  of  the  proposal  within  the 
Provost's  Office  nor  to  the  Senate. 

Several  task  forces  were  appointed  to  seek  ways  and  means  of  moving  the  School 
of  Nursing  forward.  The  Microcomputer  Task  Force  set  priorities  and  policies 
for  using  the  current  hardware  and  securing  new  resources.  A  proposal  was 
prepared  for  the  Aurora  Project.  This  task  force,  along  with  the  Multimedia 
Committee,  implemented  the  Faculty  Development  programs.  Another  task  force 
that  worked  diligently  the  last  quater  of  the  year  is  the  Faculty  Practice 
Task  Force.  The  Faculty  Practice  Task  Force  is  seeking  ways  to  legitimatize 
the  services  rendered  by  the  faculty  and  students,  to  develop  new  models,  and 
to  gain  remuneration  for  the  care  being  delivered.  They  have  been  focusing  on 
the  primary  level  of  care.  A  collaborative  group  was  appointed  in  June,  1985, 
to  identify  integrated  professional  practice  models  for  the  Department  of 
Nursing  of  the  Presbyterian  Hospital  and  Columbia  University  School  of 
Nursing. 

The  Continuing  Education  Program  maintained  its  programming.  A  proposal  was 
prepared  and  submitted  to  the  U.S.  Public  Health  Service,  Division  of  Nursing, 
Special  Projects,  to  develop  and  implement  a  series  of  courses  for  High 
Technology  in  Home  Care.  The  Clinical  Update  Series  continued  to  be  supported 
by  the  Samuel  and  May  Rudin  Foundation.  Likewise,  the  Rudin  Foundation 
continued  to  support  the  Clinical  Nursing  Research  Program. 

The  School  of  Nursing  Student  Association  was  outstanding  in  its  leadership 
this  year.  The  deplorable  conditions  of  the  residential  accomodations  amid 
the  construction  at  617  West  168th  Street  was  extremely  stressful.  The 
Student  Association  directed  energies  and  resources  toward  improving  the 
situation  as  quickly  as  possible.  The  Alumni  Association  established  an  award 
for  outstanding  student-alumni  leadership.  Barbara  Wondsel,  President,  CUSN 
Student  Association,  was  the  first  recipient. 

Brief  on  Accomplishment  of  1984-85  Goals 

1.  It  was  impossible  to  retain  doctorally  prepared  faculty.  Consequently, 
neither  the  percentage  of  faculty  nor  the  proportion  of  associate 
professors  and  professors  goal  was  attained.  As  last  year,  both  the 
recruitment  and  retention  of  senior  nurse  faculty  were  compounded  by  low 
salaries,  undesirable  academic  environment,  and  unstable  laboratory  space. 
The  number  of  associate  and  full  professors  as  of  January  1,  1985,  was 
eight  and  four,  respectively.  One  associate  professor  resigned  as  of 
May  30,  1985,  and  one  full  professor  will  retire  December  30,  1985.  A 
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freeze  on  faculty  positions  raader-it  extremely  difficult  to  enhance  the 
faculty  resources. 

2.  Collaborative  activities  within  the  Columbia  University  Nursing  Consortium 
continue  to  grow.  Four  meetings  of  the  Consortium  were  held.  Added  to 
the  membership  this  year  was  the  Isabella  Geriatric  Center,  and  invited  to 
participate  this  spring  was  Memorial-Sloan  Kettering  Cancer  Center.  The 
newly  formed  Department  of  Nursing  of  the  Presbyterian  Hospital  and 
Columbia  University  School  of  Nursing  (DNPH)/CUSN)  Task  Force  has  met 
several  times  and  made  a  firm  commitment  to  defining  and  implementing 
innovative  collaborative  practices. 

3.  The  goal  to  stabilize  enrollments  so  as  to  graduate  120  students  from  both 
the  undergraduate  and  the  graduate  programs  by  1986  cannot  be  realized. 

The  significant  decrease  in  the  1984-85  enrollments  will  take  two  years 
for  graduation  (May  1986) ,  and  efforts  to  increase  enrollments  are  still 
compounded  by  communication  problems.  Consequently,  anticipated  enroll¬ 
ments  for  1985-86  are  only  one-half  those  needed  to  reach  the  goal  of  120 
graduates  from  each  program.  Thus,  this  goal  may  not  be  realized  until 
1988. 

4.  The  goal  to  obtain  both  University  and  New  York  State  approval  for  the  DNS 
program  has  not  been  reached.  The  CUSN  proposal  remains  in  the  Provost 
Office.  SUNY  at  Buffalo  has  initiated  the  degree  approval  at  the  State 
level,  which  has  been  fully  supported  by  CUSN. 

5.  The  goal  to  attain  one-third  of  the  CUSN  development  funding  goal  ($1.2 
million)  was  not  met.  No  formal  campaign  has  been  launched  for  CPMC  to 
date.  Nonetheless,  since  1983,  approximately  $125,000  per  year  has  been 
realized  to  support  ongoing  activities. 

6.  Initial  renovations  for  the  Learning  Laboratories  was  not  done,  since  no 
permanent  space  allocations  were  made  at  the  Health  Science  Campus  due  to 
an  interim  vice  presidential  appointment. 

7.  Preliminary  planning  has  been  done  to  initiate  a  graduate  major  in 
rehabilitation  nursing.  Only  fact  finding  continued  toward  the  goal  to 
establish  an  operating  room  major.  The  absence  of  an  Assistant  Dean  for 
Academic  Affairs  and  the  diversion  of  faculty  energies  to  coping  with  the 
office  environment  prevented  any  further  progress. 

8.  Initial  planning  for  nursing  practice  plans  has  been  instituted.  This 
planning  is  being  done  within  the  framework  of  the  CPMC  Mission  and  Goals. 

The  major  problems  this  year  continue  to  be  the  ever  changing  administrative 
personnel  in  the  Provost  Office  and  the  Vice  President  for  Health  Sciences 
Office  and  the  financial  burden  placed  on  the  School  of  Nursing.  These 
problems  were  compounded  by  the  lack  of  coordination  of  the  construction  and 
the  move  of  faculty,  staff,  and  students  to  617  West  168th  Street.  All  of  the 
above  problems  were  and  are  beyond  the  School  in  both  their  creation  and 
solution. 
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Goals  for  1985-86 


1.  Maintain  complement  of  associate  and  full  professors  at  11  and  percentage 
of  salaried  doctorally  prepared  faculty  at  30  percent. 

2.  Establish  collaborative  professional  practice  model  for  learning  and 
teaching  with  Presbyterian  Hospital  and  publicize  new  relationship. 

3.  Graduate  60  undergraduates  and  60  graduates  and  increase  enrollments  in 
both  programs  for  fall  1986. 

4.  Obtain  University  approval  for  D.N.S.  program  and  degree  and  State 
approval  of  program. 

5.  Increase  financial  support  from  private  philanthropy  and  foundations. 

6.  Initiate  nursing  practice  plans  and  revenue  to  the  School  from  these 
activities . 

7.  Begin  refurbishing  student  and  faculty  academic  areas  of  "617." 

8.  Develop  graduate  majors  in  operating  room  and  rehabilitation  nursing. 
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Undergraduate  Report 
Mary  M.  Germain,  R.N.,  C.,  Ed.D. 
Director 


I.  Review  of  1984-85  Goals 

Goals  for  1984-85,  as  identified  in  the  1983-84  Annual  Report,  were  as 

follows : 

1.  Implement  and  evaluate  the  revised  curriculum. 

2.  Refine  the  process  for  course,  faculty  and  program  evaluation  to 
incorporate  the  curricular  revisions  and  to  promote  greater  student 
participation  in  the  process. 

3.  Develop  additional  elective  courses  appropriate  to  future  health 
care  needs  such  as  computer  applications  in  patient  care. 

4.  Collaborate  with  the  Director  of  Admissions  in  implementing 
additional  strategies  for  aggressive  recruitment,  especially  those 
aimed  at  recruiting  the  college  graduate  and  dual  degree  students. 

5.  Promote  faculty  development — e.g.,  scholarly  writing,  research, 
maintenance  of  clinical  expertise. 

6.  Implement  the  concept  of  Assistant  or  Associate  Course  Directors, 
whereby  a  faculty  member  who  is  part  of  the  teaching  team  for  a 
particular  course  would  assist  the  Course  Director  in  carrying  out 
the  responsibilities  associated  with  maintaining  the  educational 
and  administrative  integrity  of  the  course. 


II.  Progress  Towards  Meeting  1984-85  Goals 

1.  Implement  and  evaluate  the  revised  curriculum. 

Terms  I  and  II  of  the  revised  curriculum  were  implemented  during 
academic  year  1984-85.  Term  III,  summer  1985,  is  in  the  process  of 
being  implemented.  The  revised  curriculum  is  fully  discussed  in 
the  biennial  report  of  the  undergraduate  program,  presented  to  the 
School  of  Nursing’s  Curriculum  Committee  on  May  29,  1985,  and  will 
not  be  elaborated  upon  in  this  report. 

Two  major  sources  of  data  were  available  to  evaluate  the  effective¬ 
ness  of  the  revised  curriculum:  direct  faculty  feedback  through 
the  Undergraduate  Course  Directors  and  end-of-term  student  course 
evaluations.  While  student  and  faculty  evaluations  generally 
attested  to  the  educational  soundness  of  the  revised  curriculum, 
several  areas  were  repeatedly  identified  by  both  groups  as  being 
particularly  positive  or  negative. 
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Positives 


-  much  better  correlation  of  theory  and  practice  with  the 
implementation  of  discrete,  divisional  courses; 

better  correlation  of  Deviations  content  with  divisional  course 
content ; 

-  less  redundancy  in  content  presentation; 

-  better  teaching  of  content  related  to  the  curricular  threads; 

establishment  of  separate  Skills  courses  for  terms  II  and  III 
has  improved  the  teaching  of  essential  nursing  skills.  Florence 
Donohue  and  Kate  Fitch  are  to  be  commended  for  setting  up  and 
implementing  these  courses; 

-  the  revised  pattern  of  the  psychiatric-mental  health  clinical 
experience  has  provided  greater  continuity  of  patient  contact, 
thereby  increasing  the  opportunity  for  students  to  develop  truly 
therapeutic  nurse-patient  relationships; 

-  the  teaching  of  Introduction  to  Nursing  Research  in  the  first 
semester  has  increased  the  students'  ability  to  integrate 
relevant  findings  from  health  science  research  into  their 
clinical  nursing  courses; 

utilization  of  community  placements  for  the  clinical  application 
of  some  of  the  content  in  Foundations  of  Nursing  Practice,  e.g., 
health  histories — has  helped  students  to  conceptualize  nursing 
as  a  professional  service  that  is  delivered  in  a  variety  of 
settings  and  which  has  a  significant  health  promotional  thrust. 
This  early  introduction  to  clinical  experiences  in  the  community 
has  helped  students  to  better  understand  the  diversity  of  the 
ethnic  and  age  groups  served  by  the  institutions  in  the  consor¬ 
tia,  as  well  as  the  impact  of  culture  upon  health  care  beliefs 
and  practices. 

Negatives 


-  faculty  implementation  of  the  revised  clinical  sequence  for  the 
psychiatric-mental  health  course  was  perceived  as  being  more 
logistically  difficult  than  it  had  been  under  the  prior  schema 
of  two  full  days  of  clinical  experience  for  a  period  of  six- 
seven  weeks.  Although  the  undergraduate  faculty  in  the  Division 
of  Psychiatric-Mental  Health  Nursing  acknowledged  that  the 
revised  pattern  of  two  half  days  for  14-15  weeks  led  to  better 
student  learning,  this  pattern  was  perceived  as  increasing  the 
faculty's  need  to  work  with  the  staff  of  the  institutions  where 
the  students  were  placed.  In  addition,  the  movement  of  the 
psychiatric-mental  health  experience  from  Term  IV  to  Terms  II  or 
III  meant  that  students  in  the  psychiatric  rotation  were  also 
taking  their  Maternal-Child  Health  theory  and  clinical 
concurrently.  The  scheduling  of  the  Maternal-Child  clinical 
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experiences  on  Tuesday  and  Wednesday  mandated  that  all  the 
psychiatric-mental  health  clinical  experiences  be  scheduled  on 
Thursday  and  Friday  mornings.  This  necessitated  an  increase  in 
the  size  of  the  student  groups  and  the  use  of  a  new  clinical 
facility — Metropolitan  Hospital.  In  addition,  switching  from 
full  to  half  day  experiences  meant  extending  the  experience  from 
six  or  seven  to  14  or  15  weeks.  In  order  to  maintain  continuity 
of  instruction,  this  meant  that  the  psychiatric-mental  health 
faculty  had  to  commit  to  teaching  the  entire  summer  session  in 
contrast  to  faculty  instructing  in  medical-surgical  or  maternal- 
child  nursing  who  could  elect  to  teach  for  half  the  summer  term. 
Because  of  these  logistical  difficulties,  the  division  chairs, 
in  collaboration  with  Dean  Jamann,  decided  to  offer  the 
psychiatric-mental  health  courses  only  in  the  fall  and  spring 
semesters,  concurrent  with  either  medical-surgical  or  maternal- 
child  nursing.  Thus,  students  electing  to  take  the  summer  term 
will  take  only  one  clinical  nursing  course,  medical-surgical  or 
maternal-child  nursing.  This  will  eliminate  the  staffing  diffi¬ 
culties  experienced  by  the  Psychiatric-Mental  Health  Division 
and  will  also  lighten  the  credit  load  for  the  summer  term  from 
16  to  12  or  13  points.  This  point  allocation  is  believed  to  be 
more  reasonable  in  light  of  the  fact  that  the  summer  term  is 
compressed  into  12  weeks  of  study. 

2.  Refine  the  process  for  course,  faculty  and  program  evaluation  to 

incorporate  the  curricular  revisions  and  to  promote  greater  student 
participation  in  the  process. 

Refinement  of  the  tools  and  procedures  for  course,  faculty  and 
program  evaluation  was  a  project  undertaken  by  multiple  groups 
within  the  School  of  Nursing  under  the  leadership  of  the  Executive 
Committee.  The  course  directors  responsible  for  the  development  of 
the  new  divisional  courses  also  assumed  responsibility  for  coordi¬ 
nating  the  development  of  revised  tools  for  the  evaluation  of 
students'  clinical  performance.  Representatives  of  each  of  the 
divisions  had  expressed  dissatisfaction  with  the  existing  generic 
clinical  evaluation  tool,  saying  that  its  universal  applicability 
to  all  clinical  areas  was  achieved  at  the  expense  of  specificity; 
that  its  evaluation  criteria  were  too  global  and  ill  defined.  The 
revised  clinical  evaluation  tools  have  been  presented  and  critiqued 
by  the  undergraduate  course  directors  and  the  divisions.  The 
Psychiatric-Mental  Health  Division  pilot  tested  their  new  instru¬ 
ment  in  the  spring  of  1985  and  reported  a  high  level  of  satis¬ 
faction  with  its  use.  The  Maternal-Child  and  Medical-Surgical 
Divisions  plan  to  pilot  test  their  instruments  in  the  fall  of  1985. 

The  alumni  and  employer  survey  evaluation  forms  will  also  have  to 
be  revised  before  the  1986-87  evaluation  cycle  to  reflect  the 
curricular  changes  implemented  in  the  fall  of  1984. 

Student  participation  in  the  evaluation  process  remains  an  area  of 
concern.  Undergraduate  students  serve  on  all  major  School  commit¬ 
tees  and  provide  a  valuable  perspective.  The  Student  Association 
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has  also  assumed  overall  responsibility  for  carrying  out  the  end- 
of-course  evaluation  process,  distributing  all  the  instruments  and 
completing  the  initial  tabulation  of  data.  These  data  are  then 
returned  to  the  individual  faculty  member,  with  copies  of  the 
summary  data  being  provided  to  the  program  director  and  the  faculty 
member's  division  chair.  The  Student  Association  sought  this 
leadership  role  in  the  evaluation  process  in  the  belief  that  a 
student  directed  process  would  significantly  increase  student 
participation.  Such  has  not  been  the  case  and  the  process  needs  to 
be  re-evaluated.  When  this  is  done,  another  area  of  concern  that 
needs  to  be  addressed  is  the  process  by  which  students  evaluate 
their  clinical  experiences  and  instructors.  At  this  point,  the 
completed  evaluation  instruments  are  turned  into  the  student's 
clinical  instructor  prior  to  the  end  of  the  term.  Students  have 
expressed  the  belief  that  this  lack  of  anonymity  may  make  some 
students  reluctant  to  share  their  true  perceptions  of  the  experi¬ 
ence.  Ways  to  improve  the  collection  of  data  about  the  clinical 
experiences/instruction  need  to  be  explored. 

3.  Develop  additional  elective  courses  appropriate  to  future  health 
care  needs  such  as  computer  applications  in  patient  care. 

Development  and  implementation  of  the  required  nursing  courses  for 
the  revised  curriculum  did  not  allow  for  the  development  of  a  new 
elective  course  in  computer  application  in  nursing.  This  remains  a 
future  goal  however,  and  a  significant  number  of  undergraduate 
faculty  participated  in  an  informal  ad-hoc  committee  to  identify 
ways  in  which  computer  knowledges  and  skills  could  be  applied  in 
existing  courses  such  as  Foundations  of  Nursing  Practice, 
Introduction  to  Nursing  Research,  Psychiatric-Mental  Health 
Nursing.  A  number  of  the  suggested  applications  were  in  areas  that 
had  significant  service  implications — e.g.,  processing  patient 
data — and  could  lead  to  collaborative  faculty-service  initiatives. 

4.  Collaborate  with  the  Director  of  Admissions  in  implementing 
additional  strategies  for  aggressive  recruitment,  especially  those 
aimed  at  recruiting  the  college  graduate  and  dual  degree  students. 

The  program  director  and  individual  faculty  members  collaborated 
with  the  Assistant  Dean  for  Student  Services  in  recruitment 
efforts.  Two  major  workshops  were  held  as  well  as  follow-up 
telephone  communication  with  individual  applicants.  A  new 
recruitment  letter  was  developed  by  the  program  director,  to  be 
sent  to  all  new  applicants.  In  addition,  the  program  director 
initiated  contact  with  a  number  of  adult  career  counseling 
organizations  that  participate  in  the  Catalyst  network,  a  group  of 
agencies  that  specialize  in  providing  counseling  to  women  seeking 
to  re-enter  the  educational  and/or  career  markets.  Recruitment 
materials  were  sent  to  the  organizations  participating  in  this 
network  and  the  program  director  made  herself  available  for 
individual  consultation  and  group  presentations. 
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5.  Promote  faculty  development — e.g.,  scholarly  writing,  research, 
maintenance  of  clinical  expertise. 

The  added  demands  associated  with  the  development  and  implementa¬ 
tion  of  the  nursing  courses  in  the  revised  curriculum  impacted  both 
positively  and  negatively  upon  the  achievement  of  this  goal.  The 
process  of  curriculum  development  was  a  learning  experience  in  and 
of  itself  as  faculty  specified  objectives,  content,  learning 
experiences  and  evaluation  tools  for  their  respective  divisional 
areas.  Tracking  the  integration  of  curricular  threads  also  insured 
not  only  better  incorporation  of  essential  content,  but  also  a 
greater  appreciation  of  the  inter-relationships  of  the  various 
curricular  elements  in  the  program.  On  the  negative  side,  the 
additional  work  necessitated  by  the  curricular  revision  lessened 
the  time  available  for  other  scholarly  activities.  Despite  this,  a 
number  of  faculty  made  significant  strides  toward  completion  of 
their  doctoral  studies  (e.g.,  Kovner,  Grey,  Lisanti,  Wood),  par¬ 
ticipating  in  professional  organizations  (e.g.,  Verdisco,  Cook, 
Lennon,  Germain),  research  (e.g.,  Kneeshaw,  Grey),  and  grant 
writing  (e.g.,  Fitzig,  Kovner,  Germain). 

6.  Implement  the  concept  of  Assistant  or  Associate  Course  Directors, 
whereby  a  faculty  member  who  is  part  of  the  teaching  team  for  a 
particular  course  would  assist  the  Course  Director  in  carrying  out 
the  responsibilities  associated  with  maintaining  the  educational 
and  administrative  integrity  of  the  course. 

Limited  faculty  resources  did  not  permit  the  implementation  of  this 
goal  in  academic  year  1984-85. 


III.  Activities 

A.  The  Undergraduate  Course  Directors  and  the  Program  Director  met 
throughout  the  year  to  coordinate  the  implementation  of  the  revised 
curriculum. 

B.  The  coordination  of  clinical  placements  for  all  the  clinical 
nursing  courses  continued  to  be  the  responsibiity  of  Professor 
Phyllis  Lisanti.  The  Program  Director,  in  collaboration  with  the 
division  chairs,  developed  a  master  list  of  all  clinical  agencies 
used  for  undergraduate  clinical  placements.  Placements  were 
projected  through  the  spring  of  1986  and  each  agency  was  then 
notified  as  to  the  units  needed,  approximate  number  of  students  to 
placed,  etc.  This  facilitated  not  only  the  long  range  academic 
planning  of  the  School,  but  also  allowed  our  affiliating  agencies 
to  better  meet  their  informational  needs  relative  to  student 
placements . 

C.  The  Combined  Program  plan  continued  to  grow.  Four  new  cooperative 
agreements  were  signed  during  the  year:  Knox  College;  Manhattan- 
ville  College;  Muhlenberg  College  and  Providence  College.  Faculty 
advisers  have  been  assigned  to  work  with  college  representatives. 
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The  steady  growth  of  the  Combined  Program  should  prove  to  be  a  real 
source  of  recruitment  potential  in  the  future. 

D.  Recruitment  and  fund  raising  activities  occurred  throughout  the 
year,  with  faculty  participating  in  school  visits,  workshops,  and 
telephone  campaigns. 

E.  Open  Forums  were  again  held  by  the  Program  Director  to  facilitate 
communication  with  the  students.  These  forums  were  well  attended 
and  generated  a  number  of  concrete  suggestions  for  bettering  the 
student  experience  at  the  School  of  Nursing — e.g.,  early  posting  of 
the  final  exam  schedule  to  facilitate  students'  making  of  end-of- 
term  plane  reservations  for  their  return  home. 

F.  Cherrill  Colson  and  Ken  Zwolski  took  leadership  roles  in  developing 
in-service  programs  for  faculty  in  the  area  of  computer  usage. 


IV.  Goals  for  1985-86 

1.  Implementation  of  Term  IV  of  the  revised  curriculum. 

2.  Overall  evaluation  of  the  revised  curriculum,  including  the 
implementation  of  revised  evaluation  tools  and  re-examination  of 
the  entire  evaluation  process. 

3.  Continued  aggressive  recruitment  activities. 

4.  Grant  development,  especially  to  support  release  time  for  faculty 
research. 

5.  Development  of  a  satisfactory  Practice  Lab  to  support  the  students' 
clinical  instruction. 

6.  Better  integration  of  ethics  and  the  School's  Honor  Code  into  the 
educational  process. 

7.  Integration  of  computer  applications. 

8.  Participation  as  necessary  in  activities  to  seek  outside  funding  to 
support  student  scholarships. 
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Graduate  Program 
JoAnn  S.  Jamann,  M.S.N.,  Ed.D. 
Interim  Assistant  Dean  -  Academic  Affairs 


Accomplishments  this  year  included  the  review  and  modification  of  the  graduate 
program  based  on  the  biennial  program  evaluation  and  recommendations  of  1984. 
Initiatives  were  taken  to  strenthen  the  clinical  affiliations  for  all  majors 
and  the  dual  appointments  for  clinical  preceptors. 

Program  Development 

1 .  D.N.S.  Program 


The  proposal  submitted  to  the  Provost  in  April  1984  has  not  received 
the  approval  of  the  Provost  to  date.  Although  we  were  informed  that 
the  proposal  was  to  be  submitted  to  the  Education  Subcommittee  of  the 
University  Senate,  it  became  apparent  in  October  that  it  had  not 
been.  After  inquiry,  the  Provost’s  Office  requested  additional 
financial  information,  which  was  submitted  Dr.  Joan  Leiman,  Deputy 
Vice  President  for  Health  Sciences.  Inquiry  in  April  1985  revealed 
that  the  Provost  had  given  no  further  consideration  to  the  proposal 
after  receiving  the  requested  financial  information. 

Dr.  Janet  Griffith  completed  the  proposals  for  new  course  syllabi. 
Since  the  Provost  had  not  moved  on  the  propsal,  these  syllabi  are 
being  held  for  consideration  by  the  CUSN  Curriculum  Committee  in  the 
fall  term  1985. 

Goals  for  1985-86 


1.  Approval  by  Provost  and  submission  to  Senate  by  October  1985. 

2.  Approval  by  State  by  January  1986. 

3.  Recruitment  to  admit  five  students  by  fall  1986. 

4.  Submission  of  implementation  proposal  for  funding  by  Division  of 

Nursing-HHS  by  June  1,  1986. 

2 .  Oncology  Nurse  Specialist 


The  funding  proposal  submitted  to  the  Division  of  Nursing  was 
approved  and  funded  as  of  January  1985.  Joint  recruitment  efforts 
with  Memorial  Sloan-Kettering  Cancer  Center  were  successful  in 
admitting  part-time  students  in  the  fall  term  1985.  Joyce  Schweiger 
served  as  Acting  Director  of  the  major  and  coordinated  the  efforts  of 
the  clinical  faculty  in  course  development  specific  to  the  major. 
Course  proposals  were  reviewed,  recommendations  for  revision  were 
made,  and  approval  given  by  the  Curriculum  Committee  to  implement  the 
first  specialty  specific  courses  in  the  fall  terra  1985. 

Joint  recruitment  efforts  were  successful  after  a  national  search  in 
the  selection  of,  and  acceptance  of  the  position  offer  by,  Dr.  Anne 
Belcher.  Dr.  Belcher  will  join  the  faculty  in  August  1985.  Clinical 
preceptor  selection  and  orientation  will  be  completed  during  the  fall 
term  1985. 
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The  Division  of  Maternal  Child  Nursing  worked  with  Ms.  Schweiger  and 
the  Memorial  Sloan-Kettering  Cancer  Center  planning  committee  to 
offer  oncology  courses  specific  to  the  pediatric  population.  As  of 
the  fall  term  1985,  students  interested  in  advanced  education  in 
Pediatric  Oncology  Nursing  may  select  the  pediatric  nursing  specialty 
and  select  courses  and  clinical  experiences  in  pediatric  oncology. 

The  revised  Oncology  Nurse  Specialist  funding  proposal  was  approved 
and  funded  as  of  January  1,  1985. 

Goals  for  1985-86 


1.  Continue  to  develop  closer  collaboration  with  Memorial  Sloan- 
Kettering  Cancer  Center  and  the  Presbyterian  Hospital  Cancer 
Center . 

2.  Admit  10  new  students  in  adult  oncology  and  10  new  students  in 
pediatric  oncology. 

3.  Complete  course  approvals  for  spring  1986  and  fall  1987. 

4.  Initiate  an  oncology  nursing  research  program. 

3.  Psychiatric  Primary  Care  Clinical  Specialist 

Continuing  students  entered  clinical  courses  this  year  with  adult 
nurse  practitioner  preceptors.  All  course  development  was  completed 
and  approved. 

The  New  York  State  Mental  Health  Deputy  Commissioner  had  two 
discussions  with  the  Dean,  Dr.  E.  Carter,  and  D.  Wattenmaker  to 
discuss  further  implementation  and  possible  state  support.  There  is 
an  apparent  need  for  this  type  of  nurse  practitioner  in  the  State  of 
New  York. 

Goals  for  1985-86 

1.  Increase  recruitment  of  students. 

2.  Seek  state  affiliation  to  produce  needed  manpower. 

4 .  Rehabilitation  Nurse  Specialist 


The  Task  Force  under  the  direction  of  Dr.  Charmaine  Fitzig  has  been 
exploring  the  need  and  resources  for  the  advanced  specialty.  A 
funding  proposal  for  development  and  implementation  is  being 
developed  for  submission  to  the  Division  of  Nursing. 

Goals  for  1985-86 


1.  Development  of  proposal  for  faculty  and  state  approval. 

2.  Development  of  funding  proposals  for  planning  and 
implementation . 
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5. 


Advanced  Standing  for  Certificate  Holders 


Work  continued  on  the  development  of  advanced  standing  examinations 
for  ANP  and  GNP.  Elsie  Svozil  submitted  a  proposal  for  advanced 
standing  for  nurse  anesthetists. 

Goals  for  1985-86 


1.  Establish  cost  effective  fees  for  advanced  standing  evaluations. 

2.  Market  the  existing  options. 

Curriculum  Evaluation  and  Modification 


The  Task  Force  continued  its  work  and  made  specific  recommendations  to  the 
Curriculum  Committee  for  consolidation  and  condensation  of  the  graduate 
curriculum.  The  Officers  of  Instruction  approved  a  minimum  of  45  points  for 
the  M.S.  degree.  Each  clinical  major  revised  the  program  of  study  based  on 
the  strengthened  core  courses  and  shared  courses.  Better  sequence  of  cognate 
and  clinical  courses  was  realized.  Continued  evaluation  will  determine  the 
economic  impact  of  this  revision  on  the  School  of  Nursing  as  the  reduced 
credit  requirement  is  implemented  in  September  1985. 

Course  and  program  evaluations  continue  to  reflect  positive  evaluations  by 
students,  alumni,  and  employers.  The  clinical  courses  received  the  highest 
praise,  while  some  core  courses  received  recommendations  for  improvement. 
These  recommendations  were  considered  in  the  curricular  modifications. 

There  has  been  a  significant  decrease  in  the  applications  for  the  1985-86 
academic  year.  No  specific  reasons  have  emerged.  Specific  marketing  by  the 
Clinical  Major  Directors  late  in  the  year  did  not  yield  an  increase. 
Strategies  for  recruitment  will  be  a  high  priority  for  1985-86. 

Course  scheduling  was  revised  and  done  for  the  entire  year  to  accommodate  the 
increasing  part-time  student  body  as  well  as  to  facilitate  classroom 
scheduling . 

Increased  negotiations  with  Presbyterian  Hospital  Department  of  Nursing 
resulted  in  closer  collaboration  in  several  divisions.  These  ongoing 
discussions  were  given  a  new  impetus  when  the  Vice  President  for  Health 
Sciences  and  the  President  of  the  Presbyterian  Hospital  endorsed  closer 
relationships  for  the  undergraduate  program. 

Goals  for  1985-86 


1.  Develop  nursing  practice  plans  to  increase  revenues  and  clinical  resources 
for  advanced  nursing  education. 

Grants,  Proposals,  and  Reports 


The  Nurse  Midwifery  faculty  and  the  Dean  coordinated  the  writing  of  the  self- 
study  accreditation  report.  The  faculty,  including  the  clinical  preceptors 
and  students,  reviewed  all  of  the  criteria,  evaluated  the  current  program, 
projected  improvements  for  the  reduced  credit,  and  wrote  the  narrative  of  the 
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report.  They  are  all  to  be  commended  for  their  excellent  participation  and 
submissions.  An  on-site  visit  is  anticipated  for  October  1985. 

The  Nurse  Anesthesia  Self-Study  Accreditation  Report  and  subsequent  responses 
were  written  by  the  nurse  anesthesist  faculty  and  submitted  by  Dr.  Ronald 
Andree,  who  is  serving  as  interim  administrator  until  a  nurse  director  is 
appointed.  The  nurse  faculty,  with  Teresa  Doddato  as  coordinator,  submitted 
respones  to  the  new  criteria  circulated  by  the  Nurse  Anesthesia  Association. 
They,  too,  are  to  be  commended  for  the  excellent  report  submitted  in  June 
1985. 

Continuation  grant  proposals  were  submitted  for  the  following: 

Nurse  Traineeships  -  J.  Jamann  -  funded 

Nurse  Anesthesia  Traineeships  -  J.  Jamann  -  funded 

Development  of  Leadership  in  Primary  Care  Nursing  (N.D.)  -  J.  Jamann  - 
funded 

Goals  for  1985-86 


1.  Initiate  self  study  reviews  and  designate  writers  for  NLN  accreditation 
process . 

2.  Submit  two  new  funding  proposals  for  advanced  nursing  education. 
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Continuing  Education  Program 
Joanne  M.  Merry,  Acting  Director 


The  Continuing  Education  Program  operated  on  a  limited  basis  this  year.  The 
program  staff  consisted  of  a  director  on  a  one-day-a-week  basis  and  a  part- 
time  secretary,  who  was  shared  with  five  other  faculty  members  from  January 
to  June. 

Program  Activities 

Thanatology  Foundation:  The  School  of  Nursing  continued  to  co-sponsor 
programs  with  Dr.  Kutscher.  Our  faculty  participated  in,  or  attended,  many  of 
the  programs.  A  key  program  was  one  presented  in  March,  concerning  inclusion 
of  theories  on  death  and  dying  in  various  curricula  of  schools  educating 
health  professionals.  In  the  1985-1986,  year  a  staff  member  from  Presbyterian 
Hospital  will  be  working  on  a  multidisciplinary  course  on  Death  and  Dying. 

Palm  Beach-Martin  County  Medical  Center:  Four  faculty  members  presented  in 
Florida  this  past  year.  Genrose  Alfano  presented  two  times  on  primary 
nursing.  Laurie  Verdisco  took  her  orthopedic  expertise  "on  the  road."  Dr. 
Bettie  Jackson  presented  the  "Slip-Fall  Grant"  she  had  approved  as  a  major 
research  project.  Ms.  Elana  Zucker,  Director  of  Community  Health  Services  at 
Overlook,  presented  on  Home  Care,  D.R.G.'s,  and  Hospice  Care.  Discussions  for 
next  year  include  a  request  for  Kathleen  Powderly,  Genrose  Alfano,  and  Mary 
Mundinger  to  return  for  follow-up  presentations  on  their  prior  presentations. 
Ms.  Gayle  Greene,  Director  of  Nurses,  may  be  coming  to  the  University  in  the 
fall  to  meet  with  faculty  and  students  to  explain  the  hospital's  system  of 
primary  care. 

Preparation  of  Video  Tape:  Barbara  Roper,  Director  of  Admissions,  and  the 
Continuing  Education  Program  wrote  the  script  for  a  video  which  had  a  dual 
purpose.  It  was  developed  to  be  a  promotional  piece  for  student  enrollment 
and  also  to  be  used  during  continuing  education  programs  to  encourage 
practicing  nurses  to  come  back  to  work.  A  copy  of  this  tape  is  available 
through  the  Admissions  Office. 

Funding  Sources ;  The  Continuing  Education  Program  received  funds  from  the 
Rudin  Foundation  to  support  activities  of  the  program.  A  request  for  the 
grant  was  also  submitted  and  approved  for  the  1985-1986  academic  year.  Ms. 
Caroline  Pendzick  was  retained  to  write  a  grant  in  cooperation  with  the 
Community  Health  Division.  A  grant  to  improve  the  "hi-tech  skills"  of  nurses 
in  the  community  was  submitted  July  1,  1985.  Consideration  of  this  grant  will 
be  known  sometime  after  the  first  of  the  year. 

Program  Accreditation:  Approval  to  be  a  provider  of  continuing  education  will 
expire  in  March  1986.  In  order  to  continue  accreditation,  a  report  was  due  in 
August  1985.  Due  to  the  decreasing  enrollments  and  the  changes  in  the 
administrative  structure  in  the  School  of  Nursing,  a  request  was  made  to  the 
A.N.A.  for  an  extension  until  the  next  rotation  for  accreditation. 
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Other  Programs  Presented 


-  Physical  Assessment  of  the  Adult 

-  Nursing  Care  of  the  High  Risk  Neonate 
Nursing  Care  of  the  High  Risk  Mother 

-  Nursing  Care  of  the  Child  Receiving  Hyperalimentation  Therapy 

-  Breast-feeding:  Beyond  the  Basics 

Program  Goals  for  1985-1986 

1.  Establish  joint  programming  activities  with  Presbyterian  Hospital. 
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Clinical  Nursing  Research  Program 
Bettie  S.  Jackson,  Director 


Emphasis  this  year  has  been  placed  on  developing  the  faculty  computer  resource 
center,  and  very  little  individual  faculty  research  has  been  initiated  or 
continued . 

Research  Activities  by  Division 


1 .  Maternal  Nursing 


Geri  Lobiondo-Wood  completed  her  doctoral  dissertation  at  NYU: 

Progression  of  physical  symptoms  in  pregnancy  and  development  of  maternal- 
fetal  attachment. 

2 .  Medical  Surgical  Nursing 


Betty  Mahoney  and  Laurie  Verdisco  continue  their  research:  Decision¬ 
making  among  undergraduate  nursing  students. 

3 .  Pediatric  Nursing 

Margaret  Grey  completed  her  doctoral  dissertation  at  the  School  of  Public 
Health:  Study  of  stressful  factors  in  school  age  children  and 

relationships  to  health  and  disease. 

Mary  Germain  has  submitted  a  research  proposal  (July  1,  1985)  to  the  ANF : 
Faculty  as  Role  Models  for  Political  Activism. 

4 .  Geriatric  Nursing 


Marjorie  Ramphal  has  been  a  paticipant  in  the  University  of  Maryland 
Continuing  Education  Program.  She  has  prepared  a  proposal:  Pilot  Study  - 
Urinary  Incontinence,  which  is  awaiting  IRB  approval. 

This  year  approximately  six  graduate  students  submitted  proposals  for 
processing,  as  part  of  the  Research  III  course  requirements.  Approxi¬ 
mately  three  research  proposals  were  submitted  by  nurses  from  PH  for 
review  and  processing. 

While  I  was  able  to  report  last  year  that  it  seemed  that  faculty  are 
better  integrating  the  concept  of  clinical  research  into  their  profes¬ 
sional  practice,  that  trend  seems  to  have  slowed  down  because  of  other 
faculty  and  School  priorities  this  past  year.  The  loss  of  this  mementum 
is  regrettable  and  efforts  in  the  future  of  course  must  be  put  forth  if  a 
change  is  to  take  place. 

As  was  stated  in  last  year's  annual  report,  development  of  the  School  as  a 
center  for  clinical  nursing  research  is  essential  in  order  to  help 
generate  faculty  research  support  funds ,  facilitate  the  establishment  of 
its  reputation  as  a  center  of  clinical  excellence  and  attract  a  high 
calibre  student  body  to  its  baccalaureate  and  post-baccalaureate  programs. 
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Administration  of  the  Rudin  Research  Program 


The  following  summarizes  the  status  of  individual  research  grants  during  the 

past  year: 

1.  P.  Buschman,  M.S.,  M.  Feldstein,  M.S.,  and  F.  Parker,  M.S.  received  a 
grant  in  1983  to  conduct  "A  demographic  analysis  and  hypothesis  generating 
study  of  adolescent  suicide  attempters  and  the  decision-making  process 
with  regard  to  management/ treatment 

Due  to  difficulties  in  conducting  the  study,  i.e.,  time,  they  discontinued 
their  study  in  November  1984  and  remitted  the  grant. 

2.  Lois  Grau,  Ph.D.  and  V.  Barrett,  M.Ed.  received  Rudin  Funds  in  January 
1985  to  study  "Problem  Behaviors  of  the  Elderly  in  Adult  Day  Care  Centers: 

A  descriptive  study."  A  progress  report  is  being  prepared  at  this  time. 

3.  Margaret  Grey,  Dr.  P.H.  completed  her  doctoral  research,  supported  in  part 
by  two  Rudin  grants. 

4.  Muriel  Kneeshaw,  Ed.D.,  received  Rudin  funds  in  1981  to  study  "The  Effect 
of  Monitoring  the  Forced  Mid-Expiratory  Flow  Rate  on  Smoking  Behaviors  of 
Patients  with  Hypertension  Who  Smoke  Cigarettes.".  She  has  completed  her 
study. 

5.  Mary  Mundinger,  Dr.  P.H.  received  an  award  in  March  1983  to  conduct  field 
research,  "Testing  inter-rater  reliability  in  judging  eligibility  criteria 
for  Medicare  Home  Nursing."  Due  to  difficulties  finding  a  clinical  site 
in  which  to  conduct  this  study,  as  well  as  the  fact  that  she  was  to  be  out 
of  the  office  on  a  RWJ  Fellowship  in  1984-1985,  she  returned  the  unused 
grant . 

6.  Marjorie  Ramphal ,  Ed.D.  received  an  awared  in  March  1983  to  study 
"Determining  Sensations  during  diagnostic  and  therapeutic  procedures." 
Among  her  activities  was  the  visit  of  consultant  Jean  Johnson  who  was 
available  to  the  faculty.  The  study  was  discontinued  in  November  1984. 

7.  Marjorie  Ramphal,  Ed.D.  is  conducting  a  pilot  study  on  Urinary 
Incontinence  as  part  of  a  national  nursing  research  project  in  which  she 
is  a  participant,  out  of  the  University  of  Maryland.  On  May  22,  1985  she 
received  administrative  approval  for  Rudin  funding  to  conduct  her  study. 

8.  M.  Smith,  M.A.  and  B.  J.  Smith,  B.S.  received  an  award  in  March  1983  to 
study  the  effects  of  hypnosis  on  nausea  and  vomiting  among  patients 
receiving  CisPlatin.  Some  pilot  work  was  conducted,  consultation  was 
sought,  a  course  in  hypnosis  was  taken  and  two  tape  recorders  were 
purchased.  However,  Marian  Smith  moved  and  B.  J.  Smith  retired. 
Consequently,  they  did  not  complete  the  study. 

Bettie  S.  Jackson,  Ed.D.  has  since  developed  a  proposal  based  on  this 
pilot  and  submitted  it  for  funding  to  the  Division  of  Nursing  in 
Washington. 
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9.  Bettie  Jackson,  Ed.D.  received  ait  award  in  May  1984  to  study  "The  Effects 
of  Select  Pressure  Relieving  Devices  on  Capillary  Closing  Pressure."  Data 
is  being  collected  at  this  time.  The  instrument  purchased  for  this  study 
cost  $800  and  is  the  property  of  the  School. 

Dissemination  of  Research  Activities 

The  4th  Annual  Rudin  Research  Day  was  not  held  this  year  as  originally 
planned  because  there  was  very  little  research  progress  on  individual 
faculty  projects  to  report.  Plans  have  been  discussed,  but  not  firmed  up 
as  yet,  to  develop  a  faculty  research  development  series. 

The  School  of  Nursing  did  not  participate  in  the  Third  Annual  Inter¬ 
disciplinary  Graduate  Student  Research  Day  because  of  a  lack  of  faculty 
and  student  interest  and  involvement  last  year. 

Goals 


Goals  remain  unchanged  essentially  from  last  year  and  are: 

1.  Faculty  need  encouragement  to  continue  to  view  research  as  a  concurrent 
professional  responsibility.  Not  every  faculty  member  will  conduct 
research,  but  everyone  must  be  supportive  thereof. 

2.  A  need  continues  for  faculty  development  in  research.  Some  faculty  are 
already  pursuing  their  own  research  skills  development  at  national 
symposia  and  research  development  seminars. 

3.  Funding  in  the  form  of  Rudin  support  is  available  and  data  management 
capabilities  within  the  School  will  exist  soon. 

4.  Faculty  research  interest  groups  must  be  nurtured  as  a  way  of  sharing  the 
joys,  burdens,  ideas,  etc.,  that  make  for  meaningful  research. 
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Community  Health  and  Gerontology  Nursing  Division 
Charmaine  Fitzig,  Dr.  PH,  Chairperson 


Division  Members : 


Alice  Cotter-Feldman 
Barbara  Curtis 
John  M.  Davis 
Barbara  DiCicco-Bloom 
Lois  Grau 
Mildred  Haas 
Shirley  Hoeman 
JoAnn  S.  Jamann 
Lucie  Kelly 
Linda  Klein 
Muriel  Kneeshaw 


Doreen  Kolditz 
Christine  Kovner 
Nonceba  Lubanga 
Rachel  Mannetti 
Joanne  Merry 
Mary  Mundinger 
Shirley  P.  Packard 
Smriti  Panwar 
Caroline  Pendzick 
Marjorie  Ramphal 


I.  Review  of  the  1984-85  Goals 


1.  Continue  to  work  on  publishing  articles  based  on  presentations  and 
research  within  the  Division. 

Several  Members  of  the  Division  have  had  articles  published  and 
others  have  submitted  articles  for  publications: 

Dicicco-Bloom,  B.  "Educating  Nurses  for  Political  Action."  In 

Political  Action  For  Nurses:  Handbook  for  Change  Agents,  Eds . 
D.  Mason  and  S.  Tabot ,  Addison-Wesley  Pub.  Co.,  In  Press. 

DiCicco-Bloom,  B.,  et  al . ,  "The  Horae  Bound  Elderly  Alcoholic:  A 
Training  Program.  Submitted  to  A.J.N. 


Dicicco  Bloom,  B.  and  C.  Cohen,  "Innovative  Approaches:  Group  Work 
with  Personal  Care  Workers  of  the  Homebound  Elderly,"  submitted 
to  Journal  of  Gerontology  Nursing. 

St.  George,  J  and  B.  Dicicco-Bloom.  "The  Use  of  Older  People  to 
Train  Care  Givers  of  the  Elderly,  Nursing  Outlook,  In  Press. 


Kelly,  Lucie: 

Kelly,  Lucie, 
p.  199. 

Kelly,  Lucie, 
1984,  p. 

Kelly,  Lucie, 

1984,  p. 

Kelly,  Lucie, 

1985,  p. 


Editorials  in  Nursing  Outlook 
"Lost  Leader,"  Nursing  Outlook,  July-August,  1984, 


"A  Matter  of  Choice,"  Nursing  Outlook,  Sept. -Oct., 

249. 

"The  Pinocchio  Principle,"  Nursing  Outlook,  Nov. -Dec., 
307. 

"Get  One  You  Can  Control,"  Nursing  Outlook,  Jan. -Feb., 
15. 
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Kelly,  Lucie,  "Choices,"  Nursing  Outlook,  March- April,  1985,  p.  69. 


Kelly,  Lucie,  "When  Nurses’  Ration  Care,"  Nursing  Outlook,  May-June, 
1985,  p.  123. 

Kelly,  Lucie,  "Strategic  Planning  for  the  1990 ’s,"  Nursing  Outlook 
Jan. -Feb.,  1985,  p.  8. 

Kelly,  Lucie,  "Looking  Good:  The  Pendulum  Swings,"  Nursing  Outlook 
May-June,  1985,  p.  114. 

Kelly,  Lucie,  "A  Special  Touch,"  S.N.C. ,  June,  1984,  4:2-3. 

Kelly,  Lucie,  "Actualizing  the  Mentoring  Concept,"  Reflections , 

Nov. -Dec.,  1984,  p.  1. 

Kelly,  Lucie,  "International  Nursing,",  Reflections,  April-May, 

1985,  p.l. 

Kelly,  Lucie,  "The  Future  of  Nursing  Regulation,"  Issues,  Summer, 
1984,  2:6-7. 

Kovner,  C.T.,  "Computers  in  Nursing  Research,"  in  G.  Lobiando-Wood  & 
J.  Haber  (Eds.),  The  Essentials  of  Nursing  Research:  A 
Consumer  Perspective.  New  York:  C.V.  Mosby  (in  press). 

Kovner,  C.T.  and  G.  Lobiando-Wood  "Descriptive  Research,"  in  The 

Essentials  of  Nursing  Research:  A  Consumer  Perspective,  op.cit. 

Several  other  members  have  presented  papers  at  National  Conventions 

and  local  meetings. 

Fitzig,  Charmaine  and  A.M.  Etienne,  "The  Health  Broker:  Nursing  in  a 
Single  Room  SRO  Hotel",  November,  1984,  APHA  Convention, 
Anaheim,  California. 


Fitzig,  Charmaine  and  Mildred  Haas,  "Team  Care  Delivery  Experience: 
An  Analysis  of  Team  Functions  via  Case  Reviews",  September, 
1984,  6th  Annaul  Conference  of  Interdisciplinary  Care,  Hartford 

Connecticut . 

Fitzig,  Charmaine  and  Nonceba  Lubanga ,  "Community  Health  Nursing 

Supervision  of  Children  in  Foster  Care",  November,  1984,  APHA 
Convention,  Anaheim,  California. 


Fitzig,  Charmaine,  "Women  Nurses  and  Technology,"  Genes  and  Gender 
Collective  and  Conf .  Women's  Work  and  Changing  Technology, 

March  30,  1985,  New  York  City,  To  Be  Published  Summer  1985. 

Kelly,  Lucie,  Keynote  Address,  "Megatrends  in  Nursing",  ANA  National 
Convetion,  New  Orleans. 
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Kelly,  Lucie,  Keynote  Address,  "Health  Care  in  the  U.S." 

International  Research  Conference,  Sigma  Theta  Tau,  Seoul, 

Korea . 

Kelly,  Lucie,  "Nurse  Organizations  in  the  U.S.",  International 
Research  Conference,  Sigma  Theta  Tau,  Tapei ,  Taiwan. 

Kelly,  Lucie,  "Mentoring",  Sigma  Theta  Tau  Chapter,  Georgetown 

University,  Washington,  D.C.,  Catholic  University,  Washington, 
D.C.,  Columbia  University,  New  York  City. 

Kelly,  Lucie,  Keynote  Address ,  "You’ve  Got  To  Know  The  Territory", 
Sigma  Theta  Tau,  Regional  Conferences,  Columbia,  South 
Carolina;  Pittsburgh,  Pennsylvania;  Dallas,  Texas;  Chicago, 
Illinios;  New  York,  New  York;  Seattle,  Washington;  Des  Moines, 
Iowa . 

Kelly,  Lucie,  "Memorial  To  Dorothy  Novells"  Pennsylvania  Nurses' 
Association,  Harrisburgh,  Pennsylvania. 

Kelly,  Lucie,  Keynote  Address,  "Leadership",  Sigma  Theta  Tau 
Induction,  Yale  University,  New  Haven,  Connecticut. 

Kelly,  Lucie,  "Ethical  Dilemma  of  Nurse  Administration",  Stanford 
University  National  Conference,  San  Francisco,  California. 

Kelly,  Lucie  Keynote  Address,  "Trends  in  Health  Care  and  Update  on 
Sigma  Theta  Tau" ,  Sigma  Theta  Tau  -  Chapters  of  San  Francisco 
and  others  San  Francisco,  California. 

Kelly,  Lucie,  "Issues  in  Nursing  Research"  Sigma  Theta  Tau,  Houston 
Chapter,  Houston,  Texas  and  Sigma  Theta  Tau,  International 
Research  Conference,  Jerusalem,  Israel. 

Kelly,  Lucie,  "Scholarliness  in  Nursing",  University  of  Southern 
Florida. 

Kelly,  Lucie,  "Historical  Development  of  Nursing  Scholarship  as  seen 
through  the  literature"  Distinguished  lecturer,  Boston,  Mass. 

Kelly,  Lucie,  "Trends  in  Health  Care,"  Sigma  Theta  Tau,  University 
of  Rhode  Island  Chapter,  Newport  ,  Rhode  Island. 

Kelly,  Lucie,  Keynote  Address,  "Collaboration  in  Health  Care",  ANA 
First  Nurse  Practitioner  Conference ,  Chicago,  Illinois 

Kelly,  Lucie,  "The  Challenge  of  Maintaining  Quality  Care  in  a  Period 
of  Diminished  Resources.  American  Nephrology  Nurses' 
Association  Convention,  San  Diego,  California. 
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Kneeshaw,  Muriel,  "The  Effect  of  Monitoring  the  Mid-Expiratory  Flow 
Rate  on  Smoking  Behaviors  of  Patients  with  Hypertension  Who 
Smoke  Cigarettes."  November,  1984,  APHA,  Anaheim,  California. 
Also  presented  at  Clinical  Scholarship  East  Meets  West,  Sigma 
Theta  Tau  and  Korean  Academic  Society,  Seoul,  Korea,  July, 

1984. 

2.  In  conjunction  with  the  Continuing  Education  Division,  identify 
programs  which  are  pertinent  to  Community  Health  Nursing  and  which 
could  be  developed  and  implemented  within  the  year. 

Joanne  Merry  met  regularly  with  Drs .  Kneeshaw  and  Panwar  to  plan  a 
workshop  on  "High  Tech"  nursing  in  the  home.  The  plan  was  to  com¬ 
plete  a  survey  to  determine  if  there  was  a  need  for  such  a  program, 
develop  the  workshop,  and  use  the  results  to  develop  a  funded 
program  in  continuing  education.  Caroline  Pendzick  was  assigned  the 
task  of  developing  the  grant.  She  consulted  freely  with  Dr.  Fitzig 
and  Joanne  Merry,  and  developed  the  questionnaires  which  were  dis¬ 
tributed  to  several  Home  Health  Agencies  in  New  York  and  New  Jersey. 
The  results  confirmed  the  need  for  developing  a  mechanism  to 
increase  the  skills  of  the  community-based  nurses  in  high  tech 
skills,  and  to  increase  the  hospital-based  nurses’  knowledge  about 
the  home  and  community.  The  proposal  was  completed  and  submitted  to 
the  Department  of  Nursing  H.H.S.  on  July  1,  1985. 

3.  Continue  negotiations  and  develop  a  working  relationship  with  the 
Kessler  Institute.  Establish  a  joint  appointment  with  a  key  nurse- 
leader  at  the  institute. 

We  were  most  fortunate  in  being  able  to  offer  a  dual  appointment  to 
Dr.  Shirley  Hoeman,  Director  of  Education  and  Professional 
Standards.  Together  with  Dr.  Fitzig  and  Joanne  Merry,  they  have 
identified  several  areas  for  the  development  of  continuing  education 
programs.  In  addition,  the  possibility  of  developing  a  jointly 
sponsored  home-based  rehabilitation  program  was  discussed  and 
planned  for  the  fall  1985.  Dr.  Hoeman  also  lectured  in  the  course 
Management  of  Patient  Care  and  was  very  involved  in  recruitment  of 
nurses  to  our  graduate  program  in  community  health.  She  was  also  an 
active  reviewer  of  proposals  as  a  member  of  the  Nursing  Research 
Committee . 

4.  Write  grant  for  implementation  of  a  Health  Promotion  Program.  This 
will  meet  the  objectives  of  the  courses:  Foundations  of  Nursing 
Practice ;  Health  Promotion;  and  Community  Health  Nursing. 

In  August,  1984,  the  Deputy  Commissioner  of  the  Office  of  Special 
Programs  of  the  N.Y.C.  General  Services  Agency  contacted  several 
nursing  schools  to  conduct  a  hypertension  screening  program.  Dr. 
Fitzig,  recognized  the  implications  of  this  request  and  entered  into 
a  series  of  planning  meetings  over  the  summer.  Joining  her  in  the 
endeavor  was  Linda  Klein  and  a  graduate  student  Dorothy  Faustino. 
After  three  months  of  planning,  a  two  day  "Healtheteria"  was  im¬ 
plemented.  Over  25  health  care  providers  administered  screening 
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tests  and  provided  health  education  information  to  over  500 
employees.  Dorothy  coordinated  the  fair  and  was  responsible  for  the 
follow-up  of  all  employees  who  participated  in  the  screening  pro¬ 
grams.  Of  those  employees  who  completed  a  questionnaire  regarding 
their  impressions  of  the  Healtheteria ,  97%  responded  that  it  had 
been  a  positive  experience,  and  93%  said  that  they  would  attend 
another  health  fair.  Follow-up  statistics  showed  that  80%  of  the 
employees  whose  screening  exams  detected  abnormalities  went  for 
further  medical  evaluation.  Four  employees  credited  the  health  fair 
and  the  Columbia  University  School  of  Nursing  Faculty  with  saving 
their  lives.  As  part  of  the  follow-up  to  the  health  fair,  from 
January  to  May  1985,  Columbia  University  Faculty  (Dr.  Kneeshaw  and 
an  undergraduate  student  Lisa  Duquette)  visited  five  work-sites  to 
conduct  hypertension  screening  and  health  counseling.  The  rate  of 
particpation  of  the  employees  was  very  high. 

Based  on  the  very  positive  feedback  from  both  employees  and  the 
Agency  supervisory  personnel,  plans  were  discussed  to  implement  (1), 
a  Demonstration:  A  Peer  Health  Advisor  project  -  the  goal  to  promote 
cardiovascular  risk  reduction  and/or  (2),  an  on-site  Health  Promo¬ 
tion  Center  to  provide  preventive  hypertension  screening/ref erral 
services  to  the  employees  at  a  location  in  or  near  the  Municipal 
Building.  The  target  date  for  proposal  development  and  submission 
for  possible  funding  was  July  1st.  Unfortunately  Dr.  Kneeshaw  who 
had  been  assigned  the  task  of  coordinating  the  development  of  the 
proposal  resigned  unexpectedly  to  accept  another  position.  The 
submission  date  has  been  moved  to  November  1985. 

5.  In  conjunction  with  the  Media  Committee,  identify  sections  of  our 
courses  in  Community  Health  Nursing  which  could  be  enhanced  by  the 
more  liberal  use  of  video/audio  for  self-study  and  for  a  more 
stimulating  classroom/lecture  format. 

Dr.  Fitzig  continued  her  involvement  with  this  committee.  This  goal 
was  not  completely  met.  However,  Caroline  Pendzick  assisted  and 
supervised  the  production  of  a  slide  and  sound  program  titled: 
Nutrition  Exercise  and  You  developed  by  two  undergraduate  nursing 
students  assigned  to  Helen  Hayes  Hospital  for  their  community 
rotation.  They  were  RN's  and  had  expressed  an  interest  in  health 
education  and  the  preparation  of  audiovisual  aides  to  enhance 
learning.  This  presentation  was  shown  at  a  division  meeting  and 
received  a  very  high  rating.  In  the  proposed  Continuing  Eduation 
Program  for  High  Tech,  which  was  submitted  July  1st,  the  development 
of  eight  video  tapes  are  included.  This  program,  if  funded,  will 
give  us  the  extra  advantage  in  developing  AV  programs. 

Division  Update 


If  there  is  one  word  that  describes  the  activities  of  the  Division  this  past 
year  it  is  the  word  CHANGE. 

During  the  summer  of  1984,  Phyllis  Cunningham  and  Linda  Klein  joined  our 
Division.  They  were  part-time  instructors  and  taught  the  undergraduate 
Community  Health  Nursing  Clinical.  Ms.  Cunningham  received  the  B.S.N.  degree 
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from  the  College  of  St.  Teresa  in  Winona,  Minnesota  and  an  M.S.  in  Public 
Health  Nursing  Education  from  the  University  of  North  Carolina. 

Barbara  Curtis,  Assistant  Director  of  Loeb  Center  joined  the  faculty  and  our 
Division  in  January,  1985,  as  an  instructor  with  dual  appointment  status.  She 
assisted  us  as  a  clinical  preceptor  of  students  assigned  to  Loeb  Center  as 
part  of  their  community  experience.  Barbara  received  her  B.S.  degree  from  the 
State  University  of  New  York  and  her  M.S.  degree  from  New  York  University.  In 
June,  1985,  she  left  Loeb  to  assume  the  position  of  Director  of  Nursing  at  the 
Methodist  Church  Home  For  The  Aged.  She  is  interested  in  maintaining  her 
relationship  with  us.  After  making  a  site  visit,  and  reviewing  the  services 
and  resources  of  this  new  facility,  we  will  consider  its  appropriateness  for 
senior  level  undergraduate  or  masters  level  student  placement. 

Barbara-DiCicco  Bloom  joined  our  faculty  and  Division  in  January,  1985.  She 
assumed,  on  a  part-time  basis,  the  position  left  vacant  by  Mildred  (Midge) 

Haas  who  resigned  in  December,  1984.  Barbara  has  done  a  magnificent  job  in 
her  own  style  at  the  Columbia  University  Community  Services  Homeless  Program. 
Barbara  received  her  B.S.  and  M.S.  degrees  from  New  York  University.  Midge 
maintains  her  interest  in,  and  continues  to  work  with,  the  homeless  popula¬ 
tion.  She  keeps  in  touch  with  the  Division  through  Charmaine  Fitzig  with  whom 
she  continues  to  collaborate  on  programs  related  to  the  homeless.  During  her 
summer  of  1985,  Midge  attended  the  International  Congress  of  Nursing  held  in 
Israel . 

Linda  Klein  received  her  B.S.  degree  in  English  and  Theatre  from  the 
University  of  Vermont,  and  an  M.S.  in  Nursing,  from  Pace  University,  Family 
Nurse  Practitioner  Program.  Ms.  Klein  continued  her  part-time  status  through¬ 
out  the  1984-1985  academic  year. 

Dr.  Lois  Grau  began  the  third  and  final  year  on  her  post-doctoral  award  (the 
three-year  Geriatric  Mental  Health  Academic  Award  from  the  Department  of 
Health  and  Human  Services.)  In  addition,  she  continued  her  relationship  with 
the  Division  and  was  always  available  to  assist  with  the  academic  advisement 
of  the  master's  students  in  the  Community  Nursing  Specialist  program. 

Dr.  Lucie  Kelly,  our  most  productive  and  illustrious  member,  continues  to  be 
involved  in  activities  at  the  School  of  Public  Health  and  at  the  School  of 
Nursing  (within  the  Academic  year  she  has  taught  two  core  courses:  Nursing 
and  the  Health  Care  Scene  and  Legal  Aspects  of  Nursing.)  Dr.  Kelly  completed 
the  fifth  edition  of  Dimensions  of  Professional  Nursing,  Macmillan  Publisher, 
1985.  She  has  also  had  extensive  speaking  engagements  as  the  President  of 
Sigma  Theta  Tau  and  presented  several  keynote  addresses  at  both  regional  and 
International  Sigma  Theta  Tau  conferences.  Dr.  Kelly  also  received  the  first 
Shaw  Medal  from  Boston  College  for  contributions  to  the  literature.  On 
July  1,  Dr.  Kelly  started  her  one  year  sabbatical  for  the  1985-1986  academic 
year . 

Both  Dr.  Kneeshaw  and  Dr.  Panwar  taught  in  the  undergraduate  nursing  program. 
They  both  resigned  at  the  end  of  the  academic  year  to  accept  other  positions. 

Dr.  Doreen  Kolditz  maintained  her  dual  appointment  status  with  the  School 
through  our  Division  and  through  membership  on  the  Research  Committee.  She 
was  also  responsible  for  the  coordination  and  assignments  of  staff  nurses  who 
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precepted  students  who  had  clinical  experiences  at  Loeb  Cener .  Dr.  Kolditz 
resigned  her  position  at  Loeb  Center  and  accepted  a  position  at  Columbia 
University  School  of  Nursing.  Her  appointment  status  is  now  within  the 
Medical-Surgical  Division.  We  thank  Doreen  and  Barbara  for  allowing  us  to  use 
the  services  of  the  Loeb  Center  and  for  allowing  selected  students  to  gain 
experience  there.  The  Loeb  Center  for  Nursing  and  Rehabilitation  provides 
care  between  the  hospital  and  the  home,  and  has  been  described  as  a  "half-way 
house  to  health".  Genrose  Alfano  had  been  the  Director  of  Loeb  Center  before 
joining  us  as  a  consultant  and  Chairperson  of  the  Gerontology  Division. 

Christine  Kovner  joined  our  Division  in  August  1984,  and  assumed  those 
assignments  formerly  held  by  Dolores  Shapiro.  Chris  was  a  1969  Columbia 
B.S.N.  She  received  the  M.S.N.  from  the  University  of  Pennsylvania  and  was  a 
doctoral  candidate  at  New  York  University.  She  successfully  defended  her 
Dissertation  in  June,  1985.  Chris  worked  closely  with  the  graduate  community 
nurse  specialist  students  in  the  evaluation  of  their  projects  they  had 
implemented  as  part  of  the  assignments  in  the  community  nursing  series 
classes.  Dr.  Kovner  resigned  at  the  end  of  the  academic  yeaer  to  accept 
another  position. 

Nonceba  Lubanga,  with  a  dual  clinical  appointment,  continued  as  the  clinical 
preceptor  of  several  students  assigned  to  the  Talbot  Perkins  Childrens' 
Services.  In  addition,  she  and  Dr.  Fitzig  co-authored  a  paper  which  was 
presented  at  the  1984  APHA  Convention  in  Anaheim,  California. 

Drs.  Rachel  Mannetti  and  Marjorie  Ramphal  of  the  Gerontology  Division  joined 
the  Community  Health  Nursing  Division  when  the  Dean  decided  to  merge  the  two 
divisions  after  Ms.  Alfano,  Chairperson  of  the  Gerontology  Division  resigned. 

Joanne  Merry  continued  as  Director  of  the  Continuing  Education  Program  on  a 
part-time  basis.  Joanne  has  worked  closely  with  all  the  members  of  the 
Division  and  especially  with  Caroline  Pendzick  who  has  a  dual  appointment  as 
Associate  in  Clinical  Nursing. 

Dr.  Mary  Mundinger  although  on  leave  for  the  1984-1985  academic  year  as  a 
Robert  Wood  Johnson  Health  Policy  Fellow  in  Washington  has  maintained  her 
contacts  with  the  Division  and  we  look  forward  to  her  return. 

II.  Activities  Related  To: 

A.  Curriculum  Development  and  Implementation 

Dr.  Kneeshaw  and  Dr.  Panwar  coordinated  the  development  of  the  new 
Community  Health  Course  and  clinical  component.  Our  division  has 
also  reviewed  the  clinical  sites  used  for  both  the  undergraduate  and 
graduate  programs.  We  have  also  identified  several  new  agencies  and 
prospective  agency  clinical  preceptors.  The  Community  Nurse 
Specialist  Program  began  its  third  and  final  year  under  the  grant. 
There  have  been  substantial  changes  and  equalization  of  credits  in 
the  three  community  courses.  In  addition,  because  of  the  decrease 
to  48  credits,  we  anticipate  an  increase  in  the  number  of  fall 
applicants . 


26 


B. 


Establishing,  Maintaining,  or  Advancing  Quality  of  Nursing  Services 


In  addition  to  their  regular  clinical  assignment,  all  members  of  the 
division  continue  to  work  with  selected  agency  personnel  both 
formally  and  informally.  Dr.  Fitzig  has  continued  to  work  closely 
with:  (1)  Ms.  Lubanga,  the  Health  Coordinator  of  Talbot  Perkins, 

(2)  Ms.  DiCiccio-Bloom  at  the  Columbia  University  Community  Services 
(CUCS).  Ms.  Klein  worked  closely  with  Ms.  Elaine  Marius,  Director 
of  the  Varick  and  Kennedy  Senior  Citizen  Centers  in  Central  Harlem. 
Dr.  Chris  Kovner  has  worked  closely  with  Virginia  Fields,  Director 
of  Acute  Care,  Manhattan  V.N.S.  and  Dr.  Panwar  has  continued  to  work 
closely  with  the  Star  Senior  Center.  A  problem  common  to  all  these 
agencies  is  the  continued  fragmentation  of  care  and  the  need  to 
develop  a  better  system  of  coordination  for  our  clients  who  are  not 
always  able  to  negotiate  the  health  care  system  by  themselves. 

C.  Research  or  other  Scholarly  Developments 


As  noted  earlier,  several  division  members  presented  papers  based  on 
past  and  ongoing  research  at  the  Annual  APHA  Convention  in  Anaheim, 
California  (1984).  Two  current  faculty  members  Charmaine  Fitzig  and 
Linda  Klein,  and  three  graduate  students,  D.  Faustino,  R.  Freeman, 
and  N.  Dominguez-Reyes  will  be  presenting  papers  at  the  APHA 
Convention  in  Washington,  D.C.  (November  1985). 

D.  Interdisciplinary  Accomplishments 


As  noted  earlier,  both  our  faculty  and  students  continue  to  have 
exposure  to,  and  are  involved  in,  multidisciplinary  teams  within  the 
clinical  setting.  Both  graduate  and  undergraduate  students  are 
involved  in  the  Columbia  University  Community  Services  Project.  The 
program  has  expanded  and  now  services  a  Women's  Shelter  in  Brooklyn. 
All  of  the  students  have  developed  and  implemented  projects  which 
meet  at  least  one  of  their  course  requirements  and  address  health 
care  needs  at  the  shelters.  (The  Health  Care  Manual  started  by 
Midge  Haas,  enlarged  upon  and  completed  by  Graduate  Student,  Dorothy 
Faustino  -  has  served  the  center,  students  and  clients  well!). 

E .  Faculty  and  Student  Recruitment 


Members  of  our  division  continue  to  be  actively  involved  in  the 
recruitment  of  both  faculty  and  students.  We  have  visited  career 
workshops  both  on  and  off  campus.  We  distribute  flyers  and 
brochures  while  we  attend  conventions  around  the  country,  and  we 
continue  to  visit  clinical  sites  and  encourage  our  current  students 
to  be  more  visible  and  also  to  be  involved  in  recruitment.  Our 
division  feels  that  more  emphasis  needs  to  be  placed  on  National  and 
local  advertisements.  We  need  more  and  better  prepared  materials. 
(Our  printed  materials  do  not  stack  up  well  against  other  media 
conscious  schools  locally  and  nationally) .  We  need  to  have  a  larger 
budget  for  advertising.  We  need  to  market  ourselves  better,  and  we 
need  to  be  more  visible  at  national  conventions.  In  short,  we  need 
a  good  public  relations  program. 
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III.  Specific  Universal  Contributions  to: 

A.  Undergraduate  Program 

Members  of  our  division  continue  to  individualize  clinical 
placements  for  all  students  and  have  identifed  two  new  clinical 
placements  in  the  community — the  Little  Sisters  of  the  Assumption,  a 
small  multidisciplinary  community-based  home  health  agency,  and  The 
Bridge,  a  community  mental  health  facility. 

B.  Graduate  Program 

Within  the  last  three  years  the  Community  Nurse  Specialist  Program 
has  grown.  We  have  had  consultation  visits  from  Community  Health 
Nursing  experts  as  part  of  the  grant  requirement.  They  were  Dr. 
Elizabeth  Anderson,  Assistant  Dean  of  Texas  Woman's  University,  Dr. 
Sarah  Archer  from  the  University  of  California  and  Dr.  Sibyl  Norris 
formerly  at  Rochester  School  of  Nursing.  They  shared  observations 
and  assisted  us  in  the  evaluation  and  strengthening  of  the  courses. 
We  have  also  had  some  excellent  guest  speakers  who  led  the  graduate 
colloquiums.  Topics  have  been  timely  and  provocative:  "Why  take 
risks  with  your  career?"  by  Norma  Rudder,  Risk  Manager  from  Queens 
General  Hospital  Center.  "Women  and  Choices"  by  Ann  Walsh,  Adminis¬ 
trator,  "Nurses  Role  in  the  prevention  of  Nuclear  War"  by  Jean 
Tichener . 

C .  Continuing  Education 

The  Division  continues  to  work  closely  with  Joanne  Merry  in  the 
identification  of  areas  for  community  involvement.  In  addition, 
several  division  members  were  involved  in  the  programs  developed  for 
several  vistors  from  abroad:  Elizabeth  R.  Ashun  from  Cardiff, 

Wales,  spent  a  day  observing  in  the  community  with  Miss  Lubanga  of 
the  Talbot  Perkins  Childrens'  Services. 

D.  Research  Program 

Almost  all  of  the  members  of  our  Division  are  engaged  in  some  form 
of  research  activities  or  data  collection.  Several  of  us  have 
established  a  track  record  at  having  abstracts  accepted  for 
presentations . 

IV.  Goals  for  1985-1986 


1.  Develop  funded  grant  proposals  for  identified  areas  of  need  within 
the  community. 

2.  Continue  our  relationship  with  the  Kessler  Institute  for 
Rehabilitation,  and  work  on  the  development  of  a  collaborative 
program. 

3.  Continue  to  identify  and  develop  preceptors  for  clinical  experiences 
and  collaborative  research  for  grant  writing  endeavors. 


28 


4.  Implement  a  Health  Promotion  Work-Site  Program  in  collaboration  with 
the  City’s  Department  of  General  Services. 

5.  Explore  the  feasability  of  developing  a  Health  Promotion  component 
within  the  School  of  Nursing. 

6.  Identify  community-based  programs  in  need  of  nursing  input,  and 
provide  consultation  services  for  a  fee. 

7.  In  collaboration  with  the  Office  of  Admissions,  develop  some 
aggressive  strategies  for  the  recruitment  and  retention  of  both 
faculty  and  students. 


Report  prepared  by  C.  Fitzig 
Edited  by  L.  Klein 
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Maternal-Child  Health  Nursing  Division 
Geri  LoBiondo-Wood ,  Ph.D.,  R.N. 


Division  Members : 

Michele  A.  Hood-Roman 
Mary  Ann  Jonaitis 
Margaret  L.  Lucey 
Nancy  J.  MacDougall 
Jane  F.  McConville 
Joanne  P.  Middleton 
Patricia  A.  Murphy 
Carol  M.  Pafundi 
Susan  P.  Papera 
Susan  L.  Piening 
Kathleen  E.  Powderly 
Yasrain  Rahmani 
Audrey  F.  Resnick-Fendell 
Yoke  May  Robinson 
M.  Rose  Carmel  Scalone 
Ella  Schiff 
Carolyn  M.  Schodt 
Mary  V.  Widhalm 
Mary  Zweighaft 

The  MCH  Division  Goals  for  1984-1985  were  established  following  a  review  of: 

1.  The  1983-84  Division  goals 

2.  The  recommendations  of  the  MCH  Division's  major  directors,  which  were 

approved  by  the  Division  members. 

I.  Review  of  1984-85  Division  Goals 

1.  To  continue  to  provide  high  quality  educational  experiences  for 
students  in  maternal-child  health  nursing. 

The  MCH  faculty  teaching  in  both  the  classroom  setting  and  clinical 
areas  were  rated  highly  by  the  students.  Faculty  provide  educational 
expertise  in  their  respective  clinical  specialty,  as  well  as  make 
contributions  to  the  undergraduate  and  graduate  core  curriculums . 

G.  Wood  taught  undergraduate  and  graduate  research,  in  addition  to 
undergraduate  obstetrics.  D.  Allbritten  (PNP)  taught  Theoretical 
Basis;  M.  Bredice  (OB)  coordinated  Management;  S.  Cook  (ACC)  coordi¬ 
nated  Growth  and  Development;  L.  Finelli  (PNP)  taught  in  both  Growth 
and  Development  and  Health  Promotions;  K.  Powderly  (Perinatal) 
offered  Ethics  in  Nursing. 

Also,  to  increase  communication  and  cohesion  between  Division 
members,  nine  monthly  Division  meetings  and  regular  meetings  between 
major  directors  and  the  chairperson  were  held.  In  these  meetings, 
faculty  shared  the  activities  of  the  programs  and  majors  reported  on 


Dorothy  J.  Allbritten 
Janet  A.  Alley 
Jane  C.  Andersen 
Paula  Marie  Artaserse 
Doris  Barker 
Linda  K.  Baxter 
Marjorie  A.  Bredice 
Carol  Brown 
Carlether  G.  Burwell 
Gloria  D.  Callender-Green 
Nancy  Campau 
Angelina  N.  Chambers 
Heather  M.  Clarke 
Sarah  S.  Cook 
Barbara  J.  Decker 
Nancy  DeVore 
Therese  A.  Dondero 
Florence  M.  Donohue 
Lyn  Finelli 
Mary  E.  Hogan 
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committees  which  they  served,  and  solicited  recommendations  from  the 
division.  Additionally,  the  faculty  in  the  Pediatric  Nurse  Practi¬ 
tioner  Program  and  the  Nurse-Midwifery  Program  developed  new  sites 
for  students'  learning. 

Undergraduate  faculty  participated  in  the  Undergraduate  Course 
Directors  meetings.  These  meetings  were  held  to  finish  the  revisions 
on  the  undergraduate  curriculum.  The  graduate  faculty  were  involved 
in  a  task  force  whose  goal  was  to  develop  a  reduced  credit  master 
program. 

In  the  fall,  the  responsibilities  for  administering  the  acute 
pediatric  nursing  major  were  transferred  from  the  Medical-Surgical 
Nursing  Division  to  the  Maternal-Child  Health  Nursing  Division.  This 
was  done  in  efforts  to  begin  to  refine  the  curriculum,  work  on  a 
reduced  credit  program  and  to  consolidate  advisement  to  one  division. 
In  efforts  to  identify  a  broader  base  curriculum  and  to  enhance 
recruitment,  the  program's  name  was  changed  to  pediatric  nurse 
clinical  specialist.  The  central  focus  of  the  program  and  the  core 
courses  remain  the  same.  The  revised  program  allows  students  to 
choose  a  specialty  track  for  clinical  courses  within  the  major.  The 
tracks  are  pediatric  oncology,  acute  pediatrics,  and  pediatric 
pulmonary. 

2.  To  examine  and  begin  to  develop  new  methods  for  recruitment  of 
graduate  students. 

The  faculty  of  the  Division  have  participated  and  developed  direct 
recruitment  methods.  Mrs.  Resnick  and  Ms.  Schodt  organized  the 
efforts.  Mrs.  Resnick  and  faculty  volunteers  participated  in 
recruitment  efforts  for  the  undergraduate  program  and  maternal-child 
graduate  programs  at  the  following  locations:  Fordham  University, 
Visiting  Nurse  Services,  Beth  Israel  Hospital,  New  York  Hospital,  and 
Presbyterian's  Hospital  Center  for  Women  and  Children.  Faculty  have 
also  recruited  at  conventions  and  conferences  which  they  attended 
during  the  year.  The  names  and  addresses  of  those  who  expressed  an 
interest  in  any  of  the  programs  were  forwarded  to  the  Student 
Admissions  Office.  Division  members  would  also  follow  up  on  any 
possible  recruits. 

3.  To  develop  and  implement  the  new  undergraduate  curriculum  and  begin 
to  evaluate  its  effectiveness. 

The  development  and  implementation  of  the  undergraduate  program  and, 
specifically,  Nursing  Care  of  the  Childbearing  Family  was  completed 
by  Dr.  G.  Wood,  Mrs.  F.  Donohue,  and  Ms.  M.  Bredice.  Based  on  eval¬ 
uation  of  faculty  and  students,  the  curriculum  offers  an  improved 
means  for  the  integration  of  didactic  and  clinical  skills.  The  cur¬ 
riculum  offers  a  more  efficient  means  for  the  integration  of  skills 
and  pathophysiology  content  offered  in  Deviations  I.  Student  course 
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evaluations  reflect  a  positive  reception  of  the  course,  Nursing  Care 
of  the  Childbearing  Family. 

4.  To  participate  in  the  development  of  the  reduced  credit  master's 
program  without  sacrificing  maternal-child  health  content. 

The  graduate  faculty  throughout  the  year  worked  on  the  development  of 
a  reduced  credit  master  program  through  participation  in  the  Ad  Hoc 
Reduced  Credit  Committee,  Major  Directors  Committee  Meetings,  and 
work  within  the  Division.  The  reduced  credit  program  was  approved  by 
the  Curriculum  Committee  and  the  Officers  of  Instruction.  The  new 
curriculum  meets  the  objectives  of  the  graduate  program.  The 
clinical  and  core  components,  though  reduced,  have  retained  the  key 
elements  necessary  to  prepare  advanced  practitioners  and  specialists. 

5.  To  continue  collaborative  relationships  with  service  agencies  and 
team  members . 

This  goal  has  been  addressed  in  a  variety  of  ways  by  the  MCH  faculty. 

K.  Powderly  and  A.  Resnick  remain  actively  involved  in  the  Regional 
Perintal  Network.  They  have  participated  as  speakers  in  workshops, 
consulted  and  attend  the  monthly  meetings  of  the  Nurse  Advisory 
group.  The  students  of  the  Perinatal  nurse  major  also  have  presented 
many  inservice  programs  throughout  the  year  for  the  staff  of  the 
Center  for  Women  and  Children  at  Columbia-Presbyterian  Medical 
Center . 

The  Maternal-Child  Health  Advisory  Committee  was  continued  with 
representatives  from  selected  community  agencies.  This  committee  of 
faculty  and  community  agency  representatives  explored  such  issues  as 
recruitment  and  grant  possibilities. 

Faculty  for  joint  appointments  were  selected  in  agencies  where 
students,  staff,  and  faculty  share  clinical  experiences.  The 
clinical  faculty  meet  with  their  respective  program  area  periodically 
throughout  the  year.  In  the  fall  1984  semester,  a  joint  meeting  with 
faculty  and  joint  appointments  was  held.  The  goal  of  this  meeting 
was  to  orient  new  joint  appointees  and  reorient  current  appointees  to 
the  School's  and  Division's  goals  and  objectives,  and  to  thank  the 
appointees  for  their  assistance  in  this  process. 

G.  Wood  and  L.  Hurwitz,  upon  recommendation  of  both  faculty  and 
service  representatives,  developed  a  joint  research  committee  between 
MCH  and  the  Center  for  Women  and  Children.  Representatives  from  both 
the  faculty  and  Center  met  monthly  to  identify  goals  and  mechanisms 
to  develop,  and  to  enhance  collaborative  efforts. 

Representatives  from  the  Division  and  the  Population  and  Family 
Program  from  the  School  of  Public  Health  met  regularly  to  identify 
possible  research  and  educational  collaborative  efforts.  G.  Wood 
also  was  a  member  of  the  Center's  Steering  Committee. 
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6.  To  facilitate  faculty  development  in  areas  such  as  research, 
publication,  continuing  education,  professional  organization,  and 
clinical  practice. 

During  the  1984-1985  academic  year,  a  survey  was  conducted  to  update 
the  survey  date  gathered  in  1983-1984.  This  information  was  col¬ 
lected  and  shared  with  the  Center  of  Women  and  Children  in  order  to 
begin  facilitation  of  joint  research  efforts.  In  late  spring  1985, 

C.  Schodt  and  C.  Kovner  (Community  Health)  developed  a  grant  proposal 
what  will  be  submitted  to  the  Division  of  Nursing. 

Faculty  within  the  division  are  working  on  collaborative  efforts  in 
the  area  of  publication.  S.  Papera  is  co-editor  of  the  text  Well 
Women  Gynecology  for  Women's  Health  Care  Practitioners  (in  prepara¬ 
tion).  B.  Decker,  H.  Clarke,  V.  Jackson,  and  P.  Murphy  are  contrib¬ 
uting  authors  to  this  text.  G.  Wood  is  editor  of  the  text  Nursing 
Research;  Critical  Appraisal  and  Utilization.  Contributions  to  this 
text  are  being  made  by  B.  Jackson  (Director,  Clinical  Nursing 
Research)  and  C.  Kovner  (Community  Health).  P.  Murphy,  in  her  role 
as  book  editor  for  the  Journal  of  Nurse-Midwifery,  has  distributed 
textbooks  to  faculty  for  reviews  which  will  appear  in  the  Journal  of 
Nurse-Midwifery . 

Faculty  in  the  Division  also  remain  active  in  a  diverse  number  of 
professional  organizations  such  as  Sigma  Theta  Tau,  N.Y.S.  Nurses 
Association,  American  Colleges  of  Obstetrics  and  Gynecology,  and  the 
American  College  of  Nurse-Midwives.  Members  of  the  division  have 
taken  active  roles  through  the  services  described  below  in  activities 
related  to  establishing,  maintaining,  or  advancing  the  qualitty  of 
nursing  service.  This  active  participation  is  also  carried  through 
in  the  area  of  continuing  education.  Faculty  have  presented  a  number 
of  continuing  education  programs  which  are  listed  in  activities 
related  to  paper  presentations. 

Clinically,  the  members  of  the  Division  have  provided  a  wide  range  of 
health  care  services  in  conjunction  with  student  learning  activities. 
The  specific  activities  and  settings  are  reflected  in  the  area  of 
activities  related  to  faculty/ student  practice. 

7.  Investigate  the  possibility  of  a  joint  certified  Nurse-Midwifery  and 
Perinatal  Graduate  Program. 

Beginning  discussions  to  develop  a  joint  major  in  Perinatal  Nursing 
and  Nurse-Midwifery  were  conducted.  Faculty  within  the  Division  are 
interested  in  developing  a  joint  program.  It  was  decided  that  due  to 
the  need  to  first  define  the  reduced  credit  master's  program, 
definitive  work  on  program  goals  and  content  should  be  postponed 
until  the  reduced  credit  program  was  underway  in  Fall  1985. 
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II.  Activities  Related  To: 


1.  Establishing,  maintaining,  or  advancing  the  quality  of  nursing 
service . 

Ms.  J.  Alley  -  President,  Executive  Committee,  Columbia 

University-Presbyterian  Hospital  Alumni 
Committee 

-  Treasurer,  Columbia  University  Student  Nurse 
Benefit  Committee 


Mrs.  D.  Allbritten 


Ms.  M.  Bredice 


Mrs.  S.  Cook 

Ms.  L.  Finelli 

Dr .  J .  Kenney 


Faculty  Advisor,  Sigma  Theta  Tau,  Alpha  Zeta 
Chapter 

Faculty  Council,  Columbia  University 

Ad  Hoc  Committee  on  Governmental  Finance  and 
Policy,  Columbia  University 

Faculty  Advisor  to  Combined  Program:  Fordham 
University/Nyack  College 

Sigma  Theta  Tau:  Executive  Board  and 
Nominating  Committee 

White  Plains  Hospital  Alumnae  Association: 
Faculty  Advisor 

Consultant,  Presbyterian  Hospital  -  BH  11 
South,  Acute  pediatric  patients. 

St.  Luke’s/Roosevelt  Hospital  Center:  Child 
and  Youth  Project 

St.  Luke's/Roosevelt  Hospital  Research 
Committee 


Curriculum  Consultant,  St.  Vincent's  Medical 
Center  School  of  Nursing  -  Bridgeport, 
Connecticut 

Mrs.  P.  Murphy  -  New  York  State  Committee  to  Develop  Model 

Curricula  for  Breastfeeding 

Mrs.  S.  Papera  -  North  Central  Bronx  Midwifery  Service 

Ms.  K.  Powderly  -  Regional  Preinatal  Network:  Nurse  Advisory 

Group 

-  President,  Alpha  Zeta  Chapter,  Sigma  Theta  Tau 

Inservice  Presentations  at  Columbia 
University's  Center  for  Women  and  Children, 
Presby teriand  Hospital 
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Mrs.  A.  Resnick 


Ms.  C.  Schodt 

Dr.  G.  L.  Wood 


2.  Publications 

Mrs.  D.  Allbritten 

Ms.  H.  Clarke 

Ms.  L.  Finelli 


Dr .  J .  Kenney 


Mrs.  P.  Murphy 


Regional  Perinatal  Network  -  Nurse  Advisory 
Committee 

Joint  Research  Committee  for  MCH  Division  and 
Center  for  Women  and  Children,  Presbyterian 
Hospital 

Joint  Research  Committee  for  MCH  Division  and 
Center  for  Women  and  Children,  Presbyterian 
Hospital 

Steering  Committee,  Center  for  Population  and 
Family,  School  of  Public  Health 

N.Y.C.  Committee  to  Promote  Breastfeeding 


Submitted  for  publication  2/85,  "Health  Care 
for  the  Homeless,"  Journal  of  Christian 
Nursing 


"Intrauterine  Devices"  and  "Oral  Contracep¬ 
tion,"  Well  Women  Gynecology  for  Women's 
Health  Care  Practitioners.  Appleton-Century- 
Crofts,  in  preparation.  Lichtman  and  Papera 
(eds .) 

"Vaginitis"  Mongraph  Health  Policy  Advisory 
Committee,  accepted  for  publication  11/84. 

"Depression  in  Adolescents  with  Chronic 
Illness:  A  Paradigm  for  Intervention." 

Submitted  2/85. 

Editor,  Contemporary  Women's  Health:  A 
Nursing  Advocacy  Approach.  California: 
Addison-Wesley  Co.,  Due  Fall  1985 

Nursing  Process:  Application  of  Theories, 

Frameworks  and  Models ,  2nd  Edition.  Co— editor 
with  Christensen,  P.J.  St.  Louis:  C.V.  Mosby 
Co . ,  in  press . 

"Women's  Stressors  and  Coping  Patterns 
According  to  Marital  Status."  Submitted  to 
Issues  in  Women's  Health  Care. 


"Update,"  column  in  Journal  of  Nurse-Midwifery 
29:4,  29:5,  29 : 6 ,  and  30 : 1 . 

"Fetal  Assessment,"  Handbook  of  High-risk 
Maternity  Nursing.  K.  Buckley  &  N.  Kulb  (eds.) 
due  Summer  1985. 
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Mrs.  P.  Murphy 
(cont . ) 


Mrs.  S.  Papers 


Dr.  G.  L.  Wood 


3.  Research 


"Routine  Screening  Tests,"  "Anatomy  and 
Physiology  of  Female  Reproductive  Tract," 

Well  Women  Gynecology  for  Women's  Health  Care 
Practitioners .  Appleton-Century-Crof ts  ,  in 
preparation.  R.  Lichtman  and  S.  Papers  (eds.) 

Co-editor,  Well  Women  Gynecology  for  Women’s 
Health  Care  Practitioners.  Appleton-Century- 
Crof  ts,  in  preparation. 

Co-editor,  Nursing  Research:  Critical 
Appraisal  and  Utilization.  St.  Louis:  C.V. 
Mosby  Co.,  due  Jan.  1986. 

Book  Review:  "Abortion:  Health  Care 
Perspectives."  Journal  of  Nurse-Midwifery 
30:1,  January/ February  1985. 


Mrs.  S.  Cook 


Mrs.  S.  Papera 

Mrs.  A.  Resnick 


Ms.  C.  Schodt 

Dr.  G.  L.  Wood 


4.  Papers  Presented 

Mrs.  D.  Allbritten 


"Education  for  Successful  Breastfeeding,"  in 
conjunction  with  Dr.  R.  B.  Banfield  - 
Stamford,  Connecticut 

"Basic  Assessment  of  Knowledge  for  Pedicatric 
Critical  Care  Nurses,"  in  conjunction  with  the 
Center  for  Women  and  Children  and  Fairfax 
Hospital/Catholic  University 

Co-investigator,  "Cervical  Cap  Study,"  in 
conjunction  with  the  F.D.A. 

"Influence  of  Maternal  Weight  on  Intrauterine 
Growth  and  Length  of  Gestation  in  Twin 
Births."  Co-investigators:  B.  Luke,  M.S., 
R.N.,  and  A.  Yarrow,  B.S.,  R.N. 

"Father-fetus  Attachment",  Ph.D.  dissertation, 
in  progress 

"The  Relationship  of  Maternal-Fetal  Attachment 
and  the  Physical  Symptoms  of  Pregnancy." 
Unpublished  Dissertation,  New  York  University 
-  5/85. 

"The  Perceived  Benefits  of  Exercise  in 
Pregnancy,"  in  progress. 


"Reforger  '84:  Preparation  for  Mobilization," 
11/84  -  San  Diego,  California;  1/85  - 
Willowgrove,  PA;  2/85  -  Folson,  PA;  3/85  - 
NAPAP,  New  York,  NY 
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Mrs.  B.  Decker 

Mrs.  F.  Donohue 


Mrs.  S.  Cook 


Mrs.  V.  Jackson 

Ms .  K.  Powderly 

Mrs.  A.  Resnick 

Mrs.  C.  Schodt 

Dr.  G.  L.  Wood 

5.  Publication  Review 

Mrs.  D.  Allbritten 
Mrs.  S.  Cook 

6.  Other 

Mrs.  B.  Decker 

Mrs.  S.  Cook 


"Teaching  in  Nurse-Midwifery."  American 
College  of  Nurse-Midwives.  Panel  Member  - 
30th  Annual  Convention,  May  4,  1985. 

"Seizures  in  Children."  In-service 
presentation,  Presbyterian  Hospital,  January 
1985. 

Children  Receiving  Central  Venous  Therapies." 
Columbia  University/Presbyterian  Hospital, 
Program  Coordinator,  January  1985. 

Parent  Education  Class:  Post-partum 
Adjustment;  Stamford  Hospital,  Conn.  -  8/84 
and  2/85. 

"The  Three-year  Old,"  YMCA  Child  Study  Center; 
Darian,  Conn.  -  May  1985. 

"The  Use  of  Herbs  in  the  Perinatal  Period." 
2/85,  New  York  March  of  Dimes. 

"Ethical  Issues  in  Care  of  High-risk  Neonate." 
City  Hospital  Center  at  Elmhurst,  November  21, 
1984. 

"Humanizing  Care  with  the  New  Technology." 
Panel  member.  Yale  School  of  Nursing  -  June 
6,  1985. 

"Maternal  Drugs  and  Fetal  Outcome."  NAACOG 
Convention,  New  Orleans  -  June  3,  1985. 

"Grief  in  Adolescent  Parents."  University 
Minnesota  School  of  Nursing  Conference  - 
October  30,  1984. 

"From  Premenstrual  Syndrome  to  Menopause." 

The  Antidefamation  League  of  Bnai  Brith  -  Feb. 
21,  1985. 


Book  Review  Editor,  Nursing  Outlook 

Reviewed  text,  Perspectives  in  Human 
Development,  2nd  Ed.  Simon  and  Schuster. 


Chairperson,  Education  Committee  -  American 
College  of  Nurse  Midwives 

"Prevention  of  Child  Abuse."  Videotape  made 
for  Nurse  Week  to  be  aired  on  Cable  TV. 
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Mrs.  V.  Jackson 


-  President,  New  York  State  Fund  for  Midwifery, 
Inc. 


Dr.  J.  Kenney 


-  Patient  Education  Committee,  American  College 
of  Obstetrics  and  Gynecology 

-  Chairperson,  Women's  Health  Committee,  NAACOG 


Mrs.  A.  Resnick 


-  Nurse  Advisor,  Mead-Johnson  Laboratories,  NE 
Region 


-  Nurse  Advisor,  Ross  Laboratories 
7.  Participation  and/or  Contributions  to  Community  Organization 


8. 


Mrs.  D.  Allbritten  - 


Children's  Aid  Society,  Consultant  to  Child 
Care  Project  in  Midtown  Hotel 


-  Lamb's  Crisis  Care  Health  Center  - 
Administrator 

-  Floating  Hospital,  Medical  Advisory  Board 


Mrs.  C.  Cook 


Darien  YMCA  Child  Study  Program,  Board  of 
Directors 


-  Stamford  Counseling  Center,  Board  of  Directors 


Faculty  and  Students  Contribution  to  Practice 


PEDIATRIC  PRIMARY  CARE  MAJOR 
Fall  1985 


Site  #  of  Visits 


Pediatric  Acute  Care  Unit  (Presbyterian  Hospital)  585 
Nursery  School  49 
Newborn  Nursery  (Presbyterian  Hospital)  90 
General  Pediatric  Group  Practice  161 


Spring  1985 

Site 


Pediatric  Acute  Care  Unit  (Presbyterian  Hospital)  415 
Outside  Agencies  (e.g.,  Private  Practice,  HMO's)  1,442 
School  -  J.H.S.  143  480 
School  -  P.S.  128  480 
School  -  J.H.S.  220B  240 
School  -  P.S.  CES  64x  240 
General  Pediatric  Group  Practice  598 


PERINATAL  NURSE  CLINICAL  SPECIALIST 


Fall/Spring  1985 


Site:  Presbyterian  Hospital  for  Women  and  Children  #  of  Visits 


In-patient  Antepartum  Visits  (High-risk)  332 
In-patient  High-risk  Newborns  40 
In-patient  Postpartum  Visits  100 
Out-patient  Visits  50 


CERTIFIED  NURSE-MIDWIFERY 
Combined  Fall/Spring  1984 
13  students  in  basic  Antepartum: 


New  Perinatal  Visits  90 

Revisits  373 

13  advanced  students  in  Antepartum: 

New  Perinatal  Visits  125 

Revisits  .  600 

13  students  in  basic  Intrapartum  delivered  patients  108 

13  students  in  advanced  Intrapartum  delivered  patients  250 


9.  Recruitment 

Individual  Programs  were  offered  at: 

2/6/85  Visiting  Nurse  Service 

2/22/85  New  York  Hospital 

3/7/85  Fordham  University 

3/19/85  Beth  Israel 

5/2/85  Center  for  Women  and  Children  -  Presbyterian  Hospital 
5/5/85  St.  Luke’s  Hospital 

10.  Doctoral  Education 

The  following  faculty  are  enrolled  in  doctoral  programs: 

Mrs.  A.  Allbritten  -  Columbia  University,  School  of  Public  Health 

Mrs.  B.  Decker  -  Teachers  College,  Nursing  Education 

Ms.  L.  Finelli  -  Columbia  University,  School  of  Public  Health 

-  Columbia  University,  School  of  Public  Health 

-  _ 


Ms.  K.  Powderly 


Ms.  Y.  Rahmani 
Ms.  C.  Schodt 

III.  Goals  for  1985-86 


-  City  College  of  New  York,  Pre-Medicine 
New  York  University,  Division  of  Nursing 


The  faculty  will  meet  in  Fall  1985  to  deliberate  and  decide  on  the  goals  for 
the  MCH  Division  for  the  following  year. 


Medical  Surgical  Nursing  Division 
Laurie  A.  Verdisco 
Chairperson 


Division  Members: 


Leonore  M.  Appenzeller 
Susan  Bowar-Ferres 
Marianne  Burgunder 
Roselyn  B.  Burman 
Edna  M.  Cadmus 
Frank  J.  Costello 
Nessa  M.  Coyle 
Joyce  Crawford 
Dorian  L.  Cymbala 
Mary  E.  Danneberg 
Theresa  M.  Doddato 
Mary  Alice  Donius 
Dolores  A.  Fernandez 
Kathryn  V.  Fitch 
Roxann  Garcia 
Mary  M.  Germain 
Judith  Greif 


Martha  Haber 
Denise  M.  Hoffmeister 
Caroline  E.  Howell 
Judith  E.  Hupcey 
Bettyrae  Jordan 
Doreen  A.  Kolditz 
Laura  B.  Kruger 
Phyllis  A.  Lisanti 
Stasi  A.  Lubansky 
Elizabeth  A.  Mahoney 
Patricia  A.  McGarty 
Helen  R.  Mellett 
Astrid  Namaroff 
Mary  Lou  Schweitzer 
Madonna  C.  Stack 
Elsie  Svozil 
Loretta  A.  Verdisco 
Kenneth  Zwolski 


Incorporated  into  the  report  are  the  reports  of  the  graduate  majors:  Acute 
Care  Nursing-Adult,  Dr.  Elizabeth  Mahoney;  Adult  and  Geriatric  Nurse  Prac¬ 
titioner,  Eileen  Quinlan;  Nurse  Anesthesia,  Theresa  Doddato;  and  Oncology 
Nursing,  Joyce  Schweiger. 

I.  Goals  for  Academic  Year  1984-85 


1.  Continue  to  study  the  simultaneous  teaching  of  graduate  and 
undergraduate  students  in  the  clinical  setting. 

At  the  October  1984  meeting  of  the  Medical/Surgical  Division,  Mrs. 
Kellett,  Chairperson  of  the  task  force  moved  to  resign  the  question 
and  personally  resigned  from  the  task  force.  The  Medical/Sergical 
faculty  were  in  agreement  and  the  task  force  was  disbanded. 

Although  faculty  believed  that  the  presentations  to  date  were  help¬ 
ful,  the  concensus  was  that  the  simultaneous  teaching  of  graduate 
and  undergraduate  students  in  the  clinical  setting  was  satisfac¬ 
torily  being  accomplished.  Faculty  are  able  to  meet  objectives  and 
plan  clinical  experience  for  both  levels  of  students. 

2.  Develop  courses  in  the  oncology  major. 

The  first  four  courses,  Theory  &  Practice  I  and  Theory  &  Practice 
II,  for  the  oncology  nursing  major  were  developed  by  Joyce  Schweiger 
and  nursing  personnel  at  Memorial  Sloan-Ket tering  Cancer  Center. 

The  courses  were  approved  by  the  Division,  the  Curriculum  Committee 
and  the  Officers  of  Instruction  in  March  1985. 


3.  Develop  medical  surgical  course  for  undergraduate  students. 

The  undergraduate  courses,  Nursing  Care  of  Adults  in  Health  and 
Illness,  didactic  and  clinical,  were  developed  and  approved  by  the 
Division,  the  Curriculum  Committee  and  the  Officers  of  Instruction 
in  October  and  November  1984,  respectively. 

4.  Continue  recruitment  efforts  for  qualified  faculty  and  students. 

Major  recruitment  efforts  were  undertaken  in  search  for  directors 
for  the  nurse  anesthesia  and  oncology  nursing  majors.  Positions 
were  advertized  in  the  New  York  Times  and  respective  national 
associations  were  contacted.  Letters  were  sent  to  all  doctorally 
prepared  members  inviting  applications.  The  response  to  the 
oncology  major  was  overwhelming.  Two  candidates  were  chosen  for 
interview  and  Dr.  Ann  Belcher  has  accepted  the  position.  Response 
to  the  nurse  anesthesia  major  was  poor.  Although  two  candidates 
were  chosen  for  interview,  neither  candidate  accepted  the  position 
and  the  search  will  continue. 

A  number  of  applications  were  received  for  the  Medical/Surgical 
faculty  position.  Several  candidates  were  interviewed,  and  Dr. 
Doreen  Kaliditz  was  selected. 


Faculty  participated  in  a  variety  of  activities  related  to  student 
recruitment.  Examples  of  their  activities  are  listed  below: 


Theresa  Doddato 
Roxann  Garcia 
Mary  Germain 


Carol  Howell 
Phyllis  Lisanti 
Elizabeth  Mahoney 


-  Recruitment  Workshop,  February  1983 

-  Recruitment  Workshop,  December  1984 

-  Recruitment  Workshop,  December  1985 

-  Combined  Workshop  -  Manhattan  College 

-  Initiated  contact  and  follow  up  with 
CATAYLIST  -  a  New  York  based  network  of 
agencies  that  council  older  women  returning 
to  school/work. 

-  Recruitment  Workshop,  December  1984 

-  Recruitment  Workshop,  February  1985 

-  Recruitment  Workshop,  February  1985 

-  PREP  recruitment  letters  to  potential 
applicants 

-  Discussion  of  Programs  with  staff  on  units 

-  AORN  Congress  and  AANN  regional  meeting 


O 


Eileen  Quinlan 


-  Recruitment  Workshop,  February  1985 


Joyce  Schweiger 


-  Meetings  with  agencies  in  Manhattan 
regarding  oncology  major 


Laurie  Verdisco 


-  Combined  Program  -  St.  Laurence  University 


-  Discussion  with  staff  on  unit;  NAON  Congress 


Kenneth  Zwolski 


-  Recruitment  Workshop,  December  1984 


The  overall  number  of  applicants  for  the  graduate  majors  has 
decreased  this  year,  especially  for  full-time  program.  However,  the 
nurse  anesthesia  major  will  increase  enrollment  from  six  to  eight 
full-time  students  for  fall  1985  and  study  the  feasibility  of 
admitting  part-time  students.  The  oncology  nursing  ajor  admitted 
students  for  the  first  time  fall  semester  1984  and  currently  has 
seven  part-time  students  matriculated.  The  Acute  Care  Adult  and 
Practitioner  majors  admitted  students  fall  and  spring  semesters. 
Interestingly,  applicants  and  yield  for  the  acute  care  adult  major 
spring  1985  admissions  increased.  Six  candidates  were  accepts  and 
all  enrolled. 

The  faculty  responsible  for  the  nurse  anesthesia  major  have 
developed  a  recruitment  committee  coordinated  by  Giovanna  Lombardi 
(joint  appointee)  and  Susan  DeCarlo  (student).  The  Committee  has 
established  its  purpose  and  objectives  and  is  currently  involved  in 
a  hospital-wide  (Roosevelt)  campaign  to  inform  the  nursing  staff  of 
the  anesthesia  major. 

Activities  Related  to: 

1.  Curriculum  Development  and  Implementation 

Under  the  direction  of  Kate  Fitch  and  Phyllis  Lisanti,  the  under¬ 
graduate  courses,  didactic  and  clinical,  Nursing  Care  of  the  Adult 
in  Health  and  Illness,  were  developed  and  taught  for  the  first  time 
spring  semester  1985.  Both  courses  were  reviewed  favorably  by 
students  and  faculty  and  will  continue  as  designed  for  the  coming 
academic  year. 

Dr.  Mary  Germain,  as  chairperson  of  the  Curriculum  Committee,  has 
provided  the  leadership  and  guidance  for  faculty  teaching  in  the 
undergraduate  program  in  course  revisions,  implementation  and 
evaluation.  Currently  Phyllis  Lisanti  and  Laurie  Verdisco  are 
working  with  faculty  from  other  divisions  to  develop  the  leadership 
course  to  be  offered  in  the  final  semester  of  the  undergraduate 
program. 

All  graduate  major  programs  were  reduced  to  48  credits.  Essentially 
this  has  little  effect  on  the  clinical  majors.  The  reduction  in 
credits  was  primarily  in  the  area  of  the  functional  minor;  however, 
elective  courses  are  suggested  to  be  of  content  similar  to  the 
former  functional  minor.  The  programs  of  all  students  matriculating 
were  reviewed  by  the  directors  of  the  majors  and  the  student's 


academic  advisers.  The  plans  were  forwarded  to  the  Dean  for 
approval . 

PREP  (Practice,  Education,  Research  Program),  a  joint  venture 
between  the  acute  care  nursing  major  and  the  Department  of  Nursing, 
Presbyterian  Hospital,  was  implemented  fall  1984.  This  year, 
students  were  admitted  into  the  program  from  those  already  enrolled 
in  the  major.  Follow-up  letters  were  sent  to  all  who  inquired  about 
the  program  and  announcements  about  the  PREP  were  sent  to  all  BSN 
prepared  staff  at  Presbyterian  Hospital.  The  task  force  continues 
to  meet  and  is  currently  focused  on  evaluation  of  the  program. 

Until  this  year,  the  acute  care  major  included  both  the  adult  and 
child.  A  proposal  to  separate  the  majors  administratively  was 
submitted  and  approved  by  the  Graduate  Majors  Task  Force,  Dean's 
Advisory  Council  and  Curriculum  Committee. 

The  faculty  teaching  Health  Assessment  of  the  Adult  revised  the 
course  and  the  challenge  exam  for  the  prerequisite  physical 
assessment  component.  The  Primary  Care  psych  clinical  specialist 
students  are  required  to  take  this  course. 

As  mentioned  previously,  four  courses  in  the  oncology  major  were 
developed  and  approved.  Currently  the  courses  are  being  refined, 
and  specific  class  objectives  and  bibliographies  designed.  Clinical 
placement  of  students  for  fall  term  1985  are  being  discussed  with 
Eileen  Quinlan.  Also  being  explored  as  a  practice  site  for  the 
first  clinical  course  is  the  corporate  group.  Linda  Urmacher, 
liaison  person  with  Memorial-Sloan  Kettering,  and  the  corporate 
group  have  indicated  an  interest  in  having  oncology  graduate 
students  for  detection/screening  and  education  of  personnel  employed 
in  the  corporate  setting.  Clinical  placement  for  students  in  the 
second  practice  course  have  not  yet  been  identified. 

Carol  Howell  organized  and  participated  in  the  first  semi-annual 
seminar  "Professional  Aspects  of  Anesthesia  Practice."  The  seminar 
received  extremely  positive  evaluations  from  students  and  it  is 
recommended  that  it  continue  on  a  semi-annual  basis. 

Mrs.  Namaroff  offered  a  continuing  education  course  on  Physical 
Assessment  which  was  very  well  received.  Ms.  Verdisco  participated 
in  the  program  developed  for  Martin  County  Hospital  and  Mr.  Zwolski 
participated  in  the  Critical  Care  Course  at  St.  Luke's/Roosevelt 
Hospital  Center  and  the  Critical  Care  Review  Course  offered  by  the 
Nursing  Department  at  Presbyterian  Hospital.  The  weekly  continuing 
education  program  for  the  Department  of  Anesthesia  staff  was  again 
planned  and  implemented  by  Ms.  Doddato. 

A  Clinical  Teaching  Practicum  in  Health  Care  for  a  graduate  student 
was  designed  by  Mrs.  Lisanti. 

The  majority  of  faculty  continue  to  teach  across  graduate  and 
undergraduate  programs  in  the  acute  care  setting.  In  addition, 
faculty  continue  to  develop  teaching  tools,  update  and  develop 


bibliographies;  review  and  utilize  audiovisual  aids;  evaluate 
clinical  placements  and  implement  a  variety  of  teaching  strategies 
to  enhance  student  learning  and  attainment  of  course  objectives. 
Faculty  are  involved  in  reviewing  student  evaluations  of  courses  and 
faculty  teaching  as  well  as  revising  or  updating  lectures  and/or 
courses.  All  faculty  provide  academic  advisement  for  an  assigned 
group  of  students;  faculty  in  graduate  majors  provide  advisement  for 
students  enrolled  in  the  joint  degree  program  with  the  School  of 
Public  Health. 

Faculty  continue  to  evaluate  clinical  sites  used  for  students  within 
the  Division.  This  year,  an  additional  unit  at  Presbyterian 
Hospital  (PH14W)  provided  clinical  experience  for  graduate  students 
in  the  Acute  Care  Major.  Plans  are  in  the  process  to  explore  the 
use  of  additional  units  at  Presbyterian  Hospital  to  meet  the  needs 
of  the  major  and  at  the  request  of  nursing  service  to  broaden  the 
impact  of  the  major.  Three  new  facilities  were  used  for  Individu¬ 
alized  Study  In  Acute  Care  to  meet  student  needs:  University 
(N.Y.C.)  and  Hershey  (Pa.)  Hospitals  and  Memorial  Sloan  Kettering 
Cancer  Center  in  New  York  City.  Additional  sites  for  critical  care 
experiences  will  be  needed  for  fall  1986  and  potential  sites  are 
being  explored.  All  clinical  placements  previously  utilized  for 
student  experiences  have  been  favorably  reviewed  by  faculty  and 
students.  Unfortunately,  due  to  faculty  cutbacks  the  Neurological 
Institute  will  not  be  used  for  undergraduate  clinical  placement  this 
coming  academic  year. 

Seven  joint  appointments  were  granted  this  year.  These  included 
nursing  staff  at  Presbyterian  and  Roosevelt  Hospitals,  and  Memorial 
Sloan  Kettering  Hospitals.  A  meeting  for  faculty  and  all  joint 
appointees  was  held  fall  semester  1984  which  provided  the  oppor¬ 
tunity  for  all  to  meet  one  another  and  discuss  programs  within  the 
division.  Faculty  continue  not  only  to  recruit  joint  appointees, 
but  also  work  closely  with  those  who  currently  hold  appointments  and 
are  precepting  students. 

Establishing,  maintaining  or  advancing  the  quality  of  nursing 
service 

Faculty  and  students  have  contributed  to  the  quality  of  nursing 
service  in  a  variety  of  ways.  Among  others,  the  Acute  Care  Nursing 
students  and  respective  faculty  have  been  involved  in  presenting 
programs  to  staff;  developing  continuing  education  programs,  e.g., 
CCRN  review  course;  emergency  room  nursing  -  and  applied  for  CEU's; 
developing  patient  education  materials,  protocols,  classification 
systems,  standards  of  care  and  assessment  forms  that  have  been 
submitted  to  hospital  committees  for  approval  and  adoption.  Clini¬ 
cal  sites  in  which  students  and/or  faculty  in  the  practitioner 
majors  practice  comment  on  the  positive  effects  for  their  clients 
and  staff,  both  in  the  areas  of  inservice  education  and  in  patient 
care . 

The  faculty  and  students  in  the  nurse  anesthesia  major  present  a 
paper  once  a  month  for  the  weekly  Journal  Club  inservice  program  at 


Roosevelt  Hospital,  and  are  frequent  presentors  for  case  reports. 

In  addition,  faculty  and  students  provide  direct  patient  care  and 
serve  as  a  resource  for  staff  at  Roosevelt  Hospital.  According  to 
Ms.  Doddato's  statistics,  on  a  yearly  basis  faculty  and  staff  cover 
approximately  41.5  percent  of  the  cases  done  at  Roosevelt  Hospital. 


Individual  faculty  contributions  are  listed  below: 

J.  Crawford  -  Inservice  programs  fall  1984;  spring  1985 

Roosevelt  Hospital  "Psychology  involved  in 
Practice  of  Anesthesia.” 

-  Weekly  counseling  service  to  nursing  homes 
in  New  Rochelle  area  for  residents  and 
staff . 


J.  Doddato 


M.  Donius 


R.  Garcia 


M.  Germain 


-  Advisor  to  Hospic  of  Westchester 

-  Consultant  -  Iona  College  -  Hospital 
Ministration  Program 

-  Inservice  program  October  1984,  Roosevelt 
Hospital  Department  of  Anesthesia 

-  Consultant  to  nursing  service.  Interfaith 
Hospital . 

-  Life  Incorporated  -  Residents  Selection 
Committee,  assessment  of  prospective 
residents  for  senior-enriched  housing 
project;  Long  Range  Planning  Committee, 
Board  of  Directors. 

-  Rikers  Island  Women’s  House  of  Detention, 
working  with  students  and  staff  on 
presentations  and  establishing  the  role  of 
the  nurse  practitioner. 

-  Major,  U.S.  Army  Nurse  Corps  (Reserves). 
Associate  Direcor  of  New  York  City  Area 
91C30  school.  Served  in  Germany  for  three 
weeks  at  the  322nd  General  Hospital  pro¬ 
viding  support  to  troops  on  fall  1984  NATO 
maneuvers • 

-  Board  of  Directors  and  Executive  Committee 
(NJSNA)  to  "Task  Force  on  Educational 
Preparation  for  Nursing  Practice  in  New 
Jersey."  Group  leader  for  task  force 
presentation  of  "The  Competency  Model"  in 
October  1984. 


M.  Germain  (cont.) 


-  Vice  Chairperson  -  New  Jersey  Dept,  of 
Higher  Education's  Health  Professions 
Education  Advisory  Council:  Chairperson, 
HPEAC  Nursing  Committee. 

C.  Howell  -  Flatbush  Health  Care  Team. 


E.  Mahoney 


A.  Namaroff 


E.  Quinlan 


J.  Schweiger 


L.  Verdisco 


-  Standard  care  plans  developed  by  students 
and  staff  at  Presbyterian  Hospital,  shared 
with  ANC  for  processing  through  the  Surgical 
Nursing  Standards  Committee. 

-  Fort  Washington  Senior  Center  Health  Service 
-  primary  care  provider  and  coordinator  of 
multidisciplinary  health  service. 

-  Geriatric  Nurse  Consultant  -  Peter  Cooper 
Houses  Independent  Nurse  Practitioners; 
Washington  Heights  Council  on  Aging. 

-  Consultant,  Queens  Social  Service  Agency; 
Co-op  City  Parkinson's  Self  Help  Group; 
Riverside  Church  River  League. 

-  Board  of  Directors  Village  Nursing  Home. 
Continuing  Education;  Village  Nursing  Home, 
teaching  RN  staff  various  aspects  of  history 
taking . 

-  Harlem  Hospital  Center  -  consultant  to  nurse 
practitioners  and  staff 

-  Memorial  Sloan  Kettering  Cancer  Center  - 
member  of  subcommittee  for  Surgical  Day 
Hospital;  committee  to  develop  management 
program  for  first  line  managers;  task  force 
to  evaluate  job  descriptions  for  head  nurse, 
supervisers  and  assistant  directors. 

-  Presbyterian  Hospital  -  joint  appointment. 
Designed  and  implemented  inservice 
"Reconstructive  Surgery"  program;  contacted 
participants;  assisted  staff  in  preparing 
inservice  programs,  consulted  with  staff  and 
administration  regarding  clinical, 
organizational  and  educational  issues. 

Member  of  Orthopaedic  Nurse  Award  Committee. 

-  Preceptor  for  PREP  program 

-  National  Association  of  Orthopaedic  Nurses  - 
Consultant  to  planning  group  and  representa¬ 
tive  of  the  Association  to  the  National 
League  for  Nursing  in  developing  Second 
Nurse  Educator  conference 


L.  Verdisco  (cont.)  -  Co-chairman,  development  of  Core  Curriculum 

in  Orthopaedic  Nursing 

-  Consultant  -  development  of  thanatology 
program  on  pediatric  orthopaedics. 

K.  Zwolski  -  St.  Luke's/Roosevelt  Hospital  Center  -  joint 

appointment 

-  Consultant,  Inservice  Department  on  Critical 
Care  Inservice  Education 

C.  Research  and  Other  Scholarly  Activities 
1.  Research 


M.  Germaine 


P.  Lisanti 


E.  Mahoney  and 
L.  Verdisco 


H.  Mellett 


A.  Namaroff  with  the 
School  of  Occupa¬ 
tional  Therapy 


E.  Quinlan  with 
Drs.  Rango,  Freeman 
and  Rogers,  Village 
Nursing  Home 


A.  Villafuerte 


"Faculty  As  Role  Models  for  Political 
Activism"  (development) 

"Perceived  Body  Space  and  Self  Esteem 
in  Adult  Males  With  and  Without  Low 
Back  Pain"  (data  collection) 

"Decision  Making  as  a  Predicter  of 
Grade  Achievement  in  a  Graduate  Nursing 
Program"  (data  collection  and 
analysis) . 

"What  is  the  Relationship  Between  Law 
That  Regulates  Nurse-Practitioners' 
Practice  and  The  Actual  Practice  of 
Nurse  Practitioners  in  Adult  Ambulatory 
Care  Settings"  (proposal). 

"Interdisciplinary  Wellness  Program  for 
Promotion  and  Maintenance  of  Functional 
Effectiveness  of  Older  Persons  in  a 
Senior  Center"  (proposal  submitted  to 
AARP  Foundation  for  funding) . 

"Informed  Consent  in  the  Nursing  Home 
Setting:  Eliciting  Resident  Preference 

About  Emergency  Care."  Project  to 
begin  summer  1985;  research  to  begin 
winter  of  1986  if  funded.  Grant 
submitted  to  Retirement  Research 
Foundation. 

"Problem  Solving  Ability  of  Bacca¬ 
laureate  Nursing  Students :  Data 
Collection  and  Generation  of  Nursing 
Diagnosis"  (data  collection) . 
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2.  Publications 


M.  Donius 

J.  Flynn 

R.  Garcia 

M.  Germain 

E.  Mahoney  and 
J.  Flynn,  eds. 

J.  Schweiger 

K.  Zwolski 


3 .  Papers  Presented 
T.  Doddato 

M.  Germain 


Handbook  of  Critical  Care.  Fleishner 
Publishing  Company,  chapter 
"Hematology,"  in  process  of  publication 

"Cancer  of  Bladder,"  Cancer  Nursing 
Forum.  Article  currently  being 
revised . 

"Clinical  Affiliate:  Rikers  Island 
Correctional  Institution  for  Women." 

SMC ,  Dec.  1984,  pp.  19-20. 

"Family  and  Medical/ Adult  Nurse 
Practitioner"  in  proceedings  of  20th 
Annual  Stewart  Conference  on  Research 
in  Nursing.  NEEA,  fall  1984. 

Handbook  of  Medical-Surgical  Nursing. 
Somerset,  N.J.:  John  Wiley  &  Sons, 
1983.  Revisions  in  preparation  for 
translation  into  Spanish. 

First  Line  Unit  Management  (A  Wiley 
Redbook) .  Somerset,  N.J.:  John  Wiley 
&  Sons,  date  of  Publication  Sept.  1986. 

Review  of  "Nursing  the  Critically  Ill 
Adult:  Applying  Nursing  Diagnosis," 

2nd  edition.  Menlo  Park,  Calif.: 
Addison  Wesley.  Review  published  in 
American  Journal  of  Nursing  Vol.  84, 

No.  11,  Nov.  1984,  p.  1436. 


"JCAH  Standards  Impact  on  CRNA 
Practice."  New  York  State  Association 
of  Nurse  Anesthetists,  Educational 
District  8,  Sept.  23,  1984. 

"The  Role  of  the  Professional 
Association  in  Fostering  the 
Development  of  Employee  Assistance 
Programs  for  Impaired  Professionals." 
Department  of  Health,  Division  of 
Alcoholism,  New  Jersey,  May  1984. 
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C.  Howell 


It 


P.  Lisanti 


A.  Namaroff 


E.  Quinlan 


J.  Schweiger 


-  "Anesthesia  and  the  Geriatric  Patient. 
New  York  State  Association  of  Nurse 
Anesthetists,  Educational  District  8, 
Sept.  23,  1984. 

"Nursing  Process,"  "Nursing  Diagnosis," 
"Acute  and  Chronic  Pain,"  "Immobility," 
"Coronary  Artery  Disease,"  Sino- 
Araerican  Clinical  Study,  Professional 
Seminar  Consultants,  Beijing,  Shanghi , 
Nanjing,  Hong  Kong,  China,  April  19- 
May  2,  1985. 

"Urban  Models  of  Health  Care  and  Health 
Promotion  for  the  Elderly."  Regional 
Conference  of  Administration  on  Aging, 
Newark,  N.J.,  Sept.  13,  1984. 

"Parkinson’s  Disease  -  Effects  on 
Patients  and  Families."  Continuing 
Medical  Education  Program,  Center  on 
Gerontology,  Columbia  University,  N.Y. , 
Dec.  12,  1984. 

"Rheumatoid  Arthritis  -  A  Nurse 
Practitioner's  Challenge."  NPACC 
Conference,  Stamford,  Conn.,  March  29, 
1985. 

"Alzheimer’s  Within  the  Institution." 
Thanatology  Conference  on  Alzheimer's, 
Columbia  University,  N.Y.,  June  1985. 

"Staffing  &  Scheduling."  University  of 
Pennsylvania,  Philadelphia,  Pa., 

March  27,  1985. 

"Job  Descriptions."  University  of 
Pennsylvania,  Philadelphia,  Pa., 

April  3,  1985. 

"Decision  Making."  Reading  Community 
College,  Reading,  Pa.,  April  18,  1985. 
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L.  Verdisco 


A.  Villafuerte 

K.  Zwolski 

4.  Other 

a .  Dissertation 
M .  Germain  - 

E.  Mahoney  - 


"Low  Back  Pain,"  Martin  Community 
Hospital,  Jupiter,  Fla.,  Nov.  7  and  8, 
1985. 

"Orthopaedic  Nursing,"  Part  I,  Lawrence 
Hospital,  Bronxville,  N.Y.,  Feb.  19, 
1985. 

"Orthopaedic  Nursing,"  Part  II, 

Lawrence  Hospital,  Bronxville,  N.Y., 
March  5,  1985. 

"Models  of  Delivery  of  Care;" 

"Fractured  Hips,  Low  Back  Pain," 
"Compartment  Syndrome,"  Sino-American 
Study  Tour,  Professional  Seminar 
Consultants,  Beijing,  Shanghi ,  Nanjing, 
Hong  Kong,  China,  April  19-May  2,  1985 

"Low  Back  Pain."  Continuing  Education 
Department  of  Orthopaedic  Surgery, 
Columbia  University  and  CAMP,  N.Y.C., 
May  11,  1985. 

"Strategies  in  Pursuing  Career 
Pathways:  Nursing  Education:  Academic 

Setting."  Philippine  Nurses 
Association  of  New  York  City  Inc, 
N.Y.C.,  June  16,  1984. 

"The  Measurement  of  Clinical  and 
Educational  Nursing  Outcomes ." 

Research  Conference,  sponsored  by 
University  of  Maryland,  New  Orleans, 
La.,  June  27-28,  1985. 


Committees 


Doctoral  student,  Teachers  College, 
Departmental  Examination,  March  1985. 

Doctoral  students,  Teachers  College, 
Departmental  and  Orals  Examinations, 
Dec.  1984  and  May  1985,  respectively. 
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b.  Publications 


E.  Mahoney  -  Associate  Editor,  Nursing  Outlook. 

K.  Zwolski  Consultant  to  F.  A.  Davis;  textbook  on 

critical  care. 

Consultant  to  Oxford  University  Press; 
revision  of  pathophysiology  text. 

5 .  Grants 

a.  Research  -  Intradisciplinary  Wellness  Program  for  Promotion 

and  Maintenance  of  Functional  Effectiveness  of 
Older  Persons  in  a  Senior  Center."  A.  Namaroff 
in  conjunction  with  the  School  of  Occupational 
Therapy.  Robert  Wood  Johnson  -  not  funded.  Same 
grant  submitted  to  AARP  -  awaiting  decision. 

"Informed  Consent  in  the  Nursing  Home  Setting: 
Eliciting  Preferences  About  Emergency  Care." 

E.  Quinlan  with  Drs.  Rango,  Freeman  and  Rogers, 
Barnard/Teachers  College.  -  awaiting  decision. 

b.  Training  -  E.  Quinlan  -  Data  collection  for  Practitioner 

Grant  Progress  Report. 

The  oncology  nursing  major  is  funded  by  a  grant 
from  the  Division  of  Nursing,  HHS,  Advanced 
Training.  The  grant  was  written  by  Dr.  Mary 
Mundinger,  Assistant  Dean  for  Academic  Affairs. 

6 .  Professional  Organizations 


All  Faculty 


-  American  Nurses  Association,  and 
respective  state  nurses  association 


T.  Doddato 


M.  A.  Donius 


-  American  Association  of  Nurse 
Anesthetists,  New  York  State 
Association  of  Nurse  Anesthetists  - 
Program  Chairman,  Annual  Meeting, 
Spring  1986. 

-  Sigma  Theta  Tau 


K.  Fitch 


-  Sigma  Theta  Tau 


J.  Flynn  -  National  League  for  Nurses;  Oncology 

Nursing  Society;  Sigma  Theta  Tau;  New 
York  Academy  of  Science,  Pappa  Delta 
Pi. 

R.  Garcia  -  ANA  Council  fo  Nurse  Practitioners; 

Sigma  Theta  Tau;  Kappa  Delti  Pi. 
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M.  Germain 

-  New  Jersey  State  Nurses  Association  - 
President  Elect;  Board  of  Directors; 
Planning  &  Budget  Committee; 

Resolutions  Committee;  Executive 
Committee;  Co-chairperson  campaign  for 
Nursing  Educaiton  Cabinet  Member  1985; 
task  force  on  Educational  Preparation 
for  Nursing  Practice  in  New  Jersey. 

-  National  League  for  Nursing;  Sigma 

Theta  Tau. 

-  Dissertation  Selection  Committee,  22nd 
Annual  Stewart  Conference  on  Research. 

C.  Howell 

-  New  York  State  Association  of  Nurse 
Anesthetists,  Director;  Chairperson 
Annual  Meeting;  Chairperson  Nominations 
&  Public  Relations  Committee;  District 
// 8,  Board  Adviser;  Program  Committee. 

P.  Lisanti 

-  Sigma  Theta  Tau;  Hahnemann  Hospital 
Nurses  Alumnae. 

E .  Mahoney 

-  AORN;  Catholic  Nurses  Association  of 
Westchester;  Kappa  Delta  Pi;  National 
League  for  Nursing;  Southern  New  York 
League  for  Nursing;  New  York  Academy  of 
Science;  Nursing  Research  Support 

Group;  Sigma  Theta  Tau  -  Bylaws 
Committee;  Chairperson,  Alpha  Zeta 
Chapter  Bylaws  Committee;  Co¬ 
chairperson,  Research  Committee; 
Consultant,  Bylaws  Regional  // 5 

Assembly,  Pace  University,  March  1985. 

H.  Mellett 

-  American  Public  Health  Association, 
State  Board  of  Nursing  -  Chairperson 
Licensing/Examination  Committee;  member 
of  Executive,  practice  and  nominationg 
committees . 

A.  Namaroff 

-  Sigma  Theta  Tau;  Council  of  Primary 

Care  Practitioners 

E.  Quinlan 

-  American  Public  Health  Association; 

Gray  Panthers 

J.  Schweiger 

-  National  League  of  Nursing;  Sigma  Theta 
Tau;  Oncology  Society 

L.  Verdisco 

-  National  Association  of  Orthopaedic 
Nurses,  Co-chairperson  -  task  force  to 
develop  care  curriculum;  Education 
Committee;  Sigma  Theta  Tau. 

A.  Villafuerte 


K.  Zwolski 


-  National  League  for  Nursing;  Southern 
New  York  League  for  Nursing;  New  York 
Heart  Association;  American  Association 
of  University  Professors;  Teachers 
College  Alumnae  Association;  Philippine 
Nurses  Association  of  New  York  City 
Inc. 

-  American  Association  of  Critical  Care 
Nurses,  New  York  City  Chapter  of 
American  Association  of  Critical  Care 
Nurses;  Sigma  Theta  Tau  -  Alpha  Zeta 
Chapter  -  Editor  of  Newsletter. 


7 .  Community  Organizations 


K.  Fitch 

J.  Flynn 

R.  Garcia 

C.  Howell 

P.  Lisanti 

E .  Mahoney 
J.  Staats 

L.  Verdisco 


New  York  Junior  League  -  Alcohol 
Information  Committee 

Home  School  Association;  Girl  Scout 
Volunteer;  College  of  Wooster  Alumni 
Office  Recruiter 

River  Oaks  Villas  Condo  Association, 
Board  of  Directors 

School  Board  Chairperson,  Flatbush  SDA 
School;  Brooklyn-Staten  Island 
Federation,  Youth  Sponsor 

West  83rd  St.  Block  Association; 
Trinity  School  Parents  Association 

Church  of  Sacret  Heart  -  Lecter 

Treasurer,  PS  87  Parents  Association, 
Manhattan 

Education  Volunteer,  Metropolitan 
Museum  of  Art 
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8 .  The  following  faculty  are  enrolled  in  Doctoral  Programs 


III. 


T.  Doddato  - 
M.  A.  Donius  - 
K.  Fitch  - 

J.  Flynn  - 
R.  Garcia  - 
C.  Howell  - 
P.  Lisanti  - 
H.  Mellett  - 

A.  Villafuerte  - 

K.  Zwolski  - 


Teachers  College 
Teachers  College 
Teachers  College 
Teachers  College 
Teachers  College 
Teachers  College 
New  York  University 
School  of  Public  Health 
Teachers  College 
Teachers  College 


Ms.  Mellett  and  Mr.  Zwolski  successfully  completed  certification 
examinations  for  doctoral  study. 


9. 


Certification 

J.  Crawford 

CRNA 

T.  Doddato 

CRNA 

R.  Garcia 

ANA 

Family 

Nurse 

Practitioner 

M.  Germain 

ANA 

Adult 

Nurse 

Practitioner 

C.  Howell 

CRNA 

H.  Mellett 

ANA 

Adult 

Nurse 

Practitioner 

A.  Namaroff 

ANA 

Adult 

Nurse 

Practitioner 

E.  Quinlan 

ANA 

Adult 

Nurse 

Practitioner 

ANA 

Geriatric  Nurse  Practitioner 

J.  Staats 

ANA 

Adult 

Nurse 

Practitioner 

or  the  Academic 

Year 

1985-86 

A.  Overall 

1.  Continue  recruitment  efforts  for  qualified  graduate  and 
undergraduate  students. 

2.  Implement  48  credit  master's  program. 

B.  Acute  Care  Adult 


1. 

2. 

3. 

4. 

5. 


Continue  to  investigate  sources  of  financial  aid  for  students. 
Expand  clinical  resources. 

Develop  articles  and/or  research  related  to  the  major. 

Develop  articles  and/or  research  related  to  the  major. 

Investigate  additional  dimensions  of  the  major,  e.g.,  ambulatory 
surgical  care. 
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C.  Adult  and  Geriatric  Practitioner 


1.  Continue  to  develop,  strengthen  and  diversify  the  clinical 
component . 

2.  Continue  to  work  on  faculty  development,  especially  in  the  areas 
of  research  and/or  faculty  practice. 

3.  Continue  to  expand  joint  appointments  and  develop  collaborative 
relationships  with  nurse  practitioners  who  are  joint  appointees. 

4.  Continue  to  develop  the  marketability  of  the  program  by 
responding  to  the  needs  of  part-time  students,  etc. 

D.  Nurse  Anesthesia 

1.  Plan  and  implement  an  advanced  standing  program. 

2.  Plan  and  implement  a  part-time  program. 

3.  Investigate  the  possibilities  of  offering  a  didactic  and 
clinical  refresher  course  for  CRNA's. 

4.  Implement  the  objectives  of  the  recently  formed  research  and 
recruitment  task  forces. 

E .  Oncology  Nursing 

1.  Develop  Oncology  Theory  and  Practice  courses  III  and  IV. 

2.  Implement  Oncology  Theory  and  Practice  courses  I  and  II. 

3.  Investigate  and  develop  clinical  placements  for  all  practice 
courses . 

4.  Finalize  the  protocol  for  the  evaluation  process  for  the  first 
and  second  oncology  theory/practice  courses  and  oncology  major. 
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Psychiatric  Mental  Health  Nursing  Division  1984-85 
Ann  M.  Earle,  R.N.,  Ed.D. 

Chairperson 


Division  Members: 

Eura  Lennon 
Mary  Jo  Manley 
Florence  M.  Parker 
Jane  D.  Rosamilia 
Dorothy  Schwartz 
Carolyn  G.  Sciranko 
Joan  M.  Smith 
Robin  D.  Spring 
Diane  Wattenmaker 

Incorporated  into  the  report  are  the  reports  of  the  clinical  major  directors: 
Ms,  Katherine  Burns,  Child  Psychiatry;  Dr.  Elizabeth  Carter,  Psychiatric 
Clinical  Specialist  with  Advanced  Primary  Care  Skills;  and  Dr.  Ann  Earle, 

Adult  Psychiatry. 

I.  Evaluation  of  1984-85  Goals 

A.  Overall  goals  of  the  Division: 

1 •  Refine  and  Strengthen  Psychiatric  Nursing  Content  in  the  Under¬ 

graduate  Curriculum 

Dr.  Carter  and  Ms.  Colsen  were  given  time  during  the  Fall 
semester  to  refine  and  consolidate  the  psychiatric  nursing 
content  into  the  course,  Nursing  M2501  -  Nursing  Interventions 
in  Psychopathological  Illness.  In  addition,  a  tool  to  evaluate 
the  clinical  performance  of  students  was  devised  and  instituted 
during  the  Spring  terra. 

2 .  Explore  the  Feasibility  of  the  45-credit  Major  in  Adult,  Child, 

and  Primary  Care  Specialization 

Dr.  Carter  and  Ms.  Disbrow  were  on  the  task  force  that  reviewed 
the  reduction  from  60  to  a  minimum  of  45  credits.  The  Adult  and 
Child  major  recognized  the  need  for  48  credits  to  meet  the 
objectives  of  the  major.  The  Primary  Care  Specialization  was 
able  to  meet  the  45-credit  reduction  in  major. 

B.  Psychiatric  Clinical  Specialist  with  Advanced  Primary  Care  Skills 
1.  Recruitment 


Katherine  J.  Burns 
Penelope  R.  Buschman 
Elizabeth  W.  Carter 
Cherrill  W.  Colson 
Susan  J.  Disbrow 
Mary  Ann  Feldstein 
Paula  Goldblatt-Pearson 
Gail  Karanikolas 


Dr.  Carter  met  with  staff  nurses  at  St.  Luke ' s-Roosevelt 
Hospital  and  Payne  Whitney.  She  also  helped  to  man  a  booth  at 
the  American  Nurses  Association  Convention  from  June  23-27,  1984 
and  the  New  York  State  Convention  from  October  16-81,  1984. 


2 .  Development  of  Courses  M8596-M8597:  Advanced  Clinical  Practice 
and  Supervision  in  Psychiatric  Nursing  and  Primary  Care, 

Dr.  Carter  developed  the  courses  and  presented  them  to  the 
Curriculum  Committee. 

3 .  Develop  Clinical  Sites 

Dr.  Carter  explored  possible  placements  for  one  student  in 
M8596-M8597  for  the  1985-86  academic  year.  The  following  sites 
were  explored  for  clinical  placements:  Harlem  Hospital,  St. 

Luke 's-Roosevelt ,  Psychiatric  Institute,  Inwood  Clinic,  and  the 
Bridge . 

4 .  Consultation  and  Collaboration 

continued  with  Ms.  Jan  Schlier,  F.N.P.  at  Psychiatric  Institute. 

5 .  Meetings 

with  Dr.  Jahanna  Furman,  Associate  Director  of  the  New  York 
State  Office  of  Mental  Hygiene.  Dr.  Furman  is  supportive  of  the 
program  goals. 

C.  1985-86  Goals 

-  continue  recruitment  efforts 

-  increase  marketing  information  about  the  program 

-  selection  of  clinical  sites 

D.  Adult-Child  Track 

1 .  Review  of  Course  Sequencing 

Dr.  Earle  completed  an  outline  for  course  sequencing  for  the  Adult 
track,  outlining  a  full-time  four-semester  sequence,  a  three-year 
sequence,  and  a  four-year  sequence. 

2.  Evaluation  Courses 


All  courses  were  reviewed  with  the  idea  of  clinical  courses.  The 
following  are  in  the  process  of  further  review  for  consolidation: 

a.  M6570  (Introduction  to  Clinical  Specialization  in  Child 
Psychiatric  Nursing)  and  M6594  (Concepts  in  Psychiatric 
Nursing) : 

Ms.  K.  Burns,  Ms.  C.  Colson,  and  Ms.  S.  Disbrow  are  in  the 
process  of  making  a  recommendation. 

b.  M6572  (Psychological  Assessment  of  Children)  and  M6610 
(Physical  and  Psychological  Assessment  of  the  Child): 


Ms.  K.  Burns  and  Ms.  C.  Colson  are  reviewing  the  content  to 
see  if  consolidation  of  content  is  possible. 

3.  Recruitment 


Ms.  C.  Colson  and  Ms.  Lennon  attended  recruitment  activities 
sponsored  by  the  Admissions  Office.  Ms.  Colson  distributed  re¬ 
cruitment  materials  at  Advocates  for  Child  Psychiatry  meetings. 

Dr.  Carter  and  Ms.  Lennon  manned  recruitment  booths  at  the  New 
York  State  and  American  Nurses  Association  meetings.  Dr.  Earle 
did  recruitment  in  Chile.  Ms.  Burns  spent  recruitment  time  at 
Babies  Hospital  on  May  2,  1985  and  at  the  undergraduate  reception 
on  May  23,  1985. 

II.  Describe  Activities  Related  to: 

A.  Curriculum  Development  and  Implementation 

The  course  content  for  M2501  was  refined  and  implemented,  and  to  be 
given  concurrently  with  the  clinical  experience  in  the  undergraduate 
programs.  The  undergraduate  clinical,  two  half-days  for  fifteen 
weeks,  was  instituted  during  the  Spring  semester.  Faculty  and  stu¬ 
dents  felt  that  the  learning  was  enhanced  by  the  fifteen  week  clinical 
experience.  Because  of  increased  student  numbers,  a  new  clinical 
placement  at  Metropolitan  Hospital  was  opened.  While  it  is  difficult 
for  students  to  get  transportation  to  the  agency  by  7:30  a.m.,  faculty 
felt  that  the  students  see  a  wide-range  of  psychiatric  patients.  The 
agency  will  take  ten  (10)  students,  while  Roosevelt  Hospital  will  take 
nine  (9)  students  and  St.  Luke's  eight  (8)  students. 

In  the  graduate  majors,  a  new  placement  developed  for  Clinical  Family 
Practice  as  required  in  Course  M8562.  The  placement  is  with  the 
Visiting  Nurse  Service  of  New  York  as  post  of  a  grant  dealing  with 
follow-up  of  families  with  newborn  infants.  The  development  of  this 
placement  was  done  by  Ms.  Katherine  Burns  who  was  appointed  Clinical 
Major  Director  of  the  Child  Psychiatry  Division  in  January  1985.  Ms. 
Burns  taught  the  Family  Course  in  the  spring  and  summer  of  1985. 

Ms.  M.  A.  Feldstein ' s  resignation  in  the  Summer  1984  required 
reassignment  of  Ms.  Colson  to  an  additional  course,  M6570,  in  Fall 
1985.  Ms.  Feldstein  taught  in  the  Family  course,  M8560,  and  provided 
clinical  supervision  for  two  students  in  M8340-M8341.  She  also  taught 
M8560  in  the  fall  session. 

Ms.  Disbrow  continued  to  teach  and  supervise  the  grant-supported 
courses — Nursing  Care  of  the  Severely  and  Chronically  Mentally  Ill, 
and  the  practicum.  She  also  taught  the  Developmental  Basis  of  the 
Therapeutic  Process  in  the  fall  and  spring  semesters.  Ms.  Lennon’s 
elective  in  "Genopsychiatry"  was  well  received  in  Spring  1985. 

Faculty  not  only  teach  across  the  graduate  and  undergraduate  levels 
within  the  Division,  but  outside  the  Division  as  well.  Dr.  Carter 
continues  as  Course  Director  for  Professional  Issues  in  Nursing,  and 
Ms.  Colson  teaches  in  Foundations  of  Nursing  Practice.  Dr.  Earle 


course  directed  Research  I  and  II,  and  taught  one  research  course  each 
semester.  Ms.  Burns  is  teaching  Family  Theory  in  the  spring  and 
summer  sessions. 

Ms.  Disbrow,  Dr.  Carter,  and  Dr.  Earle  participated  in  the  task  force 
to  design  the  reduced  credit.  Dr.  Carter  was  appointed  to  the  Task 
Force  on  Faculty  Practice.  Ms.  Lennon  is  active  as  an  advisor  to  the 
Student  Government  and  teaching  an  elective  in  Geropsychiatry . 


Establishing,  Maintaining,  or  Advancing  Quality  of  Nursing  Services 
1.  Dr.  E.  Carter 


Consultation:  weekly 

monthly 

ad  lib 


Roosevelt  Psychiatric  Department 
Roosevelt  Psychiatric  Emergency 
Department 

Psychiatric  Institute  -  D.  Wattenmaker 


Clinical  J.  Schlier,  Family  Nurse  Practitioner 
Placement  D.  Quinnones  -  Inwood  Clinic 


Program  Planning:  Representative,  New  York  State  Office  of 

Mental  Hygiene 

New  York  State  Council  on  Certification 


2. 


3. 


4. 


Ms.  C.  Colson 

Staff  Development  Committee 
Resource  Person,  Nursing  Staff 
Consultation  Visit 


Psychiatric  Institute 

Psychiatric  Institute 

Children’s  Psychiatric  Institute 
Rockland  State  Hospital 


Ms  .  E .  Lennon 


Maintained  effective  working  relationships  with  ten  agencies  that 
support  and  offer  student  experiences. 

Ms.  S.  Disbrow 

Consultation:  Employee  Assistance  Program 

Cornell  University  -  12  hours  monthly 

Committees:  New  York  State  Psychiatric  Institute 

Quality  Assurance  Committee 


5.  Dr.  Ann  Earle 


Consultation:  Missouri  Mental  Health 

>  Kansas  City,  Missouri 

Accreditation  Visitor:  National  League  for  Nursing 

6 .  Joint  Appointee  Contributions 


Ms.  C.  Serinka  supervised  undergraduate  student's  clinical 

placement 

Ms.  F.  Parker  taught  course  M8350  and  provided  supervision 

for  students  in  M8620 


Ms.  P.  Buschman 


provided  supervision 
student  in  M3904  and 
M8340-8341 


for  undergraduate 
graduate  students  in 


Ms.  R.  Sprung  coordinated  undergraduate  activities  at 

Psychiatric  Institute. 

7 .  Faculty  Practice 

Family  Practice  C.  Colson,  K.  Burns 

Individual  Practice  S.  Disbrow 


Research  and  other  Scholarly  Activities 

1 .  Research 

Planning  sessions  with  G.  Alfano:  A.  Earle,  E.  Carter,  E.  Lennon. 
Exploratory-phase  relationship  between  Children  &  Adolescent's  and 
Family . 

Systems  Dynamics:  K.  Burns 

Dissertation:  New  York  University,  K.  Burns 

2 .  Publications 

Carter,  E.  "Psychiatric  Nursing."  Comprehensive  Textbook  of 
Psychiatry.  Kaplan  and  Sedlack,  Ed.  Williams  and  Wilkins,  1985, 
pp.  1036-1039. 

Lennon,  E.  Book  Review.  Nursing  Outlook,  November-December 


1984. 


Presentations 


E.  Carter:  "Psychiatric  Nursing  Challenges  and  Concerns," 

NIMH  Advisory  Council  -  September  17,  1984 
(Washington,  D.C.) 

"Standards  for  Psychiatric  Nursing  Practice  and 
Certification,"  Pace  University  School  of 
Nursing 

Nursing  Concerns  related  to  the  Mental  Health 
Needs  of  the  Elderly  -  Press  Conference  in 
Washington,  D.C.  -  Cable  TV  News 

E.  Lennon  "Mental  Health  Issues  for  Black  Americans  -  A 

Life  Span  Perspective."  A.P .H .A. ,  November  1984 

"Career  Advancement;  Resume  and  the  Job  Inter¬ 
view,"  The  New  York  Black  Nurses  Association, 
March  1985. 


E .  Lennon 


A.  Earle 


K.  Burns 


"Parenting  Terminally  Ill  Children,"  Talbot 
Perkins  Children's  Services  -  April  1985. 

"Effective  Communications  for  the  Prenatal 
Outreach  Worker,"  New  York  State  Health 
Department  -  May  1985. 

"Nursing  Intervention  in  Depression"  at: 

a.  University  of  Concepcion,  Chile 

b.  Catholic  University,  Chile 

c.  University  of  Valpaniso,  Chile 

Seminar:  "Stress  in  Dual-Career  Marriages, 

Bayshore  Community  Hospital 


Professional  Organizations 


American  Nurses 
Association 


District  13 

N.Y.S.N.A. 


New  York  Black 
Nurses  Assoc. 


E.  Lennon,  Member  -  Delegate 
C.  Colson,  Member 

E.  Carter,  Chairperson  -  Div.  of  Psych.  Mit. 

Chair,  Committee  on  Credentialing 
S.  Disbrow,  Member 
A.  Earle,  Member 

E.  Lennon,  Member  -  Finance  Committee 
E.  Carter,  Member 
A.  Earle,  Member 
K.  Burns,  Member 

E.  Lennon,  Member  -  Advisory  Committee 
Consulting  Editor 


Nurses  House  E.  Lennon,  Member  -  Board  of  Directors 

American  Public  A.  Earle,  Member 

Health  Assoc.  E.  Lennon,  Member 


National  League  A.  Earle, 

For  Nursing 

Member  -  Accreditation  Visitor 

Sigma  Theta  Tau 

Members:  C.  Colson,  E.  Lennon, 

A.  Earle,  S.  Disbrow,  K.  Burns 

National  Institute 
of  Mental  Health 

E.  Carter,  Liaison  Member 

Mental  Health  of 

The  Elderly 

E.  Carter,  Action  Committee 

Joint  Commission  On 
Interprofessional  Affairs 

E.  Carter 

N.J.  State  Nurses  Assoc. 

S.  Disbrow,  Member 

N.J.  Society  of  Certified 
Clinical  Specialists 

S.  Disbrow,  Chairperson 

N.J.  Division  of 

Psychiatric  Nursing 

S.  Disbrow 

A.N.A.  Council  of 

Psychiatric  Nursing 

A.  Earle,  S.  Disbrow,  E.  Carter 

American  Orthopsychiatry 

C.  Colson,  Member 

Advocates  For  Child 
Psychiatric  Nursing 

C.  Colson,  Outgoing  National 
Co-Chair  and  Editor  of  Directory 
K.  Burns,  Awards  Committee 

National  and  Regional 

Council  For  Directors  of 
Psychiatric  Programs 

A.  Earle 

The  Professional  Woman 
Organization 

K.  Burns,  Board  of  Advisors 
(National) 

Certification 

A.N.A.  S.  Disbrow,  C.  Colson 


N. J.S.N.A 


S.  Disbrow 


6.  Student  Recruitment 


E.  Carter  Staff  Nurse 


Conventions 


C.  Colson 


Liaison 


E.  Lennon  Conventions 


St.  Luke's  Hospital 
Roosevelt  Hospital 
Payne  Whitney  Hospital 

A.N.A. 

N.Y.S.N.A. 

Dean  of  Students  Recruitment 
Workshop 

Phonathon 

Co-curricular  Program 
Middleberg  and  Maryraount 
College 

A.N.A. 

N.Y.S.N.A. 


Dean  of  Students  Recruitment 
Workshop 


7 .  Faculty  Recruitment 

Faculty  to  fill  half-time  positions  were  recruited: 

G.  Karanikalas 
D.  Schwartz 
J.  Borgman 

K.  Burns  was  recruited  for  a  full-time  position  and  assumed  the 
directorship  of  the  major. 

8.  Joint  Appointments 

J.  Smith  -  Roosevelt.  In  process:  K.  Commizzi  -  Roosevelt. 

9 .  Community  Organizations 

E.  Lennon  Business  and  Professional  Women's  Club, 

Member  and  Advisor 

National  Urban  League,  Member 


N.A.A.C.P.,  Member 


E.  Carter 

American  Red  Cross,  Committee  Chair 

New  York  Department  of  Health,  Professional  Advisory 
Committee 

New  York  Health  Planning  Committee,  Health  Advisory 
Committee 

C.  Colson 

Girl  Scouts  of  America  -  Class  on  First  Aid 

Family  Consultation  (Eas tchester ) ,  Counsel  Clients 
Merrcewald  Youth  Group,  Chairwoman 

S.  Disbrow 

N.J.  Women's  Center  (Englewood,  NJ),  Member 

A.  Earle 

Trustee,  New  York  School  of  Psychiatry 

III.  Goals:  1985-86 

-  to  explore  grant  opportunities 

-  increased  recruitment 

-  continued  evaluation  of  course  content,  undergraduate  and  graduate 


Executive  Committee 


Members : 

Eura  Lennon,  Chairperson 
Elizabeth  Carter 
Barbara  Decker 
Nancy  Jones 
Elizabeth  Mahoney 
Loretta  Verdisco 
JoAnn  Jamann,  Ex  Officio 

I.  Goals  1984-85 

1.  Facilitate  transition  to  the  Georgian  Building 

2.  Facilitate  the  development  of  an  organizational  framework  for 
evaluation 

3.  Continue  faculty  development  activities 

The  number  of  goals  was  limited  so  that  the  committee  could  fulfill  its 

functions  and  anticipate  and  respond  to  issues. 

II.  Activities  related  to  functions 

A.  Act  on  behalf  of  Officers  of  Instruction  .  .  . 

The  Committee  identified  areas  of  actual  and  potential  concern. 

Dr.  H.  Bendixen,  Vice  President  for  Health  Sciences,  was  invited  to 
meet  with  the  Executive  Committee  to  discuss  ongoing  concerns 
regarding  our  move  to  the  Georgian  Building  and  the  support  for  the 
School  of  Nursing  within  the  University;  meetings  with  Dr.  Bendixen 
were  held  on  April  8  and  June  12,  1985. 

B.  Appointed  an  Ad  Hoc  Awards  Committee  to  select  student  recipients 
for  the  awards  which  will  be  presented  at  the  May  graduation 
ceremony.  Dr.  R.  Mannetti  served  as  chairperson  for  the  Committee. 

C.  Secured  a  new  student  recognition  award  which  will  be  sponsored  by 
the  PH-CUSON  Alumni  Association.  This  award  will  be  given  for  the 
first  time  in  May  1985  and  will  acknowledge  two  students  who  have 
demonstrated  "ability  and  commitment  to  improving  the  quality  of 
student-school  relationships  through  active  participation  in 
school-related  activities."  The  names  of  these  awardees  will  be 
displayed  on  a  plaque  which  will  hang  on  the  SON  Building. 

D.  Minutes  and  reports  of  standing  committees  were  received  and 
reviewed  on  a  regular  basis;  each  Officers  of  Instruction  agenda 
was  determined. 

E.  Executive  Committee  actions  were  reported  at  each  Officers  of 
Instruction  meeting  and  discussion  of  issues  was  encouraged. 
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F.  Interim  faculty  appointments  to  committees  were  made: 

Dr.  R.  Mannetti  to  Executive  Committee  (through  May  1985); 

Katherine  Burns  to  Admissions  Committee. 

G.  Supported  and  encouraged  the  work  of  the  Multimedia  Committee  as  it 
developed  and  offered  two  computer-oriented  workshops  for  faculty. 

H.  Organized  efforts  and  received  $150  from  faculty  to  support  the 
Dr.  Mary  I.  Crawford  Research  Award. 

I.  Barbara  Decker  attended  a  workshop  on  evaluation  processes  in  order 
to  assist  the  Committee  in  work  on  one  of  its  goals. 

III.  The  Committee  contributed  to  programs  and  faculty  by  acting  on  decisions 

made  by  the  standing  committees,  individual  faculty,  raising  relevant 

issues,  and  planning  and  encouraging  reports  and  discussions. 

IV.  Goals  1985-86 

1.  Continue  to  facilitate  the  transition  to  the  new  School  of  Nursing 
Building  (plan  for  two-three  meetings  with  vice  president  for  Health 
Science) . 

2.  Continue  to  facilitate  the  development  of  an  organizational 
framework  for  evaluation.  (Our  immediate  problems  of  comfort  and 
survival  in  the  new  location  prevented  us  from  movement  on  this 
objective  in  ’84-'85.) 

3.  Continue  faculty  development  (specific  areas  to  be  determined). 

4.  Establish  stronger  communication  links  between  this  committee  and 
faculty. 

The  Executive  Committee  acknowledges  that  this  year  has  been  a  very 
difficulty  one  for  each  of  us.  Thank  you  for  your  support  and 
cooperation  during  this  very  turbulent  period.  We  must  continue  to 
strive  for  a  better  teaching-learning  environment,  recruitment  of 
students  and  faculty,  and  fiscal  support  for  the  School.  As  we 
struggle  with  these  problems,  we  must  maintain  an  excellent 
curriculum. 
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Admissions  and  Promotions  Committee 


Members : 

Marjorie  Bredice,  Chairperson 

Katherine  Burns 

JoAnn  Jaraann 

Astrid  Namaroff 

Smriti  Panwar 

Barbara  Roper 

Meetings : 

The  Committee  met  regularly  on  the  first  Monday  of  each  month  during  the  past 
academic  year  (total  of  eight).  In  addition,  the  Committee  met  three  times 
for  the  purpose  of  reviewing  students  for  promotion.  Two  meetings  were  held 
in  December  1984  for  reviewing  of  December  graduating  students,  and  one 
meeting  was  held  for  review  of  May  graduating  students. 

The  Committee  did  not  meet  to  review  any  grievance  appeals  since  none  were 
received . 

Goals 


1.  To  continue  to  explore  ways  of  increasing  the  applicant  pool  and  student 
enrollment . 

2.  To  solicit  faculty  involvement  in  recruitment. 

3.  To  organize  workshops  for  recruitment  purposes. 

4.  To  continue  efforts  with  combined  plan. 

5.  To  expedite  procedure  for  review  of  students  at  Promotions  Committee. 

6.  To  review  B.S.  and  M.S.  applicants  presenting  with  special  circumstances. 

7.  To  continue  to  interview  student  applicants. 

8.  To  facilitate  communication  to  faculty  relative  to  students'  academic 
progress . 


Committee  members  participated  in  a  variety  of  planned  activities  to  help 
realize  stated  goals.  Recruitment  efforts  included  direct  mailing,  advertise 
raents,  school  and  career  day  visits,  and  workshops  for  interested  applicants 
were  held  at  C.U.S.N.  Faculty  representing  clinical  majors  and  areas  partici 
pated,  as  well  as  students  in  the  program. 

Faculty  from  the  various  divisions  have  organized  and  held  recruitment 
meetings  at  clinical  sites  throughout  the  metropolitan  area. 

There  have  been  continuing  efforts  with  schools  offering  the  combined  plan. 
Three  new  schools  have  been  added,  bringing  the  total  to  nine. 
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In  March  1985,  Marjorie  Bredice  and  Esther  Schuslinger,  a  junior  student,  met 
with  the  faculty  advisor,  Assistant  Director  of  Admissions,  and  several 
interested  students  at  the  Lincoln  Center  campus  of  Fordham  University.  It 
was  a  mutually  profitable  meeting. 

In  Spring  1985,  a  workshop  for  the  combined  program  faculty  was  held  at  the 
Health  Sciences  Campus.  Five  schools  were  represented. 

On  May  23,  1985,  a  reception  was  held  for  accepted  applicants. 

New  guidelines  for  the  Promotions  Committee  were  formulated  and  have  been 
utilized  twice  with  generally  good  success. 

Committee  members  have  continued  to  review  B.S.  and  M.S.  applicants  who 
present  with  special  circumstances.  Committee  members  also  interviewed  a 
large  number  of  undergraduate  applicants . 

Discussion  by  the  Committee  has  started  with  regard  to  academic  standards  and 
progression  criteria.  This  area  needs  further  investigation. 
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Faculty  Curriculum  Committee 


Membership : 

Mary  Germain,  Chairperson 

Mary  Mundinger  (on  Leave  1984-1985) 

Joanne  Merry  (on  partial  Leave  1984-1985) 

JoAnn  Jamann,  Ex  officio 
Smriti  Panwar 
Marjorie  Ramphal 
Marjorie  Bredice 
Phyllis  Lisanti 
Susan  Disbrow 

Donna  Norton,  Undergraduate  Student  (Fall  1984) 

Patricia  Bernal,  Undergraduate  Student  (Spring  1985) 

Mary  Steindler,  Graduate  Student 

I.  Objectives  for  Academic  Year  1984-1985: 

1.  Review  proposals  for: 

a.  new  course  offerings; 

b.  changes  in  credit  allocation  for  existing  courses; 

c.  changes  in  administrative  responsibility  for  graduate  clinical 
majors . 

2.  Review  the  proposal  for  a  reduced  credit  masters  program. 

3.  Biennial  evaluation  of  the  undergraduate  program. 

4.  Review  of  the  Clinical  Evaluation  Tools. 

5.  Continuing  Review  of  practices  regarding  credit  to  clock  hour  ratios. 

6.  Review  of  the  Cooperative  Combined  Program  Plan. 

Progress  Toward  Meeting  These  Goals: 

Objective  1.  Fifteen  course  proposals  were  reviewed  by  the  Committee.  The 

final  Committee  action  appears  below.  Detailed  information 
concerning  Committee  recommendations  for  refinement  of  the 
course(s)  appears  in  the  minutes  to  which  the  reader  is  referred 
should  additional  specificity  be  desired. 

PROPOSAL  REVIEWED  DATE  ACTION 


a.  Revised 
M1001: 

Undergraduate  course  offering  - 
Foundations  of  Nursing  Practice. 

8-29-84 

Approved 

(4pts) 

b.  Revised 
M2010: 

undergraduate  course  offering  - 
Health  Promotion. 

8-29-94 

Approved 

( 2pts ) 
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c.  New  undergraduate  course  offering  - 
M2701:  Nursing  Care  of  Adults  in  Health 

and  Illness.  10-15-84  Approved  (3pts) 

d.  New  undergraduate  course  offering  - 
M2401:  Nursing  Care  of  the  Childbearing 

Family.  10-15-84  Approved  (3pts) 

e.  Change  administrative  responsibility  for 
students  in  graduate  Pediatric  Acute  Care 
from  the  Medical- Surgical  to  the  Maternal- 

Child  Division.  10-15-84  Approved 


f.  New  undergraduate  course  offering  - 

M2501:  Psychiatric-Mental  Health  Nursing.  11-19-84  Approved  (2pts) 

g.  Separation  of  Clinical  Experience  I  and  II 
into  three,  discrete  divisional  clinical 
courses : 

M2903  CE:  Nursing  Care  of  Adults  in  Health 
and  Illness 

M2904  CE:  Nursing  Care  of  the  Childbearing 
Family 

M2905  CE:  Psychiatric-Mental  Health 
Nursing 


11-19-84  Approved  (5pts) 
11-19-84  Approved  (5pts) 
11-19-84  Approved  (3pts) 


h.  Establish  a  formal,  zero  credit  Skills 

Course  to  accompany  M2903  and  M2904.  11-19-84  Approved 

i.  Change  in  credit  allocation  for  M8880: 

Individualized  Study  in  Acute  Care. 

From  6  to  6-8  pts .  11-19-84  Approved 

j.  Change  in  credit  allocation  for  M8550: 

Individualized  Study  in  Psychiatric  Nursing. 

From  2-6  to  1-6  pts. 

k.  Revised  undergraduate  course-  M2101: 

Deviations  from  Health  I 


12-18-84  Approved 

12-18-84  Approved 


l.  Courses  in  the  Oncology  Clinical  Major: 
Oncology  Nursing  Theory  I 

Oncology  Nursing  Practice  I 
Oncology  Nursing  Theory  II 
Oncology  Nursing  Practice  II 

m.  Revised  undergraduate  course  -  M3004: 
Issues  in  Professional  Nursing 

n.  Clinical  courses  in  the  Psychiatric- 
Primary  Care  track:  Advanced  Clinical 
Practice  and  Supervision  in  Psychiatric 
Nursing  and  Primary  Care,  M8596,  M8597 


3-18-85  Approved  (3pts) 
3-18-85  Approved  (3pts) 
3-18-85  Approved  (3pts) 
3-18-85  Approved  (3pts) 


4-15-85  Approved  (2pts) 


4-15-85  Approved  (3pts 
each) 
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o.  Course  offerings  from  the  Division  of 
Community  Health  Nursing: 

1.  New  undergraduate  course  offering- 
M3201:  Community  Health  Nursing 

2.  Change  in  name  of  M8210:  from 
Community  Nursing  Family  Practice 
to  Nursing  of  High  Risk  Aggregates 

3.  Change  in  credit  allocation  for  the 
clinical  courses  comprising  the 
Community  Nurse  Specialist  track: 
M6222-Community  Nursing  I  (3pts); 

M8 2 20-Community  Nursing  II  (6pts) ; 
M822 1-Community  Nursing  III  (3pts) 


4-15-85  Review  to  be  con¬ 
tinued  at  May 

meeting . 

4-15-85  Approved 


4-15-85  Approved  for  4  pts 
each . 


Objective  2.  The  Report  of  the  Task  Force  to  Revise  the  Graduate  Curriculum 

was  initially  presented  to  the  Curriculum  Committee  on  12-18-84. 
At  that  time,  the  members  of  the  Committee,  while  acknowledging 
the  need  to  enhance  the  marketability  of  the  graduate  program, 
and  supporting  the  concept  of  a  45-48  credit  program,  raised 
serious  questions  about  the  proposal  and  asked  the  Task  Force 
to : 


a.  Identify  and  explicate,  the  belief  structure  underlying 
graduate  program. 

1.  What  competencies  should  a  graduate  possess?  Review  and 
refine,  as  necessary,  the  terminal  program  objectives. 

2.  What  are  the  beliefs  about  "core?"  What  is  core's  role 
in  the  education  of  our  graduate  students?  Is  core 
foundational  to  the  course  work  in  the  clinical  majors? 

3.  What  knowledges  constitute  core?  What  courses  are 
necessary  to  teach  core?  What  are  the  interrelation¬ 
ships  between  the  core  courses  and  courses  in  the 
clinical  majors?  If  core  is  to  remain  Nursing 
Theoretical  Basis,  Research  I  and  II,  and  Nursing  In  the 
Health  Care  Scene,  how  should  credits  be  reallocated  and 
what  is  the  rationale  for  this  reallocation? 

b.  Consider  developing  a  plan  of  study  with  a  three  semester 
option . 

The  Task  Force  agreed  to  remain  in  existence  and  address  the 
concerns  raised  by  the  Curriculum  Committee.  The  membership 
of  the  Task  Force  was  enlarged  to  include  faculty  with 
teaching  responsibilities  in  the  graduate  core  courses . 
Refinement  of  the  original  proposal  continued  throughout  the 
early  Spring,  with  a  revised  proposal  (see  Curriculum 
Committee  file  in  Dean's  suite)  being  presented  to  the 
Curriculum  Committee  on  3-18-85.  The  four  recommendations 
of  the  Task  Force  were  approved  by  the  Committee  as  follows: 
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1.  Acceptance  of  the  revised  Terminal  Program  Objectives 
with  minor  editorial  changes  to  £7. 

2.  Acceptance  of  the  proposed  optimal  sequencing  of  core 
courses  -  i.e.,  Theoretical  Basis  of  Nursing  Practice 
and  Research  I  to  be  taken  in  the  beginning  of  the 
program,  with  Theory  prior  to  Research  and  Research  II 
and  Nursing  and  the  Health  Care  Scene  to  be  taken  later 
in  the  program. 

3.  Acceptance  of  a  minimum  45  credit  program  of  study  for 
completion  of  Master's  degree  requirements. 

4.  Continuation  of  the  Task  Force  with  three  main  charges: 

a.  Continued  study  of  the  Dean's  curricular  proposal 
with  particular  attention  to  exploration  of  ways  in 
which  courses/ course  content  could  be  consolidated 
and/or  condensed  to  allow  for  cross  divisional/ma jor 
offerings  that  would  be  more  cost-effective  while 
simultaneously  maintaining  the  integrity  of  the 
specialized  knowledges  required  by  each  clinical 
major . 

b.  Contingent  upon  successful  completion  of  (a)  above, 
development  of  a  prototype  of  the  revised  graduate 
program  curriculum  -  e.g.,  if  the  program  is 
conceptualized  as  having  four  major  components: 

-core  courses — e.g.,  Theory;  Research  .  .  . 

-support  courses — e.g.,  Advanced  Physiology  .  .  . 
-clinical  major  courses. 

-functional  role  content — e.g.,  content/courses  in 
clinical  specialization;  teaching;  administration  or 
research — then  this  curricular  structure  needs  to  be 
explicated.  The  courses  need  to  be  identified  for 
each  of  the  four  areas;  a  rationale  for  optimal 
sequencing  of  courses  for  full  and  part-time 
students  needs  to  be  developed  if  it  is  to  be 
changed  from  what  was  already  presented  to  and 
accepted  by,  the  Curriculum  Committee;  each  major 
needs  to  address  how  functional  role  content  is  to 
be  handled,  i.e.,  integration  of  content  or  separate 
courses;  and  each  clinical  major  then  needs  to 
develop  program  plans  for  full  and  part-time 
students  which  reflect  the  prototypical  curriculum. 

The  Task  Force  continues  to  meet  and  expects  to  continueits  work 
throughout  the  upcoming  academic  year,  with  emphasis  upon 
consolidation  and  condensation  of  course  offerings. 

Objective  3.  The  biennial  review  of  the  undergraduate  program  is  scheduled  to 

occur  in  May  of  1985,  upon  completion  of  the  implementation  of 
Term  II  of  the  revised  curriculum.  The  Report,  in  its  entirety, 
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will  be  supplied  to  the  Executive  committee  upon  approval  by  the 
Curriculum  Committee. 

Objective  4.  Review  of  the  Clinical  Evaluation  Tools  focused  primarily  on 

refinement  of  the  undergraduate  instruments.  This  work, 
undertaken  by  the  Divisions  concurrently  with  the  development  of 
their  divisional  theory  and  clinical  courses ,  grew  out  of  a 
general  perception  that  the  existing  tools  lacked  specificity, 
thereby  making  objectivity  in  grading  difficult  and  contributing 
to  grade  inflation.  The  Division  of  Psychiatric-Mental  Health 
Nursing  has  completed  the  development  of  a  revised  tool  and  is 
pilot  testing  its  use  in  Spring  1985.  The  Maternal-Child 
Health,  Community  Health,  and  Medical-Surgical  Nursing  Divisions 
have  also  developed  tools  which  are  in  final  review  by  the 
Undergraduate  Course  Directors  after  which  they  will  be 
submitted  to  the  Curriculum  Committee.  The  tools  have  been 
developed  using  the  Level  Program  Objectives  for  the 
undergraduate  program. 

Objective  5.  Drs.  Mannetti  and  Ramphal  prepared  a  Credit  Allocation  Report 

(see  Curriculum  Committee  file  in  Dean's  suite).  The 
fundamental  conclusion  was  that  while  there  was  some  variation 
in  the  ration  of  clock  hours  to  credit  hours  in  both  the 
undergraduate  and  graduate  programs,  precipitous  action  calling 
upon  all  courses  to  conform  to  normative  standards  would  be 
unjustified.  Rather,  additional  data  is  being  sought  from  the 
course  directors  and  directors  of  the  clinical  majors  as  to 
their  rationale/ justification  for  class  hour  requirements  that 
differ  from  established  University  standards.  Following  review 
of  this  data,  the  Comittee  will  consider  making  some  formal 
recommendations . 

Objective  6.  The  Curriculum  Committee  reviewed  the  status  of  the  Cooperative 

Combined  Program  in  January  1985.  At  that  point,  the  number  of 
schools  with  which  we  had  formal  agreements  ramained  at  six: 
Fordham  University;  Marymount  Manhattan  College;  Middlebury 
College;  Nyack  College;  Stern  College  for  Women  at  Yeshiva 
University  and  St.  Lawrence  University.  Additional  schools  have 
since  elected  to  participate  in  the  Program — e.g.,  Muhlenburg 
College,  and  both  Cornell  University  and  Manhattanville  College 
are  seriously  considering  joining  us  in  this  joint  venture.  An 
all  day,  joint  planning  meeting  of  participants  from  the  CUSON 
Admissions  Office,  faculty  advisers  to  the  Combined  Program 
Schools  and  representatives  of  the  collaborating  schools  was 
held  on  April  11th.  There  was  a  lively  exchange  of  ideas  and  a 
real  sense  of  support  for  the  Program.  Students  from  our 
Combined  Program  with  Fordham  University  at  Lincoln  Center  will 
be  entering  in  September. 

II.  Activities  Related  to  Functions  of  the  Curriculum  Committee  as  Defined 
in  the  By-Laws : 

The  objectives  presented  in  Section  I  of  the  Report  encompass  the 
activities  referred  to  in  Section  II. 
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III.  Contributions  Made  to  the  Graduate,  Undergraduate  and  Continuing 
Education  Programs . 

A.  Graduate  Program: 

The  major  contribution  has  been  Committee  review  and  recommenda¬ 
tions  concerning  the  Task  Force  Proposal  for  a  reduced  credit 
master's  program.  The  Committee  and  its  chairperson  have  worked 
with  the  Task  Force  to  facilitate  the  development  of  a  proposal 
that  is  educationally  sound,  maintains  the  integrity  of  the 
clinical  majors  and  is  fiscally  viable.  To  that  end,  the  Committee 
expanded  the  Task  Force's  membership  to  include  representatives  of 
the  faculty  teaching  the  core  graduate  courses  and  has  made 
explicit  recommendations  to  guide  the  work  of  the  Task  Force.  In 
response  to  these  recommendations,  the  Task  Force  has: 

1.  developed  a  revised  set  of  graduate  program  objectives; 

2.  developed  a  rationale  for  the  sequencing  of  core  and  clinical 
major  courses; 

3.  identified  the  courses  comprising  the  "core"  of  the  graduate 
program . 

The  work  of  the  Task  Force  will  Continue  in  '85- '86  and  the 
Curriculum  Committee  will  support  its  efforts  in  any  way  possible. 

B .  Undergraduate  Program  : 

The  Committee  has  sought  to  facilitate  the  smooth  implementation  of 
the  revised  undergraduate  curriculum  which  began  in  the  Fall  term 
of  1984.  Section  I  of  the  Report  details  the  extensive  review  of 
course  offerings  undertaken  by  the  Committee  relative  to  the 
revised  curriculum.  Informal  feedback  to  members  of  the  Committee 
indicates  increased  student  satisfaction  with  the  greater  corrella- 
tion  of  nursing  theory  and  practice  occurring  with  implementation 
of  the  divisional  nursing  courses.  Emphasis  has  also  been  placed, 
through  the  vehicle  of  the  Undergraduate  Course  Directors,  on  the 
necessity  of  building  upon  and  reinforcing  the  critical  learnings 
introduced  in  Term  I  -  e.g.  research;  developmental  theory,  health 
promotional  strategies...  All  new  and  revised  undergraduate  course 
offerings  have  been  carefully  scrutinized  to  minimize  content 
overlap  and  stimulate  the  sequential  development  of  sophisticated 
skills  in  clinical  decision-making.  The  biennial  program  review 
will  provide  another  opportunity  for  extensive  examination  of  the 
revised  curriculum. 

C .  Continuing  Education  Programs: 

No  programs  have  come  before  the  Committee  this  year. 
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Faculty  Appointments  and  Promotion  Committee 


Members : 

Helen  Mellett,  Chairperson,  January  85 
Lucie  Kelly 
Roxann  Garcia 

Marjorie  Bredice,  Appointed  January  '85 
Margaret  Grey,  Chairperson  to  December  '84 
JoAnn  Jamann,  Ex  Officio 

Meetings  held:  July  17,  Sept.  17,  Oct.  15,  Nov.  19,  Dec.  17,  1984 

Jan.  21,  1985,  Feb.  25,  March  18,  April  15,  and  May  6 

Objectives  for  1984-85 

A.  To  fulfill  our  responsibilities  as  outlined  in  the  bylaws: 

1.  To  review  and  consider  for  appointments  and  promotions  candidates  who 
have  been  recommended  by  either  the  division  chairs  or  the  Dean. 

2.  To  make  recommendations  to  the  Dean  about  faculty  appointments  and 
promotions . 

Activities  related  to  above  objectives 

A.  The  committee  reviewed  the  credentials  and  forwarded  recommendations  to 
the  Dean  for: 

19  dual  appointments  (non-salaried) 

11  full  time  or  part  time  academic  appointments 
4  promtions  of  current  faculty 

B.  The  committee  evaluated  the  use  of  the  faculty  appointments  and  promotions 
checklist.  After  a  trial  period  of  more  than  one  year,  and  after  input 
from  administration  and  faculty,  the  checklist  was  approved  by  faculty 
consensus  with  minor  revisions. 

C.  Activities  related  to  previous  committee  objective,  i.e.,  to  "collect  data 
on  how  peer  review/ faculty  evaluation  relate  to  FAPC  tasks"  (see  annual 
report  1983-84) . 

The  Committee  decided  to  drop  this  goal  for  the  following  reasons: 

1.  there  is  undergraduate  perceived  interest  in  this  on  the  part  of 
faculty; 

2.  those  faculty  who  are  interested  may  elect  to  include  it  in  their  aim 
evaluation . 

3.  the  existing  mechanism  for  faculty  evaluation  appears  to  be  adequate. 
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D.  Other  activities  related  to  FAPC : 


The  Committee  discussed  the  criteria  that  faculty  appointees  be  registered 
nurses.  The  Committee  believes  that  this  is  only  one  criteria.  It  is  not 
necessary  for  a  potential  appointee  to  meet  All  criteria  for  appointment. 
Non-nurses  who  contribute  to  the  education  and  meet  other  criteria  may  be 
considered  for  appointment. 
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Multimedia  Committee 


Membership : 

Ken  Zwolski,  Chairperson-Fall 
Cherrill  Colson,  Chairperson-Spring 
Florence  Donohue 
Charmaine  Fitzig 

Harriet  Grossman,  HSC  Media  Library  Director 
I.  1984-85  Goals  and  Progress 

A.  Develop  criteria  for  evaluating  computer  software  for  use  by  faculty 
and  students . 

The  Committee  believes  that  the  faculty  must  be  educated  consumers 
and  therefore  able  to  adequately  evaluate  software  before  the  pur¬ 
chase  is  made.  To  begin  the  process  of  educating  faculty,  the 
Committee  scheduled  a  four-hour  workshop  on  May  14,  1985  on 
evaluating  software:  the  criteria  and  the  process. 

The  workshop  lead  faculty  through  an  actual  evaluation  of  a  nursing 
software  program  using  criteria  from  a  software  evaluation  course 
that  Cherrill  Colson  attended  at  Teachers  College.  The  process  of 
evaluation  developed  by  the  EPIE  Institute  was  also  presented. 

B.  Set  up  structured  time  for  orientation  of  faculty  to  IBM  hardware  and 
software . 

A  questionnaire  was  developed  and  distributed  to  the  faculty.  It  was 
a  survey  to  determine  faculty  needs  regarding  orientation  to  the  IBM 
hardware  and  software.  Twenty-five  out  of  approximately  sixty 
faculty  responded.  The  overwhelming  priority  identified  was  for 
orientation  to  word  processing.  Based  upon  these  results,  the 
Committee  set  up  a  schedule  for  one-to-one  orientation/instruction 
for  the  use  of  Word  Star,  the  available  word  processing  program. 
Committee  members,  Cherrill  Colson  and  Ken  Zwolski,  and  faculty 
member  Chris  Kovner  made  themselves  available  as  resource  to 
interested  faculty  during  eleven  scheduled  hours.  There  were  forty- 
four  time  slots  available.  About  twelve  faculty  received  a  computer 
disk  and  began  to  leard  Word  Star.  Many  who  had  signed  up  were 
unable  to  attend  because  of  other  commitments. 

The  Committee  has  obtained,  from  Administration,  two  books  which 
simplify  the  directions  for  Word  Star.  These  are  placed  with  the 
Word  Star  programs  and  signed  out  as  needed.  In  addition,  the 
Committee  has  access  to  a  Word  Star  tutorial  which  will  be  made 
available  to  faculty. 

C.  Explore  ways  of  reinstituting  computer-assisted  grading  of  tests  via 
the  use  of  computer  software  for  the  IBM. 
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D.  This  goal  was  not  pursued.  Computer  grading  and  test  analysis  was 
again  available  to  faculty  so  there  was  no  pressing  need  to  develop 
this  capability  on  the  IBM. 

The  Committee  has  yet  to  make  any  recommendations  for  the  purchase  of 
software.  From  time  to  time  Harriet  Grossman  receives  software  for 
preview  and  then  Committee  members  have  tried  the  programs.  Thus 
far,  nursing  software  is  not  state  of  the  art  in  its  design.  It  does 
not  make  effective  use  of  the  interactive  ability  of  the  computer. 
Many  are  simple  paper  and  pencil  tests  or  written  text  put  on  a  video 
screen.  The  Committee  intends  to  continue  to  monitor  the  software 
evaluation  section  in  the  Computers  in  Nursing  journal  and  make  our 
requests  for  preview  through  Harriet  Grossman,  the  Media  Library 
Director . 

Incidentally,  the  HSC  Library  has  responded  to  the  request  for 
Computers  in  Nursing  and  is  going  to  order  the  journal  and  try  to 
secure  the  back  issues. 

Part  of  updating  A V  resources  involves  evaluating  AV  material  that  is 
owned  and  housed  in  the  School.  Committee  members  have  reviewed  a 
number  of  3/4  inch  video  tapes  and  written  critiques  on  a  newly 
devised  evaluation  form.  The  goal  is  the  development  of  a  reference 
manual  that  gives  a  brief  review  of  the  material  and  enough  descrip¬ 
tion  to  enable  faculty  to  determine  if  the  material  might  be  useful 
for  instructional  purposes  and  therefore  merit  a  complete  review. 

Until  the  ongoing  alteration  to  the  School’s  physical  plant  is 
complete,  the  housing  of  AV  resources  and  the  mechanism  of  access 
cannot  be  addressed.  However,  the  Committee  has  attempted  to 
establish  mechanisms  of  access  to  the  IBM  computers  with  a  sign-up 
schedule  on  the  door  of  the  computer  room  with  guidelines  and 
computer  etiquette. 

F.  Set  up  a  computer/AV  reading  center  for  the  faculty  which  would  also 
act  as  a  central  clearing  house. 

This  goal  has  not  been  addressed  because  of  the  recent  move  and  the 
ongoing  alterations. 

II.  Discussion : 

The  Multimedia  Committee  was  successful  in  meeting  a  majority  of  the 
goals.  This  year  the  goals  kept  changing  and  we  needed  to  be  flexible  to 
meet  the  new  challenges. 

One  challenge  that  needs  to  be  met  and  is  a  potential  goal  for  next  year 
is  increasing  faculty's  access  to  and  use  of  AV  equipment.  There  are 
problems  with  faculty,  especially  new  faculty,  not  knowing  how  to  use  the 
equipment  that  is  either  brought  to  the  class  by  School  personnel  or  the 
equipment  that  is  available  in  the  room,  e.g.,  podiums  in  P&S.  There  is  a 
need  for  a  monitoring  system  to  determine  which  pieces  of  equipment  are  in 
need  of  repair.  Possibly  a  form  accompanying  the  equipment  could  be 
checked  off  by  faculty  stating  if  it  is  in  working  order.  The  Committee 
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has  discussed  these  issues  but  has  made  no  progress  toward  resolving  the 
problems . 

The  Committee  believes  it  is  crucial  to  continue  to  support  the  faculty’s 
efforts  to  become  computer  literate. 

The  Committee  hopes  to  itnerface  with  Columbia  University  as  a  whole  to 
provide  for  greater  utilization  of  the  computer  resources  available.  We 
plan  to  do  this  through  membership  in  the  School  of  Nursing  Computer 
Support  Resources  Group,  the  Computer  User’s  Group,  the  HSC  Library 
Advisory  Committee,  and  by  increasing  contact  with  CUCCA. 

The  Committee  recommends  the  development  of  a  Computer  Resource  Learning 
Center,  incorporating  skills  labs  for  students  and  faculty  that  will 
contain  state  of  the  art  technology  for  computer-assisted  instruction  and 
computer-assisted  video  instruction. 

Again,  we  recommend  the  addition  of  a  Nurse  Educator/Media  Computer 
Specialist  to  the  faculty  roster. 
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Nominating  Committee 


Membership : 


Kate  Fitch,  Chairperson 
Phyllis  Lisanti 
Geri  Wood 


I.  Objectives  for  the  1984-85  Academic  Year 

To  establish  and  maintain  a  process  which  facilitates  timely  and  open 
election  of  faculty  to  the  committees  which  are  mandated  by  the  School 
of  Nursing  bylaws. 

II.  Activities  Related  to  Objectives 

a)  Nominees  were  sought  and  one  faculty  member  was  elected  to  a  three- 
year  term  in  the  Faculty  Council .  These  activities  took  place  in 
February  and  March  of  1985. 

It  was  brought  to  our  attention  on  May  7  that  there  was  another 
vacancy  on  the  Faculty  Council  for  a  nursing  faculty.  Nominees  were 
sought  and  the  election  held  on  May  20  at  the  annual  meeting. 

b)  Nominees  to  fill  current  vacancies  on  the  standing  committees  were 
compiled  and  elections  held  May  20,  1985. 

c)  The  Exeuctive  Committee  requested  the  Nominating  Committee  to 
examine  the  bylaws  of  committee  selection.  The  following  concerns 
and  responses  from  the  Nominating  Committee  included: 

1)  Should  a  faculty  member  serve  on  more  than  one  committee?  This 
Committee  felt  there  should  be  no  restriction  in  this  matter, 
although  division  chairpersons  should  encourage  faculty  partici¬ 
pation  on  committees  to  allow  for  more  even  distribution  of 
faculty . 

2)  Is  it  necessary  to  have  division  representation  on  committees, 
since  this  requirement  may  necessitate  small  divisions  having  a 
faculty  member  serve  on  more  than  one  committee?  The  committee 
felt  that  division  representation  on  the  Curriculum  Committee  is 
essential,  but  the  need  for  division  representation  on  Multi- 
media  and  Admissions  and  Promotions  needs  further  investigation. 

3)  Should  there  be  guidelines  for  committee  members?  General 
guidelines  are  contained  in  the  faculty  handbook  and  this 
committee  feels  there  is  no  need  to  specify  further.  If  a 
committee  is  having  a  problem  with  a  member,  it  should  be 
brought  to  the  attention  of  their  division  chairperson. 
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III.  The  Committee's  contributions  to  Undergraduate,  Graduate  and  Continuing 
Education  programs  are  limited  to  assuring  the  election  of  faculty 
representatives  from  each  program  to  committees  as  specified  by  the 
bylaws . 

IV.  The  Committee's  goal  for  1985-86  is  to  continue  to  implement  the 
nomination  and  election  processes  for  the  Officers  of  Instruction. 
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•  Development  Committee 
Susan  E.  A1  exion,  Member 


Members : 


Susan  Alexion 
Rosemary  Ash 
Patricia  Bernal 
Sarah  Cook 
Barbara  Decker 
Charmain  Fitzig 
Midge  Fleming 
Anne  Hubbard 


JoAnn  Jamann 
Anne  Lag an i 
Jane  McConville 
Helen  Pettit 
Loretta  Verdisco 
Barbara  Wondsel 


I.  Goals  and  Progress  1984-85 
A.  Objectives 


1.  To  increase  the  financial  base  of  the  School  of  Nursing 
activities . 

2.  To  engage  a  higher  percentage  of  faculty  in  active  fund 
raising  activities. 

B.  Progress  Toward  Goals : 

1.  Ms.  Anne  Lagani  joined  the  Committee  as  the  C.P.M.C.  staff 
member.  She  will  be  working  with  Carolyn  Huggins  to  follow  up 
on  individual  prospects  identified  by  the  committee  and  to 
pursue  new  donors . 

It  is  recognized  that  we  have  to  increase  our  donor  base  in 
order  to  achieve  our  goals.  Some  schools  on  the  Health 
Sciences  campus  attract  donors  easily  while  others  seem  to 
remain  in  the  background.  The  committee  agreed  that  there  is 
a  need  to  promote  the  needs  of  the  School  of  Nursing  to  both 
the  Executive  and  Nucleus  committees  of  the  fund  drive.  The 
video  tape  produced  for  recruitment  purposes  will  also  be  used 
to  acquaint  committees  and  potential  donors  with  the  scope  of 
nursing  as  practiced  today. 

2.  The  Annual  Benefit  and  the  Annual  Giving  Fund  solicitation 
were  the  main  major  fund  raising  event  this  year. 

Mrs.  Elise  Dunlop  Fish  was  honorary  chairperson  for  the  Annual 
Fund.  Letters  were  mailed  in  December  and  followed  up  by  four 
phonathon  nights  in  February  and  March.  A  second  general 
mailing  was  done  in  June.  Proceeds  continued  to  be  received 
at  the  writing  of  the  report.  It  is  expected  that  this  year’s 
drive  will  pass  the  $50,000  mark  achieved  in  83-84. 
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The  Annual  Benefit  held  on  April  24  at  the  Faculty  Club  was  a 
successful  event.  Attendance  and  contributions  were  down  over 
those  attained  the  previous  year.  Some  of  this  can  be 
attributed  to  the  lateness  of  the  invitation  mailing. 

3.  Expanded  efforts  to  significantly  increase  the  Anna  C.  Maxwell 
Deanship  Endowment  were  headed  up  by  Midge  Fleming.  Working 
in  consultation  with  Miss  Helen  Pettit  and  the  C.P.M.C.  staff, 
it  is  hoped  that  new  donations  will  be  received  in  the  near 
future . 

Student  Aid  Endowment  efforts  were  also  expanded.  Local 
alumnae  activities  are  seen  as  one  strategy  to  build  this 
base . 


Student  Services 
Barbara  Roper 

Assistant  Dean  for  Student  Services 

1.  School  representatives  participated  in  over  forty-five  (45)  school  visits, 
career  days,  conferences,  and  hospital  visits.  Two  workshops  were  held  at 
the  Columbia  University  School  of  Nursing. 

2.  Four  additional  schools  were  added  to  the  combined  Plan  Program: 

Muhlenberg  College,  Knox  College,  Providence  College,  and  Manhattanville 
College . 

3.  An  information  session  and  luncheon  was  held  for  the  combined  plan 
advisors . 

4.  A  reception  was  held  for  accepted  undergraduate  applicants. 

5.  Appointments  to  the  staff  were: 

Linda  Ebrahim  -  Assistant  Director  of  Admissions  and  Financial  Aid 
Doris  Silberstein  -  Admissions  Officer/Recruiter 

6.  Two-hundred  and  nineteen  (219)  undergraduate  applications  were  received; 
two-hundred  and  ninety-nine  (299)  graduate  applicants  were  received. 


7.  Total  registration: 

Oct.  1984 

B.S. 

173 

(New  59) 

M.S. 

179 

( New  65 ) 

Spec . 

29 

(New  23) 

Feb.  1985 

B.S. 

138 

(New  15) 

M.S. 

185 

(New  24) 

Spec . 

34 

(New  25) 

May  1985 

B.S. 

57 

M.S. 

84 

(New  4) 

Spec . 

17 

( New  4 ) 

8.  Two-hundred  and  eight 

(208)  students 

were 

awarded 

University-based 

financial  aid. 

9.  Total  financial  aid  awarded  was  in  excess  of  $1.6  million.  Of  this, 
$722,000  was  University-based  aid. 


Office  of  Student  and  Alumni  Affairs 
Review  of  Goals  for  1984-85: 

1.  Development  of  broader  collaboration  between  student  services  and  alumni 
affairs . 

Closer  contact  due  to  geographical  proximity.  Students  more  aware  of 
value  and  necessity  of  strong  alumni  group. 
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2.  Facilitate  the  transition  to  a  new  site  for  Columbia  Nursing  in  terras  of 
student  life  and  the  School  community. 

Much  time,  energy  and  effort  put  into  effecting  this  change.  New  students 
seem  much  more  accepting  of  new  School  home. 

3.  Promotion  of  the  Student  Association  as  a  service  organization. 

Student  Association  extremely  active  on  campus.  Dealt  with  many  issues, 
especially  the  housing  situation.  Took  an  active  role  in  bringing  other 
students  into  "617"  for  purposes  of  visibility  and  collaboration. 

4.  Facilitate  communication  between  student  and  faculty  toward  positive 
collaboration . 

Less  energy  focussed  here  due  to  pressures  from  "the  move." 

5.  Direction  and  implementation  of  two  graduation  exercises. 

January  class  successfully  participated  in  closing  exercises  equal  to  the 
May  ceremonies . 

6.  Review  of  system  for  selection  and  distribution  of  student  awards. 

Decision  made  to  distribute  awards  in  May  only.  First  annual  alumni  award 
presented  for  distinguished  service  to  the  School  Community.  Further 
review  of  the  system  is  possible. 

Some  additional  Highlights  for  1984-85 

1.  Creation  of  career  center  in  Student  and  Alumni  Affairs  Office  suite. 

2.  Management  of  honor  board  cases. 

3.  Service  on  various  University  committees:  Security  Task  Force;  Housing; 
the  Handicapped,  etc. 

4.  Development  work;  the  Student  Scholarship  Fund  Committee;  the  Annual  Fund. 


Goals  for  1985-86 

1.  Make  "617"  a  more  conducive  environment  for  student  and  alumni  services. 

2.  Continued  support  to  the  Student  Association  and  its  various  officers. 

3.  Increase  career  opportunities. 
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Administrative  Services 


Susan  E.  Alexion,  M.B.A., 

Assistant  Dean  for  Administration 

Lauren  Esposito,  B.B.A. 

Administrative  Assistant  for  Personnel  Services 

Contributor 


The  physical  relocation  of  the  School  of  Nursing  faculty  staff  and  students 
has  been  an  extremely  large  and  multifaceted  activity.  Planning  spanned  more 
than  a  year,  implementation  was  ongoing  throughout  1984-85,  and  finalization 
will  occur  during  1985-86.  The  activity  was  not  only  very  time  consuming,  but 
it  also  led  the  way  for  several  major  changes  in  the  way  administrative 
services  are  being  delivered. 


Personnel  Services 


In  planning  for  the  renovated  facilities,  attention  was  focused  upon  designing 
a  large,  spacious,  contiguous,  centrally-located  support  services  are.  Secre¬ 
taries  and  word  processing  specialists  were  placed  in  an  easily  accessible 
location  with  immediate  access  to  each  other,  central  duplication,  the  mail 
center,  and  the  entire  faculty  as  a  group.  The  two  centers,  located  across 
the  hall  from  each  other,  were  designed  to  serve  as  the  hub  of  support 
activity  for  the  School. 

At  the  onset  of  the  1984-85  year  personnel  services  was  charged  with  the  task 
of  upgrading  the  effectivness  of  faculty  secretrial  services,  a  long  awaited 
administrative  goal,  by  converting  the  current  decentralized  configuration  to 
a  centralized  support  services  delivery  system.  The  effects  of  this  change  in 
services  impacted  mostly  upon  the  supporting  staff  members  who  refocused  their 
responsibilites  from  delivering  specialized  services  to  a  specific  division 
and  chairperson  to  providing  intergrated  clerical  services  to  the  faculty  and 
functioning  as  nursing  program  support  generalists. 

The  benefits  of  the  faculty  support  staff  working  as  a  homogenous  group  were 
soon  to  be  realized  as  workload  was  more  evenly  distributed,  centralized 
secretarial  work  stations  made  coverage  by  other  secretaries  more  convenient, 
work  duplication  ceased,  and  responsibility  sharing  increased. 

To  inact  this  major  reorganization,  new  work  flow  management  procedures  were 
designed  along  with  complementing  departmental  unit  job  descriptions .  The 
basic  structure  of  all  supporting  staff  job  descriptions  remained  the  same, 
however,  the  manner  in  which  the  duties  were  to  be  carried  out,  e.g.,  re¬ 
ceiving  and  delivering  telephone  messages,  changed  to  accommodate  updated 
technology  and  the  new  physical  environment.  These  procedures  and  job  de¬ 
scriptions  served  as  a  foundation  upon  which  an  office  system,  well  suited  for 
the  new  School  of  Nursing  location  and  program,  could  be  adapted  given  the 
human  resource  capabilites  and  the  environmental  enhancements.  1985-86  will 
allow  for  a  more  accurate  evaluation  of  the  effectiveness  of  the  new  configu¬ 
ration.  The  measurment  indicator  should  be  the  degree  to  which  the  services 
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being  provided  are  curtailing  the  amount  of  time  spent  by  faculty  on  clerical 
oriented  administrative  activites. 

The  word  processing  center  expanded  to  include  one  additional  full-time  word 
processing  specialist.  The  course  material  library  increased  in  size  and  now 
includes  the  greater  majority  of  course  hand-out  materials.  Data  within 
documents  can  be  manipulated  in  numerous  ways  so  that  one  document  may  serve  a 
multi-purpose,  thereby  lessening  secretarial  time  spent  on  repetative 
projects.  For  example,  a  bibliography  is  typed  once  and  may  serve  as  a  class 
reading  list  in  one  format  and  converted  into  another  format  to  serve  as  a 
library  course  reserve  list,  an  administrative  document. 

The  word  processing  center’s  new  central  location,  in  addition  to  the 
attention  given  to  build-up  and  maintain  the  School’s  word  processing 
capabilities,  led  to  greater  faculty  understanding  and  utilization  of  the 
computer  system.  This  change  in  faculty  word  processing  orientation  was 
inpart  manifested  by  the  assistance  of  well  qualified  word  processing  staff 
who  introduced  and  communicated  to  faculty  technological  options  and 
capabilites  when  working  on  project  stategies. 

Another  area  personnel  services  focused  on  was  developing  departmental 
supporting  staff  personnel  practices.  Standard  guidelines  were  distributed  to 
supervisors  and  staff  .  The  object  was  twofold — the  procedures  were  designed 
to  assist  supporting  staff  supervisors  in  implementing  and  managing  personnel 
decisions  and  to  aid  staff  in  interpreting  those  decisions.  The  practices 
stipulated  numerous  departmental  procedures,  e.g.,  vacation  scheduling  and 
absenteeism.  These  practices  have  also  been  incorporated  into  the  new 
employee  packet,  a  packet  newly  developed  to  orient  a  new  supporting  staff 
members  to  department  and  the  nursing  program. 

A  great  amount  of  time  in  the  personnel  services  area  was  spent  serving  as 
first  line  of f ice/f acilites  management  for  the  early  stages  of  the  relocation. 
This  function  continued  as  it  seemed  to  evolve  natrually  due  to  the  environ¬ 
mental  demands  and  the  changing  needs  of  faculty  and  staff.  Consequently, 
systems  for  delivering  these  services  need  development  and  former  methods  of 
carrying  out  traditional  functions  need  modif if ication  to  facilitate  the  new 
time  constraints.  Methods  for  recordkeeping  and  check  and  balance  systems 
for  tracking  important  statistics  are  in  the  development  stage. 


Business  Services 


The  FY86  budget  process  focused  not  only  upon  the  current  financial  condition 
of  the  School,  but  also  included  a  close  examination  of  program  expenditures 
during  the  current  and  preceding  year.  A  full-costing  model  was  developed  to 
assist  with  the  financial  evaluation  of  ongoing  activities.  It  is  anticipated 
that  the  model  can  be  extended  to  assist  with  projections  into  the  future. 
Included  in  the  budget  presentation  was  a  three-year  forecast  of  revenues, 
expenditures  and  goals  to  be  achieved  through  external  fund  raising 
activities . 

As  the  School’s  financial  balance  continues  to  be  extremely  sensitive  to 
shifts  in  income  and  expenditures,  close  monitoring  of  ongoing  activity  has 
been  maintained.  Monthly  and  quarterly  cost  and  budget  variance  reports 
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continue  to  be  generated  for  all  active  accounts.  With  the  implementation  of 
several  D-base  II  programs ,' processing  has  been  speeded  up  and  the  ability  to 
generate  specialized  and  specific  reports  facilitated.  The  further  develop¬ 
ment  of  these  techniques  will  be  expanded  to  include  a  more  accurate  payroll 
reconciliation  and  a  more  precise  tracking  of  the  various  ancillary  incomes  to 
the  School . 

The  1984  Annual  Fund  (the  School's  fourth  such  effort)  was  a  fantastic 
success.  More  than  $51,000  was  received  from  approximately  700  alumni.  Not 
only  did  the  total  rise  by  an  impressive  29  percent,  the  average  gift  also 
rose  by  about  21  percent  to  a  level  of  $75.  A  new  strategy  was  developed 
which  offered  alumni  a  token  gift — the  School's  logo  was  fashioned  onto  the 
head  of  a  lapel  pin — for  those  giving  more  than  $50.  It  was  obviously  well 
received.  Not  only  did  it  build  the  dollar  volume  of  the  drive,  but  it  also 
aids  in  promoting  visible  identification  outside  of  the  School. 

The  coming  year  will  provide  administrative  staff  with  direct  access  to  the 
mainframe  computer  data  base  of  School  of  Nursing  alumni  files.  This  will 
provide  us  with  capabilities  of  insuring  address  accuracy  and  serve  as  a  tool 
to  expand  our  alumni  efforts. 


Student  Information  Services 


The  student  record  data  base  maintained  by  the  School  continues  to  service  all 
areas.  Administratively  it  provides  the  foundation  upon  which  continuing 
students'  tuition  revenue  is  forecasted;  it  provides  data  to  assist  with 
planning  course  offerings  and  sections.  In  the  area  of  student  services,  it 
provides  the  link  through  which  the  student  registration  and  graduation  pro¬ 
cedures  are  carried  out  with  OSIS,  the  University-wide  office  of  Student 
Information  Services. 

The  function  will  continue  to  be  vital  as  the  graduate  program  moves  to  the 
reduced  credit  requirement.  A  more  precise  tracking  of  baccalaureate  students 
will  also  be  needed  to  meet  the  needs  of  the  changed  curriculum  and  the 
revised  clinical  sequencing. 

At  the  close  of  this  academic  year,  direct  access  (via  computer  terminal)  to 
the  mainframe  OSIS  record  base  was  installed.  This  will  now  allow  for  immedi¬ 
ate  and  direct  viewing  of  a  student's  official  record  as  maintained  by  OSIS. 
This  should  facilitate  maintaining  accuracy  and  answering  questions  "on  the 
spot ." 


Other 


The  Skills  laboratory  was  maintained  on  PH  16W.  The  move  from  Maxwell  Hall 
provided  an  opportunity  to  sort  through  many  of  our  skills-related  materials 
and  to  discard  antiquated  and  obsolete  materials.  Some  new  purchases  were 
made  and  planning  for  permanently  locating  the  laboratory  was  undertaken. 
Just  the  clean  open  airness  of  the  site  helped  create  an  improved  learning 
environment . 
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To  assist  with  expanded  computer  literacy  among  faculty  and  staff,  five 
additional  IBM  PC's  were  installed  in  two  central  locations.  Utilization  will 
be  expanded  to  students  during  1985-86,  not  only  of  these  pieces  of  equipment 
but  for  those  to  be  provided  through  the  University's  AUROA  project.  As  the 
third  level  of  the  Georgian  building  nears  a  state  of  readiness,  expanded 
access  to  study  space  and  practice-laboratories  will  be  implemented. 

Goals  for  1985-86 

1.  Expanded  use  and  integration  of  computer  and  word  processing  technology  in 
the  delivery  of  all  suport  and  administrative  services. 

2.  Relocation  and  expanded  use  of  the  Skills  Laboratory  as  well  as  other 
study/ student  learning  centers. 

3.  Continued  development  of  the  financial  monitoring  processes  utilized  in 
the  planning  and  evaluation  of  the  School's  ongoing  activities. 


\ 
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Columbia  University  Nursing  Consortium 
Jo  Ann  S.  Jamann,  M.S.N.,  Ed.D. 

Dean 


Members  (Chief  Executive  Officer/Designate) 

Lenore  Appenzeller  -  St.  Luke ' s/Roosevelt  Hospital  Center,  N.Y.C. 

lone  Carey  -  Visiting  Nurse  Service  of  New  York 

Nora  Corcoran  -  Memorial  Hospital,  Morristown,  N.J. 

Barbara  Curran  -  The  Mary  Imogene  Bassett  Hospital,  Cooperstown,  N.Y. 

Alice  Feldman  -  Isabella  Geriatric  Center,  N.Y.C. 

Martha  Grate  -  Harlem  Hospital  Center,  N.Y.C. 

Martha  Haber  -  The  Presbyterian  Hospital  in  the  City  of  New  York 

Lucie  Kelly  -  Columbia  University  School  of  Public  Health 

Mary  Lindner  -  Overlook  Hospital,  Summit,  N.J. 

Madonna  Stack  -  Roosevelt  Hospital,  N.Y.C. 

Barbara  Stevens  -  Teachers  College  Columbia  University 

Eileen  Strehle  -  St.  Luke’s  Hospital,  N.Y.C. 

Joan  Trendler  -  Helen  Hayes  Hospital,  Haverstraw,  N.Y. 

Diane  Wattenmaker  -  New  York  State  Psychiatric  Institute,  N.Y.C. 

1984-85  Goals 

1.  New  application  forms  were  solicited  from  all  agencies,  with  continuing 
education  consultants  submitting  new  forms  also.  A  new  edition  of  the 
Consultant  Resource  Book  was  not  published  this  year;  because  of  the 
disruptive  move  of  the  School  of  Nursing,  resources  and  personnel  were  not 
available  to  do  the  revisions.  The  new  and  revised  forms  were  submitted 
in  June  1985.  The  revision  will  be  made  with  the  long-range  goal  of 
having  this  information  with  on-line  computer  technology  for  immediate 
access  and  revision. 

2.  The  establishment  of  a  research  network  within  the  Consortium  has  made 
little  progress.  Overlook  Hospital  distributed  a  list  of  research 
interests  of  their  staff  which  could  lead  to  collaborative  studies.  CUSN 
and  Presbyterian  Hospital  are  collaborating  on  a  funding  proposal  to 
implement  research  findings  into  nursing  practice.  This  proposal  will  be 
submitted  by  CUSN.  The  membership  of  the  School  of  Nursing  Research 
Committee  includes  dual-appointment  faculty  from  Presbyterian  Hospital  and 
the  St.  Luke ' s/ Roosevelt  Hospital  Center. 

3.  The  Faculty  Development  Program  this  year  focused  on  computer  literacy  and 
use,  to  which  all  dual  appointees  were  invited.  Medical  Center  task 
forces  for  the  IAIMS  project  included  both  nursing  faculty  and  staff. 

4.  The  discussions  at  each  of  the  quarterly  meetings  address  common  interests 
and  practices.  The  June  meeting  was  attended  mainly  by  Educational 
Directors  who  agreed  to  pursue  common  entry  level  competencies. 

5.  The  Oncology  Nurse  Specialist  major  was  initiated  through  the 
collaboration  of  Memorial  Sloan-Kettering  Cancer  center.  Joint  fund¬ 
raising  efforts  were  successful.  Likewise,  joint  recruitment  efforts 
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resulted  in  the  commitment  of  Dr.  Anne  Belcher  to  assume  the  dual  appoint¬ 
ment  at  MSKCC/CUSN  as  Director  of  the  Oncology  Major.  Appointment  of 
staff  faculty  for  course  development  and  preceptors  has  been  successful. 
Development  of  student  recruitment  strategies  has  also  been  initiated. 

An  accelerated  (concentrated  study)  doctoral  program  for  nurse  executives 
was  initiated  at  Teachers  College. 

Other  Activities 


1.  Discussions  held  at  quarterly  meetings  included: 

Changing  Trends  in  Home  Care  &  Educational  Needs  for  Nursing . 
(VNSNY  Panel  presented  a  review  of  their  programs  as  basis  for 
discussion.  This  panel  was  repeated  again  at  Presbyterian 
Hospital .) 

Computer  Technology  Course.  Discussant  -  M.  Burgunder 

Utilization  of  Nursing  Assistants  in  Nursing  Care  Services: 
Discussant  -  D.  Wattenmaker 

Home  Care  Revisited.  Discussant  -  Elana  Zucker 

Materials  were  distributed  with  the  minutes  .for  those  who  could  not 
attend . 

2.  Legislative  issues  of  concern  to  the  Consortium  were  raised  and 
actions  suggested. 

3.  Recruitment  of  staff  nurses  and  students  was  reviewed  and  discussed. 

4.  Several  cooperative  continuing  education  programs  were  offered  with 
Presbyterian  Hospital  and  St.  Luke 1 s/ Roosevelt  Hospital  Center. 

5.  Dual  appointments  for  1984-85  with  the  School  of  Nursing  and: 

Harlem  Hospital 


Helen  Hayes  Hospital 

Carolyn  Pendzick 


Isabella  Geriatric  Center 
Alice  Cotter-Feldman 
John  M.  Davis 
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Presbyterian  Hospital/Columbia  Presbyterian  Medical  Center 


Jane  Andersen 
Paula  Artaserse 
Doris  Barker 
Susan  Bowar-Ferres 
Carol  Brown 
Marianne  Burgunder 
Penelope  Buschman 
Edna  Cadmus 

Gloria  Callender-Green 
Paula  Goldblatt-Pearson 
Martha  Haber 
Denise  Hoffmeister 
Mary  Ann  Jonaitis 


Laura  Kruger 
Patricia  McGarty 
Carol  Pafundi 
Yoke  May  Robinson 
Sr.  Rose  Scalone 
Mary  Lou  Schweitzer 
Loretta  Verdisco 
Mary  Zweighaft 


New  York  Psychiatric  Institute 


Elizabeth  Carter 
Cherrill  Colson 
Anne  Earle 


Carolyn  Sciranko 
Robin  Sprung 
Diane  Wattenmaker 


Memorial  Sloan-Kettering  Cancer  Center 

Nessa  Coyle 
Mary  Ann  Feldstein 
Joyce  Schweiger 


Overlook  Hospital 
Mary  Danneberg 


St.  Luke’ s-Roosevelt  Hospital  Center 


Catherine  Andreoli 
Lenore  Appenzeller 
Roselyn  Burman 
Kathryn  Camizzi 
Joyce  Crawford 
Theresa  Doddato 
Mary  Hogan 
Caroline  Howell 


Judith  Hupcey 
Mary  Jo  Manley 
Florence  Parker 
Jane  Rosamilia 
Joan  Smith 
Madonna  Stack 
Joan  Walker-Johnson 
Kenneth  Zwolski 
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Goals  for  1985-86 


1.  Continue  Consultant  Resource  Booklet.  Evaluate  use. 

2.  Increase  research  network  within  the  Consortium. 

3.  Develop  computer  inf ormation/communication  systems. 

4.  Establish  common  standards/ procedures  of  nursing  practice. 

5.  Continue  to  increase  collaborative  arrangement/strategies  for  generic, 
advanced,  and  continuing  education. 


APPENDIX  A 


Office  of  Admissions:  Recruitment  1984-85 
College  Visits/Career  Days: 


Franklin  &  Marshall 

Dickinson 

Buckwell 

Lafayette 

Muhlenberg 

Long  Island  University 
Trenton  State 
George  Washington 
SUNY/ Purchase 
New  Paltz 
East  Stroudsburg 
Thomas  Jefferson 
Rutgers /Newark 
William  Patterson 
Princeton 
Juniata 

Conventions 


New  York  State  Nurses'  Association 
American  Nurses'  Association 

CUSN  Workshops 


B.S.  -  2 
M.S.  -  2 


Other 


New  York  Job  Fairs  -  2 

Various  Hospital  Programs  —  held  by  faculty 
Meeting  at  CUSN  -  Combined  Plan  Participants 
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Undergraduate  Admissions 

Final  Statistics  for  Class  Entering  September  1984 
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APPENDIX  C 


Total  Number  of  Faculty* 

Ranks  Full  Time  Part  Time 


Professorial  3  0 

Associate  Professorial  6  2 

Assistant  Professorial  11  11 

Associates  9  23 

Instructors  4  40 

Lecturers  3 

Associate  Research  Scientist  1 

Senior  Staff  Associate  1 

34  80 

*  as  of  July  1,  1985 
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APPENDIX  D 


Student  Enrollment  Figures  for 


Fall 

1984 

Spring 

1985 

Summer 

1985 

Full 

Part 

Full 

Part 

Full 

Part 

Undergraduate 

Entering : 

Time 

Time 

Time 

Time 

Time 

Time 

Basic 

50 

7 

13 

2 

0 

0 

RN 

Returning : 

1 

2 

0 

0 

0 

0 

Basic 

97 

4 

102 

12 

39 

14 

RN 

5 

7 

5 

4 

1 

3 

" 

Total 

Graduate 

153 

20 

120 

18 

40 

17 

Entering : 

28 

38 

1 

24 

0 

4 

Returning : 

39 

7j> 

45 

115 

JLO 

70 

Total 

67 

114 

46 

139 

10 

74 

99 
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